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Confidentiality 

This is a confidential document for AA members only. It contains members’ last names, addresses and phone numbers. Please respect our anonymity. 

Western Washington Area Newsletter is published monthly by: 

Western Washington Area 72 | 1225 E. Sunset Drive, Suite 145-745, Bellingham, WA 98226| Nonprofit # 794-852 

Its purpose is to facilitate communication within the membership of AA. Opinions expresses are not to be attributed to Alcoholics Anonymous, or the Western 
Washington Area, except when Conference-approved publications are quoted. Articles from AA World Services, Inc. (A.A.W.S.) and the AA Grapevine, Inc. (as 
well as other publications) appearing herein are reprinted with permission. 

 

Newsletter Policy 

The Area Newsletter is a communication vehicle serving Western Washington Area 72 (WWA72). The scope includes WWA72 business, i.e. election results, 
committee appointments, motions, discussion topics, special committee activities, status of WWA72 trusted servants, and content provided by members of the 
Western Washington fellowship intended to carry the message of AA to the still suffering alcoholic.  

The Newsletter also includes a calendar of events, which prominently features a categorized list of the dates and times of Area Service events, and other AA related 
events occurring throughout the Western Washington fellowship, i.e., campouts, luncheons, and picnics. Fliers related to the above events, registration, 
contribution, and subscription forms are consolidated in a separate section. Districts’ reports are encouraged. 

The Newsletter Editor requests content each month from the WWA72 Committee, in particular elected & appointed officers, standing committees, special 
committees, Intergroups & Central Service Offices, and the DCMs for each of the 44 districts. All the above are encouraged to submit content that features a 
method of carrying the message in their sphere of duties.  

The author’s first name, at minimum, will accompany all submissions. The Editor reserves the right to edit and/or refuse to publish content considered to be 
inconsistent with the three legacies: Recovery, Unity, and Service, with particular scrutiny given to content perceived to contain foul language and/or personal 
attacks. 

The Newsletter is intended to be shared with all the members of the Western Washington fellowship and relies on the WWA72 Committee to generate content, 
overall awareness, and ensure distribution to the groups. It is distributed monthly, free of charge, to WWA72 elected and appointed officers, DCMs, and Alternate 
DCMs, GSRs of the registered WWA72 groups, past Delegates, GSO, Pacific Region Trustee, reciprocating Pacific Region Newsletter Editors, and the 15 Pacific 
Region Delegates. Homegroups or individuals may subscribe for $12 per year by sending send their name, address, and payment to the Western Washington Area 
Treasurer. The views and opinions expressed in the articles and reports are those of the authors and do not necessarily reflect the official policy or position of the 
Newsletter Editor, Western Washington Area 72, or Alcoholics Anonymous. 

EDITORS NOTE: The views and opinions expressed in the articles and reports are those of the authors and do not necessarily reflect the official policy or 
position of Western Washington Area 72 or Alcoholics Anonymous. 

 
Publishing & Grapevine Our Big Book, Alcoholics Anonymous, Twelve Steps and Twelve Traditions, and other books will now be produced jacketless, with 
jacket images printed on the covers. This change is in response to supply chain disruptions and will help alleviate out-of-stock issues and help keep costs down. 
Grapevine will be adding a $2.49 increase to all books. The top 10 selling books’ prices will increase on January 1, 2023, and other books’ prices will increase as 
they go to reprint. Other ancillary items prices will increase on January 1, 2023, as well.  
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Western Washington Area Newsletter 
 
Events at a glance 3   

Elected & Appointed Trusted Servant Articles  4 Member Articles  14 

DCM Articles  11 Quarterly  registration 18 

Intergroups & Central Offices  13 Flyers and Events  15 

 
 

EVENTS AT A GLANCE 
Western Washington Area 72 Quarterly Business Meetings 

January 2 & 3 January Area 72 Quarterly 
Seven Cedars Casino 

Sequim WA 
 

Area Standing Committee Quarterlies 

Saturday Dec 13 
10am-2pm 

Grapevine Lit Quarterly Meeting 
Archives Repository 
3905 Steilacoom Blvd SW 
Lakewood, WA  98499 

Zoom ID 873 2199 0075 

Passcode:  620280 

Saturday Dec 13 
10am-2pm 

Corrections Quarterly  
 

NW Veterens Center 
216 Francis St 
Port Angeles 98362 

Zoom ID 835 5063 3777 

Passcode:  053851 
Saturday Jan 10 
10-1 
 

Treatment  Quarterly 
Greater Seattle Intergroup 
5507 6th Ave S 
Seattle, WA 98108 

Zoom ID 812 5591 9512 

No Passcode:   
 

2026 Conferences 

February 27- March 1 PRAASA 2026 Honolulu Hawaii  

    

Workshops 
Sunday Dec 27 
3pm-4pm 

PI Workbook Study Virtual 
Zoom ID 872 1003 9770 

Passcode:   02416 

Saturday Dec 21st   
Noon-2PM Area Archives work Party 

Archives Repository 
3905 Steilacoom Blvd SW 
Lakewood, WA  98499 

 

Saturday, Jan 11  
4:00-5:30 Registrar Workshop Virtual ZOOM ID 633 540 5154 

Passcode: registrar 

Study Groups 
4th  Sunday 
3:00 PM – 4:00 PM Cooperation with Professional Community (CPC) Literature StudyVirtual 

Zoom ID:    872 1003 9770 
Passcode:     024176 

4th Saturday  
10:00 AM – 11:30 AM Corrections 8/23/2025 Virtual  

Zoom ID:  828 6821 9335 
Passcode:   343910 

4th Sunday 
Noon-1:30pm 

Treatment Roundtable 
July 27, August 31st, Oct 26th,  

Virtual Zoom ID 8125591 9512 

4th Sunday 
3PM-4PM 

PI Workbook Study Virtual Zoom ID872 1003 9770 
Passcode:   02416 

Up Coming Newsletter Topics 
January transition to 

Digital Only 
The Newsletter Transition to Digital 

Format 
Due Dec 26 

Email will oprovide a link to 
submision portal 
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Articles of the Month 
AA members are invited to contribute their monthly District report and an AA related article on the ‘Topic’ of the month for publication in the newsletter.  Address your report in an 
individual email with your District number and position to the newsletter editor in a word document.  Flyers are to be sent in a PDF format. 

Thank you for your service. 

Elected Servants 

DELEGATE 
delegate@area72aa.org 

 

When I think about the topic of Group 
Inventory, the first thing that comes to my 
mind is Tradition One: “Our common welfare 
should come first; personal recovery depends upon A.A. 
unity.” And Tradition Four: ““Each group should 
be autonomous except in matters affecting other groups 
or A.A. as a whole.” 

These traditions remind me that, just as I take 
my own personal inventory to stay spiritually 
grounded, my home group also benefits from 
pausing to look at how we’re doing as a 
collective. For me, a group inventory feels like 
an opportunity to strengthen unity, improve 
how we carry the message, and make sure our 
meeting remains a safe, welcoming space for 
the still-suffering alcoholic. 

My home group does a group inventory every 
one to two years as part of a regular 
housekeeping. What’s very important is to also 
create a list of items to continue discussing and 
addressing. It’s about applying what we surface 
to ensure we are fulfilling our primary purpose. 
Each time, I’m struck by how connected the 
group feels afterward. Members share more 
openly, small issues get addressed before they 
grow, and we are reminded of our purpose. 
AA’s resources support this activity. The A.A. 
Service Manual encourages groups to periodically 
look at how well they’re fulfilling our primary 
purpose, and the pamphlet “A Group Inventory” 
offers thoughtful questions that keep the 
discussion grounded in principles rather than 
personalities. 

I’ve also come to appreciate having someone 
from outside the group facilitate the inventory. 
Whether it’s a local district committee member, 
someone from our area appointed/electeds, or 
an experienced member. I find an impartial 
facilitator allows everyone, including me, to 
participate fully while keeping the conversation 
balanced and aligned with the Traditions.  

In the end, a group inventory is simply about 
keeping our group spiritually healthy and 
focused on carrying the message. I want the 
hand of AA to always be there for the still 
suffering alcoholic who hasn’t found our doors 
yet.  

I am so grateful to serve Area 72, the best Area 
in the Conference! 

Courtney 

Area 72 Delegate panel 75 

 
ALTERNATE DELEGATE 
altdelegate@area72aa.org 
 Greetings Area 72! 
 
Before I get into my thoughts on this 
newsletter’s topic, I want to encourage 
members, groups and districts interested in 
hosting GSR schools to coordinate with me. I 
have two on the calendar for early 2026: on in 
the Vancouver area, and the other in Port 
Orchard. If you would like to attend a GAR 
school that is closer to you, geographically, 
reach out to myself or your DCM! 
 
Now to the suggested topic: The Group 
Inventory. I love the topic of the Group 
Inventory. I know that I frequently speak about 

group inventories but I’m not sure if this 
wonderful tool is commonly spoken about in 
more public settings. 
 
When folks come to me with large group 
concerns, one of my most frequent responses is 
to suggest a group inventory. Or ask about 
their last inventory. Similar to my personal 
inventory, the honesty, consistency and follow 
through of a group inventory can really be 
impactful! 
 
I find personal introspection during each group 
inventory I participate in. Having also had the 
tremendous honor to facilitate many group 
inventories, I've seen the beauty of the 
autonomy that Alcoholics Anonymous affords 
us. Many  groups can function in specific and 
unique ways that would be difficult or less than 
ideal for other groups. There’s something 
wonderful about that. 
 
The dogma that has found its way into A.A. 
groups and A.A. members doesn’t have to 
drive us. There is no proper way to run a 
meeting or ideal way for group to structure 
itself. Yes, our movement has had some 
growing pains and as a result, some experiences 
and suggestions, but I reject the notion that 
some groups do it right, wrong or better than 
others. I might have personal opinions, but 
keeping the doors open for as many future 
alcoholics to find recovery surely should take 
priority over my judgment of groups. How a 
group  serves their purpose (as often discussed 
in the first question found on page 29 of “The 
A.A. Group” pamphlet) is entirely their affair. 
 
I was at a funeral last weekend and I heard 
numerous examples of how this man loved and 
served people; he saw the opportunity to help 
others and he just did. This man knew his job 
was to serve people and not the institution he 
committed his life to. Through my personal 
inventory and many group inventories I have 
experienced peace and confidence that comes 
when I don’t compare myself or my group to 
others. I am not threatened, and I can make 
room for others at the table. If my purpose, 
today, is to help others who might be interested 
in this way of life, can I allow myself to do 
anything less than to be open and available to 
any and all members and groups? 
 
Finally, I want to thank Erin for all the hard 
work she has put into producing the Area 
Newsletter over the last year. It is a thankless 
job with lots of nuance, especially this past year. 
Your efforts have not gone unnoticed, Erin. 
Thank you! 
-- 
Lupita YM 
Area 72 Alternate Delegate | Panel 75 
altdelegate@area72aa.org |  
 
 
CHAIRPERSON 
Chair@area72aa.org 
Greetings Area 72, 
 
November has been a busy month.  In addition 
to my Area Chair duties of planning for the 
January Quarterly, including our upcoming Area 
Inventory on Friday of the Quarterly (more on 
that below), I had the privilege of sharing my 
experience, strength and hope at two of our 
district’s gratitude banquets and attend still 

others.  A big thank you to District 55 in Sequim 
and their incredible gratitude banquet with over 
three hundred in attendance and years and years 
of sobriety.  Thank you, Bill W., for being such 
a gracious host.  And, to District 29 and their 
event out in Puyallup at the Tacoma 
Sportsman’s Club, also well attended with over 
two hundred in attendance and also years and 
years of sobriety including 59 years!  Thank you, 
Grace and the District 29 Action Log team, their 
District’s newsletter, for the invitation.  Both 
events felt like homecomings. 
 
Area Inventory in January 
Now on to January and the upcoming Area 
Inventory on Friday night.  Our most recent past 
Pacific Region Trustee, Kathi Fowler, will be 
flying up to facilitate the inventory and we have 
assembled a committee to determine format and 
questions.  This year, our inventory will model 
the General Service Conference’s most recent 
inventory where we break into groups of ten and 
work through a list of questions manageable for 
each group and then the spokesperson from 
each group will report on their group’s 
conscience as we work through the questions.  
Our committee will be using the conference 
questions as adapted for the Area Committee.  I 
am super excited to see how it goes.  At the same 
time, our former Trusted Servant, Heather C., 
now Delegate elect for Idaho, Area 18, and is 
working with their incoming chairperson on a 
similar approach for their Area Inventory next 
year.  Exciting stuff and I am excited to learn 
how our Area Committee can improve in years 
to come as we assess the action items that come 
out of the inventory process. 
 
National Corrections Conference Bid 
And last, our National Corrections Conference 
(NCC) 2027 Bid Committee, comprised of Area 
72 and 92 Corrections servants flew to Nashville 
in early November to attend the 2025 NCC and 
bid on 2027.  We made a great presentation and 
I felt very proud and grateful for our showing.  
Unfortunately, Florida Area 15 flew up to 
Nashville in mass and also put on a great bid.  
They loaded their committee with their Area’s 
Chairperson, Bronwyn F., and Billy N., past 
General Service Trustee and popular and 
persuasive member in the Southeast Region who 
closed their presentation and fielded questions.  
The voting stayed at about 65% Florida to 35% 
Washington through four rounds of third legacy 
procedure and Florida won out of the hat.  We 
had some interesting reflections about this 
“national” event as it has remained mostly in the 
eastern half of the U.S. since inception although 
it will be in Salt Lake City next year.  Florida 
didn’t have a correctional facility to highlight, 
instead focusing on weather, ease of travel to 
Orlando, and a boat ride to see alligators versus 
our presentation which highlighted Washington 
State Penitentiary Walla Walla and A.A. 
corrections history, with Walla Walla having the 
second oldest prison meeting in A.A. history 
(September 1942) next only to San Quentin 
earlier that same year.  Also, travel into the Tri-
Cities area from anywhere not on the west coast 
requires 1 and 2 stop flights. So we are going to 
regroup and see about maybe having a regional 
conference here in the Pacific.  There is a need 
and the national conference seems to have lost 
some focus on corrections.  Still, I was 
very grateful for the opportunity to be on the bid 
committee with truly dedicated servants.  
  
In Closing and As Always… 
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And last and as always, please feel free to reach 
out as I am available to any Intergroup, District 
or Home Group to share on service and/or 
personal recovery, to facilitate group or district 
inventories, or assist in group resolution or just 
answer random fellowship and/or service-
related questions. Just email me as I am always 
happy to be of service. 
 
Derek S., Area Chair 
chair@area72aa.org  
  
  
  
ALTERNATE CHAIRPERSON 
ALTCHAIR@AREA72AA.ORG 
altchair@area72aa.org 
Growing Pains and Bidding Gains: A 
Friendly Reminder on Archives and 
Hosting Quarterlies 

Hi all! 

As I’ve reflected on the quarterlies of 2025, 
we’ve uncovered a small but important lesson: 
sometimes our district archives might not have 
that handy EIN verification letter that online 
payment systems like Stripe need. But don’t 
worry—this is not a dealbreaker for hosting 
your quarterly events! 

You might remember back in the July 2025 
quarterly, we simply opted to go old-school 
with cash and check payments when we 
couldn’t get the credit card processor set up in 
time. Sure, it was a bit of a headache for some 
folks and we heard a few grumbles, but it 
worked out. The reason? That district didn’t 
have the original EIN verification letter on 
hand, and Stripe (like other processors) needed 
it to verify our business identity. 

Now, this is really just a friendly reminder: 
check in with your archivist and make sure your 
district’s treasury documentation is complete. 
It’s not the end of the world if it’s missing—
you can always host a quarterly without credit 
card payments if you need to, or open a new 
EIN and bank account if that makes things 
easier. But a little preparation can go a long 
way. 

Speaking of preparation, I’d also like to put out 
a warm invitation: we’re looking for districts to 
team up and put together co-hosted bids to 
host a 2027 quarterly. We’ll be hearing those 
bids in April, and I’m more than happy to 
personally help any district through the process. 
It’s really straightforward: just reach out to me, 

take a peek at the area handbook for the details, 
and I’ll help you brainstorm and gather info 
from your venue. I promise to make it as 
smooth and comfortable as possible! 

In short, there’s nothing to be afraid of when it 
comes to putting together a bid. I’m here to 
support you and make sure you feel confident 
and ready to present your ideas. Let’s make 
2027’s quarterly planning just as seamless and 
welcoming as possible. 

Feel free to reach out with any questions, and 
let’s keep making our events as inclusive and 
easy as we can. Thanks for all you do! 

With love and in service, 

Lisa S. 
altchair@area72aa.org 

 

TREASURER 
treasurer@area72aa.org 

ALTERNATE TREASURER 
alttreasurer@area72aa.org 
 
 

 
 

Appointed Servants 

ACCESSIBILITY 
accessibility@area72aa.org 

Hello, Area 72 Family, 
November has always felt special to me. It’s 
the gentle exhale after the intensity of the 
October Assembly — a true month of 
gratitude, reflection, and appreciation for 
the souls who walk this path beside us. 
This month, I had the privilege of 
supporting a District Alternate DCM as she 
prepared to organize her first Gratitude 
Banquet — my wife, Mary. I did my best to 
practice being a worker among workers, 
setting aside any urge to direct or “fix,” and 
instead choosing to simply support, 
encourage, and carry what needed carrying. 
After all, she didn’t need an expert — she 
needed a loving partner who believed in 
her. Mary continues to teach me what 
kindness and service look like in action, and 
I remain deeply grateful for her steady 
heart. 
District 45 hosted their banquet with a 
beautiful Day of the Dead theme that 
honored both memory and gratitude. Past 
Delegate Gail served as guest speaker and 
shared her story with honesty and grace — 
a reminder of the power that comes from 
lived experience and spiritual growth. 
A couple of weeks ago, I made the journey 
from Tacoma to Oak Harbor on Whidbey 
Island to attend the District 46 monthly 
business meeting. It was a long day — two 
hours north and three hours home via 
ferry, Port Townsend, and the Narrows 
Bridge — yet every mile felt worthwhile. 
The service structure in District 46 is 
vibrant, grounded, and deeply connected. 
What stood out most was the genuine care 
they show for one another. It was joyful to 
witness and inspiring to be part of, even for 
a single meeting. 
Last weekend, I attended the District 9 
Gratitude Banquet as a grateful member of 

my home district. I remain profoundly 
thankful for the spiritual home that shaped 
me. The Wizard of Oz skit was thoughtful, 
funny, and layered with meaning — a 
creative reminder of the journey we all 
share. Our own Alternate Chair, Lisa S., 
delivered a powerful message, staying true 
to her topic while speaking from a place of 
honesty and experience. The room was 
quiet, attentive, and emotionally present — 
a beautiful reflection of shared connection. 
For me, it was one of the most moving 
Gratitude Banquets I have experienced. 
In all of this, I continue to see how love, 
service, and connection quietly weave 
through our fellowship. I remain grateful 
for each of you and the role you play in 
keeping our spiritual community accessible, 
compassionate, and alive. 
With love and gratitude, your service sib, 
Bud W 
253-392-4748 
accessiblility@area72aa.org 
 

ARCHIVES CHAIR 
archives@area72aa.org 

In Alcoholics Anonymous, inventories, 
whether they are personal or group inventories, 
serve as important tools for growth and 
understanding. Early in my sobriety, I often 
found the idea of an inventory intimidating. 
Looking honestly at resentments, fears, and 
past behaviors felt uncomfortable, and 
admitting these realities out loud felt even more 
so. Over time, however, as I practiced taking 
inventories and became more willing to 
prioritize sobriety over the desire to appear 
strong or untroubled, the process became not 
only manageable but deeply beneficial. 

Today, a personal inventory simply means 
checking in with myself. It is an opportunity to 
identify what is working well, what may need 
attention, and where I might be experiencing 
discomfort. Just as importantly, it is a chance to 

recognize the positive qualities and actions that 
I want to continue developing. This ongoing 
practice strengthens my relationships and 
supports my spiritual growth. 

I have come to understand group inventories in 
a similar way. For some of us, the word 
“inventory” can carry the implication that 
something is wrong, but I have learned that this 
is not the case. A group inventory does not 
indicate a crisis; rather, it provides a structured, 
respectful space for a home group to reflect on 
how it is functioning. 

One experience stands out from a group 
inventory I once helped facilitate. A trusted 
servant who faithfully fulfilled a cleanup 
commitment each week shared that they had 
been doing the work alone for quite some time 
and were feeling unappreciated and unseen. No 
one in the group had realized this. The 
inventory process allowed them to express their 
experience honestly, and the group responded 
with understanding and willingness to help. 
The result was not blame or defensiveness, but 
a healthier distribution of service 
responsibilities and greater connection within 
the group. 

In another inventory, a member shared that 
they had felt micromanaged while coordinating 
an event, despite being a professional event 
planner. Although this individual had been 
elected as a trusted servant, they felt their 
judgment was not trusted. The inventory gave 
them a safe environment to express their 
feelings and to be heard respectfully.  

Experiences such as these illustrate that 
inventories are not always about fault-finding. 
They are about cultivating awareness, 
strengthening unity, and supporting continued 
growth. Just as I take personal inventories to 
assess my actions, identify areas for 
improvement, and acknowledge progress, 
group inventories allow our home groups to 
reflect on their functioning, address concerns 
openly, and affirm what they are doing well. 

Ultimately, inventory is a pathway toward 
healthier communication and deeper 
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connection, whether in our personal lives, our 
service roles, or within the AA fellowship. 
When approached with honesty and 
willingness, inventories become valuable 
opportunities to realign with our principles and 
strengthen our ties with one another. 

Jennifer R 
Archives Chair 
 

ARCHIVIST 
archivist@area72aa.org 

“Group Inventory: Not Just for ‘Other’ 
Groups” 

December seems to be the month when we 
suddenly remember a certain section of the 
A.A. Group pamphlet and the Group 
Handbook—the part with all those group 
inventory questions we say we’re going to use 
“someday.” 

Questions like: 

 What is the basic purpose of our 
group? 

 Are we doing all we can to carry the 
message? 

 Do we do our fair share toward 
supporting our local services? 

Most of us read those questions the way we 
used to read warning labels on alcohol: we 
glance, we nod, and we think, “Yes, someone 
really ought to look at that.” 

But the longer I’ve been in A.A., the more I see 
that Group Inventory isn’t about blame or 
fault-finding. It’s exactly what the literature says 
it is: a chance for the group to ask, together, 
“Are we still doing what we were formed to 
do?” 

Some groups use the list from the A.A. Group 
pamphlet / Group Handbook and answer a 
few questions at a time. Some set aside a 
meeting and focus on unity, service, and 
carrying the message. Others rotate inventory 
topics over several months. The format can 
differ, but the spirit is the same: 

 We pause. 

 We listen to each other. 

 We let our Higher Power into the 
group’s conscience. 

And here’s the part that always gets me: a 
group inventory isn’t about how we look on 
paper, it’s about how we’re living the Traditions 
together. Are we inclusive? Are we welcoming 
newcomers? Are we supporting the services 
that help us stay sober? Are we still putting 
A.A.’s primary purpose first, or have we 
drifted? 

This month’s theme—Group Inventory—is an 
invitation for all of us to: 

 Dust off that inventory section of the 
Group pamphlet, 

 Pick a few questions, 

 And let the group conscience speak. 

It doesn’t have to be complicated or perfect. It 
just has to be honest, kind, and grounded in 
A.A. principles. That’s where the growth is. 

 

B. Repository Archives Report (20th–20th) 

1. Recent Accomplishments (Archives 
Repository) 

 Oral Histories 

o Completed 1/2 of an oral 
history with a member from 
District 43. 

o Completed an oral history 
with a past Delegate (Panel 
23). 

 Audio Digitization 

o Successfully digitized a 
cassette (BACKWARDS!) 
using our Repository 
equipment that has not been 
operable since 2020, by: 

 Installing a new sound 
card, and 

 Using new software 
that works with 
Windows 10. 

 National Archives History Project 

o Currently working with the 
founder of the National A.A. 
Archives Workshop 
(NAAAW) to construct the 
first written history of this 30-
year-old workshop. 

 Regional Archives Workshop 

o Hosted a regional Archives 
workshop at the Repository. 

o Area 58 led the hands-on 
preservation tasks. 

o Attendance: 

 20 people in person at 
the Repository 

 13 people online 

o Every in-person attendee left 
with a clamshell box they built 
themselves. 

 Standing Committee Webpage 

o Jen and I have been working 
on the Archives Standing 
Committee webpage. 

o The webpage went live this 
past month. 

 Delegate Outreach Draft 

o I am constructing an email for 
our Delegate to send to the 
other 92 Delegates, asking 
them to: 

 Forward it to their 
Area Archivists, so 
that 

 We can share the flyer 
for the workshop with 
currently serving 
Archives people 
across the country. 

 Budget Work 

o Turned in the budget for next 
year. 

o We are pending some budget 
rearrangements. 

 
2. Help Needed from the Archives Standing 
Committee 

 Outreach & Contact List 

o Tracking responses from other 
Areas/Archivists once the 
Delegate email goes out. 

o Assistance maintaining an up-
to-date list of Archivists and 
Archives committees who 
want information about the 
workshop and Repository 
activities. 

 Oral History Support 

o Members willing to: 

 Assist with 
scheduling, 

 Sit in on oral histories 
as a second set of 
ears, or 

 Help with light editing 
/ formatting of 
completed transcripts. 

 Technical & Security Support 

o Our laptops and PCs are no 
longer receiving security 
updates / protection. 

o We need help: 

 Reviewing options to 
protect our machines, 
and 

 Identifying a practical, 
affordable security 
solution for the 
Repository’s 
computers. 

3. Pending / Upcoming Obligations 

 La Viña Artwork Judging 

o The Repository is scheduled to 
do the judging of the artwork 
for La Viña next July here in 
Area 72. 

 Grapevine Literature Quarterly 

o The Grapevine literature 
quarterly will be held at the 
Repository in December. 

 NAAAW History Project 

o Ongoing work with the 
founder of the National A.A. 
Archives Workshop to 
document its 30-year history. 

 Workshop Promotion 

o Once the Delegate email and 
flyer are finalized and sent, we 
will: 

 Track who responds, 

 Share workshop 
information with 
currently serving 
Archivists, and 

 Integrate that into our 
broader Archives 
planning. 

 Repository Technology & Security 

o Follow through on: 

 Computer security 
solution for the 
Repository, and 

 Ensuring our 
equipment remains 
usable and protected 
going forward. 

Maryland N 
Area 72 Archivist 
 
COOPERATION WITH 
PROFESSIONAL COMMUNITY 
cpc@area72aa.org 

Taking Stock Together: The Gift of The 
Inventory 

Depending on when you’re reading this, we 
may have already completed our Area 
Inventory, or it may still be ahead of us. Either 
way, my hope is the same: that the experience 
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brings us closer together in humility, honesty, 
and service. 

Over the last few years, I’ve had the 
opportunity, really, the privilege, to facilitate 
group inventories in District 19 and to 
participate in group, district, and area 
inventories. But before I ever sat in one of 
those circles, everything began with a much 
more personal kind of stocktaking: my own. 

When I first worked Steps Four through Seven, 
I didn’t have the dramatic “burning bush” 
moment I half expected. I didn’t have buried 
secrets eating me alive; I’ve always been 
something of an open book. My challenge was 
far more ordinary: I simply couldn’t see myself 
clearly. I lacked the objectivity to translate my 
patterns into honest insight. I was too close to 
the subject. 

Listening to Joe and Charlie each night helped 
me simplify what I had unknowingly made 
complicated. They broke things down in a way 
that allowed humility to sneak in and do its 
quiet work. One idea from the Big Book still 
grounds me: an “unsellable inventory”—those 
defects, resentments, and selfish attitudes that 
will always weigh the business down. If we 
don’t clear those shelves, we risk collapse. 

I often picture a tiny minimart: some shelves 
filled with things I’m proud to offer the world, 
and others crowded with items I’m surprised I 
still have out for sale. That’s the stuff I need to 
face. I only have so much shelf space. If I want 
room for things that truly align with my core 
instincts, something else has to go. 

A personal inventory asks us to get honest 
about our defects, our negative patterns, and 
the ways our actions clash with what we value 
most. This kind of stock-taking reveals the 
destructive patterns of alcoholism and gives us 
the foundation for spiritual recovery, just as 
described in our book. And every time I revisit 
this process, I’m reminded that I’m still 
learning. Hopefully, that will always be true. 

But there’s another truth I’ve learned, slowly, 
and sometimes grudgingly: I can’t see 
everything on my own. I need other 
perspectives. And that is exactly what group, 
district, and area inventories offer. Maybe what 
worked before doesn’t work anymore. Maybe 
someone shows up with a vantage point I never 
considered. Maybe a voice that once shaped 
our direction is no longer in the room. The 
body changes, and so does the wisdom within 
it. 

So, whether the Area Inventory is still ahead of 
us or you’re reading this after the fact, my hope 
is the same: that we engage, or engaged, with 
curiosity and humility. That we speak honestly 
about what isn’t working and just as honestly 
about what could work. That we don’t get 
stuck repeating the problem but instead open 
ourselves to new possibilities. 

And here’s the part I think we sometimes miss, 
myself included: an inventory without action is 
just paperwork. Once we’ve identified the items 
on Aisle B that don’t sell, are we actually 
removing them? Are we intentional about what 
replaces them?  

If you’re reading this beforehand, I’m looking 
forward to a productive, positive, and teachable 
moment for all of us as we move into 2026. 
And if you’re reading this after we’ve 
completed it, I hope that was our shared 
experience. That we took the time to listen, to 
learn, and to grow together. 

Because if there’s one thing I’ve learned from 
all these inventories, personal and collective, it’s 
that the process works best when we stay 
teachable. An honest inventory is a gift. Taking 
action on it, together, is where the miracle 
really happens. 

Sooz  

Area CPC 
 

 

CORRECTIONS CHAIR 
corrections@area72aa.org 

 
GRAPEVINE & LITERATURE 
grapevine@area72aa.org 
GV/LV Instagram 
 GV podcast  

Area 72 Grapevine Literature Chair 
December 2025 
The Group Inventory 
 
A Group Inventory can be done in a 
handful of ways, and I recommend it be 
facilitated by someone outside your group, 
so there is less bias or agenda. Many groups 
use what are called “the thirteen questions,” 
from the AAWS pamphlet, The A.A. 
Group …where it all begins (P-18, pg. 29-
30). Reading these over, and reflecting on 
their use in the several group inventories I 
have facilitated, made me wonder, “What if 
there were “thirteen questions” for the 
Grapevine? The following are just a draft of 
what I thought [bias alert!] might be useful 
questions. 
 
1. What is the basic purpose of the 
Grapevine?  
2. What more can the group do to support 
the Grapevine?  
3. Does the Grapevine attract alcoholics 
from different backgrounds? Are we 
seeking through the use of the Grapevine a 
good cross-section of our community, 
including those with special needs?  
4. Do new members have access to the 
Grapevine, in print or digitally? To the 
podcast? If no, why not? What can we as a 
group do?  
5. Do we emphasize how sponsorship and 
the Grapevine can be used together? How 
effectively? How can we do better?  
6. Are we careful to preserve the anonymity 
of our group members and other A.A.s 
after they’ve been published in the 
Grapevine? Do we also leave the 
confidences they share in the Grapevine 
behind?  
7. Do we take the time to explain to all 
members the value to the Grapevine print, 
app and podcast as part-and-parcel of our 
Twelfth-step efforts?  
8. Are all members informed on how to 
submit Grapevine stories, what the 
upcoming topics and deadlines are, and 
where to find them? How to attend a 
writing workshop? How to request one be 
set up? 
9. Mindful that holding office is a great 
responsibility not to be viewed as the 
outcome of a popularity contest, do we 
have a group Grapevine Representative? At 
the district level? Do we know who the 
Area Grapevine Chair is? Do our group or 
district rep know how to register with A.A. 
Grapevine? Do they know the benefits of 
registering?  
10. Are we doing all we can to provide an 
attractive display for the Grapevine? Does 
the group provide information on the 
downloaded app, the podcasts, and the 
Carry the Message Project? 
11. Does the group incorporate the 
Grapevine when participating in the 

purpose of A.A.—as it relates to our three 
Legacies of Recovery, Unity, and Service?  
12. What has the group done lately to bring 
the Grapevine to the attention of 
professionals in the community—the 
physicians, clergy, court officials, educators, 
and others who are often the first to see 
alcoholics in need of help? 
13. How is the group fulfilling its 
responsibility to the Seventh Tradition, 
emphasizing the self-sufficiency of the 
Grapevine? Through subscriptions, or as 
one of the tiers of contribution?  
 
Jack J 
Grapevine and Literature Chair 
Western Washington Area 72 
gvlit@area72aa.org 
 
LANGUAGE CHAIR 
languagechair@area72aa.org 

NEWSLETTER EDITOR 
newsletter@area72aa.org 

The Transformative Power of Group 
Inventories 

Reflections on Participation, Growth, 
and Lasting Change 
Participating in group inventories has 
consistently proven to be a powerful tool for 
fostering unity, clarity, and growth within the 
fellowship. These inventories offer a structured 
opportunity for groups to reflect on their core 
values, identify their strengths, and candidly 
address areas needing improvement. In my 
experience, the inventory process often acts as 
a catalyst for groups to articulate their 
mission—sometimes for the first time—and to 
develop a shared sense of purpose. 

For instance, I once belonged to a small step 
study group that, through the inventory 
process, discovered how much they valued 
welcoming travelers and being accessible to 
those staying downtown. This realization 
directly influenced our decision to find a new 
meeting space that remained within walking 
distance of local hotels, ensuring we maintained 
our commitment to inclusivity and convenience 
for visitors. In another case, a group I 
participated in recognized the importance of 
preserving the meeting’s character. As a result, 
we instituted a practice where the secretary and 
chairperson would call on homegroup 
members first, intentionally setting the tone and 
reinforcing the group’s unique spirit. 

My experience as a District Committee 
Member (DCM) further underscored the value 
of group inventories. During one district 
inventory, I learned that General Service 
Representatives (GSRs) felt their opportunities 
to share about their groups were too limited. By 
listening to this feedback, I revised the meeting 
agenda to place GSR sharing at the beginning, 
rather than at the end where it was often 
rushed or omitted. This simple adjustment not 
only honored the voices of our GSRs but also 
enriched the overall district dialogue. 

What stands out most about the group 
inventory process is the actionable insight it 
provides. The inventory itself is invaluable, but 
it’s the steps taken afterward—implementing 
changes, following through on commitments—
that truly transform a group. Whether 
participating as a member, a leader, or a 
facilitator, I have found the inventory process 
to be a uniquely spiritual experience. It invites 
honesty, fosters deeper connection, and 
ultimately helps groups better align their 
actions with their values. The gratitude I feel 
for these opportunities is immense, as each 
inventory has left lasting positive impacts on 
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the groups I’ve served and on my own journey 
in service. 

Erin E 
Area 72 Newsletter editor 
Newsletter@area72aa.org 
 

Newsletter Steering Committee 
Update 

Transitioning to Our New Digital Format 

We are excited to share an update regarding the 
Newsletter Steering Committee and our 
transition from a printed newsletter to an 
innovative online digital format. The recent 
search for members to join the committee was 
a resounding success, yielding a diverse group 
of highly qualified candidates eager to 
contribute their time and talent. 

After thoughtful consideration, we are pleased 
to announce the selection of our committee 
members. We are currently focusing on 
comprehensive training and developing a 
workflow that ensures tasks are distributed 
equitably. This approach is designed to 
optimize inclusivity and encourage active 
participation among all committee members. 

My vision for the committee has always been to 
represent every region within our area. To 
achieve this, we have appointed regional 
editors, an events coordinator, and an editor 
who will serve as a liaison with our elected and 
appointed officials. This structure will enhance 
our coverage, strengthen community 
connections, and ensure that every voice is 
heard as we embrace the digital era. 

As we implement this new format, you can 
expect increased accessibility and timely 
updates, as well as opportunities for greater 
engagement from our readers. Thank you for 
your continued support as we embark on this 
transition! 

Erin E 
Newsletter editor Area 72 panel 75 
newsletter@area72aa.org 
 
PUBLIC INFORMATION CHAIR 

pi@area72aa.org 

 

REGISTRAR 

registrar@area72aa.org 

In my early sobriety I never attended business 
meetings and did not understand that my 
home-group was taking inventory on how the 
group, it’s members and trusted servants were 
taking care of the group and its members.  
How we were serving the group members, 
homegroup members, our meeting place, our 
literature, our coffee, as well as cooperating 
with groups in the same District and Area and 
the AA GSO. 
When arriving in Seattle and taking a 
homegroup I was drawn to the middle of AA’s 
life raft and was not only curious about our 
organizations structure but how the traditions 
protect our groups and aid us each in personal 
and professional growth.  
My homegroup, Practice These Principles, a 
group that very much cared whether we 
were/are serving our members, their needs, our 
groups agreed upon format, our literature 
focus, welcoming newcomers, sponsoring those 
in need and reaching out to our community and 
other AA groups in cooperation and 
fellowship. I have also always been asked by my 
sponsors to participate in service to my home 
group, and I now suggest the same to my 
sponsees.  
It has been my experience that not only has 
PTP but many other groups I attend and attend 
their group business meetings as well as 

inventories that the inventory template that 
most groups use is a set of 12/13 questions 
asked at each group yearly or bi-yearly 
inventory. These are important questions but 
not always pertinent to the individual group 
and their current challenges and issues. In the 
past 5 years, Practice These Principles and PTP 
– 4th dimension (online meeting) has begun to 
use facilitators that are willing to include or 
substitute questions in the inventory that have 
been much more key to our groups current 
state. For example: during the Covid Pandemic 
it was necessary to look at the challenges that 
came from becoming an online meeting, 
Supporting members who were not 
comfortable using ZOOM, How to collect the 
7th tradition, creating service positions for 
zoom instructions, phone lists and other 
challenges.  At the return to in-person meetings 
we struggled with members who wanted 
nothing to do with an ongoing online meeting 
and others who NEEDED to continue to 
protect their health and/or could no longer 
attend in-person meetings. Also, we found that 
many past members who lived in other places 
from the past came back to PTP during this 
time and wanted the online meeting to 
continue. These standard inventory questions 
were not specific to our changing needs. We 
were very lucky to find a facilitator who worked 
with our Inventory Committee to create new 
and important questions for our new needs and 
challenges of changing times in AA. 
This allowed us to eventually continue PTP in-
person at the same church with the same 
Literature Based – 6 day per week structure and 
create a new group, PTP 4th Dimension online 
group. Serving the needs of different members 
as well as being cross populated by many of the 
same members. 
Honestly, it has been through creative and 
willing groups servants as well as facilitators 
who have shown us new ways combined with 
standard inventory questions and our groups 
clear need to grow and change and really use 
the AA Group Inventory to drive those 
changes that has made both groups able to 
have a clear way forward and to respect all 
member’s needs.  
I know that my home group, PTP 4th 
Dimension, has truly allowed our Group 
Inventory to drive the discussions and actions 
of our monthly business meetings. Members 
have the opportunity for input and a fellowship 
that acts on the decisions that it makes through 
our agendas and group conscience process. It 
has taught me so much about growth, change, 
acceptance, willingness and cooperation. Once 
again seeing that AA is the upside-down 
triangle making each member a board member, 
being heard and having a place to be of service 
to our fellow members and groups. 
AMAZING 
Houston  
Area Registrar 
 
SECRETARY 
secretary@area72aa.org 
The A.A. Group Inventory 
 
A group inventory is a spiritual tool that helps 
an A.A. group take stock of how well it is 
fulfilling its primary purpose: to carry the 
message to the alcoholic who still suffers. Much 
like a Fourth Step for a group, the inventory 
gives members the chance to look honestly, 
lovingly, and constructively at how the group 
functions. 
 
During a group inventory, members reflect on 
questions related to A.A.’s Twelve Traditions—
unity, leadership, participation, inclusiveness, 
finances, and how well the group welcomes and 
supports newcomers. The focus is not on fault-

finding but on learning, improving, and 
strengthening the group conscience. 
 
Based on my experience facilitating district and 
group inventories—and participating in many 
others – groups consistently find the process 
revealing, enlightening, and spiritually renewing. 
When I facilitate, I use the 13-question guide 
found in the pamphlet “The A.A. Group, 
where it all begins”, which provides a simple, 
practical framework for discussion. These 
questions help members explore how well the 
group is applying the Traditions and where 
adjustments might strengthen unity and 
effectiveness. 
 
A healthy group inventory helps: 
 
Keep the group aligned with A.A.’s principles 
 
Improve communication and trust among 
members 
 
Identify ways to better welcome and support 
newcomers 
 
Renew enthusiasm for service and participation 
 
Ensure the group remains a safe, inclusive place 
for all alcoholics 
 
Many groups benefit from doing a group 
inventory annually or whenever the group feels 
stuck, divided, or ready to grow. Taking time to 
pause, reflect, and realign with the Traditions 
helps the group stay spiritually grounded and 
better equipped to carry the A.A. message. 
 
Don N., Area 72 Secretary 
 

SOUND AND ZOOM COORDINATION 
sound@area72aa.org 

 

TREATMENT CHAIR 
treatment@area72aa.org 

Group Inventory  
 
During my 24 sober years in Utah, we used 
to have an annual Steering Committee 
meeting at someone’s home. We would go 
through our agenda, all group activities, the 
service standing chair positions and have a 
pot luck. Since coming to Washington, I 
have participated in the Group and District 
Inventories. It took me a while, but I 
figured out they are the same thing without 
the food.  
 
We were very committed to sticking to the 
Steering Committee changes and they 
certainly helped the group run much 
smoother, without as much politics. We 
kept the inventory with our meeting agenda 
and the chair would refer to them 
frequently. The District 39 Inventory last 
year did very well and we came away feeling 
very happy with the discussion and the 
changes. However, it seemed like we fell 
back to our old ways quickly.  
 
I think the most important thing about 
doing a group inventory, district inventory 
or area inventory is the follow through. As 
they say, Talk is Cheap!  Keeping a flyer or 
written sheet handy to keep the changes 
top of mind, is the key. That is why so 
many people know the Twelve Steps and 
Twelve Traditions, we hang them up 
everywhere. It might be a good idea to read 
the highlights of the inventory at the area 



December 2025 (Issue 75.11) Western Washington Area 72 9 

 

9  
  
 

Quarterly Check In’s or the group business 
meetings. Doing the inventory once a year 
and then not addressing it again tends to 
make us forgetful and fall back into our old 
habits. The older I get the more my old 
habits feel comfortable, but I believe 
repetition can teach an old service junkie 
new tricks. 
 
Suzi L 
Treatment@area72aa.org 
Area Treatment Chair 
 
TECHNOLOGY & WEB CHAIR 
webchair@area72aa.org 

WEBSERVANT  
webservant@area72aa.org 

Looking Back: My Experience with Our 
AA Group Inventory 

In the past, my home group has, through group 
conscience, held a group inventory. At first, I 
wasn’t sure what to expect. I’d heard about the 
process, but participating in one was new to 

me. Looking back, I’m grateful we took the 
time to do the inventory. 

We gathered in our usual meeting space, but 
the atmosphere felt different—more 
intentional, more focused. As we began, we 
asked ourselves some tough questions: Were 
we truly welcoming to newcomers? Did we 
stick to AA principles in our meetings? Were 
we supporting each other as best we could? 

I remember feeling nervous as I shared my 
thoughts (I always get nervous). It’s not easy to 
admit where we might be falling short, but I 
was encouraged by the honesty and kindness in 
the room. Some members pointed out areas for 
improvement, like making sure everyone gets a 
chance to speak and being more proactive in 
reaching out to those who miss meetings. 
Others expressed gratitude for the support 
they’d received. 

What struck me most was the unity that 
emerged. Even when we discussed difficult 
topics, there was no blame—just a shared 
desire to grow and help each other. We 
celebrated our strengths and made plans to 
address our weaknesses. For example, we 
agreed to rotate service positions more often, 

have a quarterly potluck, and to have visitor 
coins to hand out with our group name on 
them. 

Participating in the group inventory reminded 
me that recovery is not just about individual 
progress—it’s about building a strong, 
supportive community. By holding ourselves 
accountable as a group, we reinforced the 
foundation that supports each member’s 
sobriety. I left that meeting feeling inspired and 
hopeful. 

If your group hasn’t done an inventory yet, I 
encourage you to try it. It’s a powerful way to 
deepen trust, improve how you serve others, 
and recommit to the principles that make AA 
so meaningful. 

Thank you for allowing me to serve, 

Shu D. Area 72 Webservant | Panel 75 

 

YOUNG PEOPLE’S CHAIR 
ypchair@area72aa.org 
 

 
 

Districts 

DISTRICT 1 
Spanish Speaking District South of 
King/Snohomish Counties, Olympic 
Peninsula 
aaintergrupalarea72.org 
dcm1@area72aa.org 

DISTRICT 2 
Camano Island & Northwest Snohomish 
County: Stanwood, Arlington, Silvana  
district2aa.org 
dcm2@area72aa.org 

DISTRICT 3 
Southeast Snohomish County: Lake 
Stevens, Snohomish, Monroe, Sultan, Gold 
Bar, Index   
skyvalleydistrict@area72aa.org 
dcm3@area72aa.org 

DISTRICT 4 
Skagit County, Burlington, Concrete, Mt. 
Vernon, Sedro Woolley 
District 4aa.weebly.com 
dcm4@area72aa.org 

DISTRICT 7 
South Clark and Skamania Counties: South 
Vancouver Area, Camas, Washougal, 
Stevenson, Carson 
vancouveraa.org 
dcm7@area72aa.org 

 
DISTRICT 8 
Thurston & Mason Counties: Olympia, 
Shelton, Lacey, Tumwater, Hoodsport, 
Matlock, Rainier, Littlerock 
aadistrict8.org 
dcm8@area72aa.org 

Greetings from D 8 ! Happy Service – ing! So 
far, I have been a part of my home group’s 
inventory, my District’s group inventory and 
helping facilitate an inventory for a group in my 
district.  All 3 experiences have been amazing, 
insightful and helpful.  Doing the inventory was 
the first step – looking at it later with the group 
is where we made decisions about changing 
some of the ways we did things. I believe that 
our changes made us improve on honoring our 
primary purpose of reaching the still suffering 
alcoholic. Happy thorough honest inventor – 
ing! Love in Service  
Debbie DCM D 8 

 
DISTRICT 10 
Kitsap Peninsula: Silverdale, Bainbridge 
Island, Kingston, Poulsbo, Chico, Belfair, 
Bremerton, Kingston 
dist10.org 
dcm10@area72.org 

 
DISTRICT 11 
Whatcom County: Bellingham, Blaine 
whatcomaa.org  
dcm11@area72aa.org 

 
DISTRICT 12 
North and East Snohomish County, 
Everett, Marysville 
snocoaa.org  
dcm12@area72aa.org 

It's been relatively slow, so I've taken some 
time out to spend out of town helping my Aunt 
and Cousins the last 2 months. We did 2 
Bridging the Gaps. I continue to publish our 
new online Newsletter Articles each month and 
got training to publish flyers to our new flyer 
wall. I submitted a Service Resume to Erin, our 
Newsletter Editor and got selected to be on the 
Newsletter Steering Committee. More will be 
revealed about my role on this committee as we 
roll out the newsletter in January. Though I 
heard I'm going to be training others on 
publishing articles and flyers. I attended the 
Web steering Committee meeting and look 
forward to Discussion at Business Quarterly 
about our Geofencing and Firewall Motion that 
came up at the assembly. Tom our Pi/Cpc 
Chair has stepped down. I'm looking forward 
to my last year as DCM. What a wild ride it's 
been. Foremost on my mind I've been 
discussing actionable items from our District 
inventory we can implement. I will be attending 
Our Snohomish County Central Office 
Business meeting which is the first Tuesday in 
December. Our corrections committee is still 
working on Marysville Jail and Denny Youth 
Center. People are chairing meetings at North 
Sound Behavioral. Also our Corrections Chair 
was going to visit the newly opened Evergreen 
Detox. I had an awesome time at our 
Grattitude banquet and want to thank everyone 
who attended and helped out Kris, and Katie 

and Ryan and Dave and all the people in the 
Kitchen too. 
Shane 
DCM 12 
 

DISTRICT 14 
West Seattle, White Center, Vashon Island 
seattleaa.org  
dcm14@area72aa.org 

DISTRICT 15 
Downtown Seattle, West Capitol Hill, South 
Seattle 
seattleaa.org  
District15 

DISTRICT 16 
Northeast Seattle, University District 
seattleaa.org  
dcm16@area72aa.org 

DISTRICT 17 
Northwest Seattle; Ballard 
seattleaa.org  
dcm17@area72aa.org 

I've participated in a few group inventories. 
They have all followed pretty much the same 
format: homegroup members discussed the list 
of questions from the pamphlet, "The A.A. 
Group". One of my homegroups did one every 
year. Other groups do them more ad hoc. For 
me, they have been a good way to refocus on 
our group's primary purpose. It's easy to 
get wrapped up in the day-to-day details and 
lose perspective of why we have these meetings 
in the first place. 
 
Josh B 
DCM District 17 
 
DISTRICT 18 
Renton, Kent, Tukwila 
seattleaa.org  
dcm18@area72aa.org 

  

DISTRICT 19 
South Everett. Mill Creek and Mukilteo 
dist19.org  
dcm19@area72aa.org 
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DISTRICT 21 
Grays Harbor and Willapa Harbor Areas, 
Aberdeen, Hoquiam, Montesano, Raymond 
 http://aa21.org/ 
 dcm21@area72aa.org 

 
 

DISTRICT 22 
North Olympic Peninsula: Port Angeles, 
Forks, Joyce, Clallam Bay, Neah Bay 
nopaa.org  
dcm22@area72aa.org 

 

DISTRICT 25 
Online meetings 
onlinedistrict25aa.org  
dcm24@area72aa.org 

Dear Trusted Servants, 
 
Hey there!  Hi There! Ho,Ho, Ho There! 
 
District 25, being online only, is working to 
dispel the idea that online only AA is sterile and 
does not foster “fellowship”. Toward that end 
we are hosting our first (and hopefully annual) 
holiday party to which we would like to invite 
all of you!  Without the support of the Area we 
wouldn’t even exist.  Likewise, many of you 
have been integral in moving us forward and 
assisting in all kinds of ways throughout this 
past year.  We are truly grateful and so feel it 
only right that we invite you one and all to our 
zoom gathering where we will be participating 
in games and small talk to learn more about 
one another as people and not just AA Trusted 
Servants and members that will no doubt 
provide laughs and camaraderie and 
relationship building.  Wear a funny hat, an ugly 
sweater, or holiday pjs, bring with you a snack 
and special drink in which to imbibe and be 
prepared to join in the foolishness.  Our flyer is 
attached with time and date and zoom info.   
 
Hope to see you there! 
 
Jo G., DCM25 
 

DISTRICT 27 
Cowlitz, Pacific and Wahkiakum Counties: 
Longview-Kelso Area, Long Beach 
Peninsula 
district27area72aa.org  
dcm27@area72aa.org 

                                                                                                                                                                                                                                                                                                                                                                                             
DISTRICT 28 
Lewis County: Centralia, Chehalis 
lewiscountyaa.org  
dcm28@area72aa.org 

Heading out the door now to the Rochester 
Group's, my home group's, annual Gratitude 
Banquet. Our way 
of thanking all of AA members throughout the 
district and elsewhere of being part of the 
recovery miracle. I'm thankful for having 
survived and thrived, to some degree, the first 
half of Panel 75 as dcm28. A role I have 
jokingly referred to as being the designated 
punching bag bridging District and Area 
business. This 'job', if I got it right is to pass 
back and forth ideas, concerns, demands, etc. 
from District 28 groups which sit atop the 
upside down triangle to the Area group located 
at a lower level descending down the triangle. 
We dcm members and other trusted servants 
make business decisions based on feedback 
from the groups. These decisions can 
determine what motions are put on docket for 
October Assembly ultimately passed or rejected 

by all Area group GSR representatives. All 
decisions give our Delegate, located even lower 
on this triangle, consensual authority to make 
decisions at annual April NYC gathering. 
Hopefully with motions decided by unanimity. 
 
Since I'm thinking out loud here, I'm just going 
to keep it simple. October Assembly tabled 3 
floor motions until January 2026 business 
meeting. I have been reminded by my service 
sponsor that we are servants to our fellow 
alcoholics, not leaders who set policy. 
Therefore, if we prioritize these motions based 
on the upside down triangle, then the order of 
importance is clearly 1. District 25 firewall 
discrepancies, 2. Creation of Area 3rd Legacy 
Chair position, and 3. Change in future 
Assembly dates. How often have we heard 
from others or discussed with others about the 
'Spiritual Tool Kit'? What tools are therein? 
How to use them? While thinking about these 3 
motions and the impact they will and are 
having on our Area, I'm led to that tool kit 
looking for what would help. What I found felt 
like a wrench wrapped in obscurity. 
CAUTION: Handle with Care, this may be a 
monkey wrench! 
 
Allow me to start with the least important, 
from my perspective, of the three. Moving the 
Assembly date. Though something to be dealt 
with, the reason it is a topic at all is because the 
Trustees, the place of the lowest point on the 
triangle, changed the submission date motions 
must be submitted to be considered for 
discussion at the big April pow wow. We know 
their reasons and justifications. However, it is 
not us that must appease them, but vice versa! 
If you think I'm being confrontational and 
don't like being told what to do, so be it. I'm 
not offended. 
 
Secondly, the motion of creating a 3rd Legacy 
Chair in an Area where only 16 of the 44 
Districts even have that Chair position seems 
like jumping the gun a bit. Although the district 
I represent is one of the 16, and I do in the 
long run support the idea, the prudent route 
would be to show the other 28 districts without 
that chair what the benefits of having one 
would do for their district body. When the 
majority feel the need for one, then act to 
create one. The 16 should not direct policy for 
the 44. That would be similar to Trustees 
influencing the changing of Assembly dates. 
 
Thirdly, and by far the most important is the 
firewall issue, which frankly, I'm still confused 
about, brought to our attention by District 25. 
This should have precedence since, apparently, 
they are not getting the same Area service as 
the other 43 districts are receiving. All Districts, 
like home groups are autonomous. I think it is 
safe to assume most of the groups in D25 agree 
that this is an issue that needs to be discussed 
and resolved at the Area business quarterlies. If 
the decision is unfavorable to them, then a 
working compromise must be implemented to 
assure Area togetherness. 
All 3 motions are important for various 
reasons. Resolutions surely can be achieved. I 
believe Panel 75 can meet the challenge in 
round two. 
 
So after spending year one being poked and 
jabbed, my year two approach will be to 
emulate Muhammad Ali. "I float like a 
butterfly, and sting like a bee". (M. Ali) Merry 
Christmas everyone or whatever you choose to 
celebrate. See you in Sequim. 
P.S. This is obviously a first draft. 
 
Jim M. 
dcm 28 
 

 
DISTRICT 29 
Puyallup, Eatonville, Orting 
pugetsoundaa.org  
dcm29@area72aa.org 

District 29 has had a busy fall. We had great 
attendance and participation at the Area 72 
Assembly. We recently had our Gratitude 
Banquet in mid November, with more than 250 
attendees. It was at a new venue, the Tacoma 
Sportsman's Club. The facility is nice but we 
had some challenges with foodservice, but 
overcame that with some prayers and hard 
work on the part of the volunteers. Most of the 
groups contributed baskets to the raffle. Derek, 
our area chair was the featured AA speaker and 
gave a great talk. I look forward to attending 
the January quarterly. I hope to get some 
cycling in on the side. 
Yours in Service, 
Fred J., DCM District 29 
 

DISTRICT 31 
Burien, Des Moines, SeaTac, Tukwila, 
Normandy Park 
seattleaa.org 
dcm31@area72aa.org 

As I started to write this article, it occurred to 
me, I have nothing better to add to words of 
our cofounder, Bill W. Here are some of Bill 
W.'s words of wisdom on the topic through the 
years. 
“Let us never fear needed change. Once a need 
becomes clearly apparent in an individual, a 
group, or in AA as a whole, it has long since 
been found that we cannot stand still and look 
the other way.” Source: Grapevine, July 1965 
(“Responsibility Is Our Theme”) 
“We have to grow or else deteriorate. For us, 
the “status quo” can only be for today, never 
for tomorrow. Change we must; we cannot 
stand still.” Source: Grapevine, February 
1961 (“The Shape of Things to Come”) 
“Let us always remember that any society of 
men and women that cannot freely correct its 
own faults must surely fall into decay if not 
collapse. Such is the universal penalty for the 
failure to go on growing. Just as each AA must 
continue to take his moral inventory and act 
upon it, so must our whole Society do if we are 
to survive and if we are to serve usefully and 
well.”  Source: A.A. Comes of Age, 1957, p 
231.  
“The process [trial and error] still goes on and 
we hope it never stops. Should we ever harden 
too much, the letter might crush the spirit. We 
could victimize ourselves by petty rules and 
prohibitions; we could imagine that we had said 
the last word. We might even be asking 
alcoholics to accept our rigid ideas or stay away. 
May we never stifle progress like 
that!” Source:Grapevine, April 1946, (“Our 
A.A. Experience Has Taught Us That:”) 
Love & Service, 
 
Dawn P. 
District 31, Alt DCM 
 
DISTRICT 32 
Auburn, Federal Way 
district32aa.org  
dcm32@area72aa.org 
 
 
DISTRICT 33 
Maple Valley, Covington, Black Diamond, 
Hobart, Ravensdale 
district33aa.org  
dcm33@area72aa.org 
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DISTRICT 34 
Bellevue, Redmond, East Lake 
Sammamish, Mercer Island 
eastsideaa.org 
dcm34@area72aa.org 

 
 
 
DISTRICT 35 
Issaquah, South Sammamish Plateau 
eastsideaa.org 
dcm35@area72aa.org 

 
DISTRICT 36 
Northeast King County: Snoqualmie Valley, 
Duvall, North Bend, Carnation, Fall City 
Preston, Snoqualmie Pass 
snovalleyaa.org  
dcm36@area72aa.org 

DISTRICT 37 
North Clark County, North Skamania 
County, North Vancouver, Battleground, 
Woodland, Orchards 
aarecoveryd37.org  
dcm37@area72aa.org 
 
 
DISTRICT 38 
Kirkland 
Dcm38@area72aa.org 

 
DISTRICT 39 
Bothell, Kenmore, Woodinville 
District39aa.org  
Dcm39@area72aa.org 

DISTRICT 40 
Capitol Hill, Madison Park 
Dcm40@area72aa.org 
 
 
Does the group do enough? Do we encourage 
sponsorship? Do the Homegroup members 
know what all needs to be done in cleaning and 
closing up the meeting space? Does the group 
provide a safe, attractive, and accessible 
meeting place? Is there a cross-section of the 
community we are in present in the meeting? 
Do newcomers stick around? What more can 
we do to carry the message? These are just 
some of the questions suggested for a Group 
Inventory, “The A.A. Group … where it all 
begins” P-16. Doing a Group Inventory can be 
daunting, similar to how some of our own 
personal inventories were as we worked 
through the 12 Steps.  
There is lots of pre and post work needed to 
help the Group Inventory go as smooth as 
possible as well as have a lasting outcome. 
Asking someone unbiased to help guide or 
moderate the inventory. Making sure we plan 
accordingly for enough time and find a neutral 
meeting space. It can be helpful if you 
coordinate between everyone attending to have 
snacks and drinks. Once the Inventory is done, 
and your group has back the notes from each 
question you all then need to decide how to 
take back and work on what was learned. 
 If you are anything like me this seems like an 
insurmountable body of work. Thankfully it’s a 

team effort. Having every member’s voice 
heard, or at least as many as possible, is 
essential for a healthy Group Inventory. We all 
have a duty to share just as honestly at a Group 
Inventory as we do at a Meeting or our own 
Inventory. From this honesty we can gather an 
accurate appraisal of what the group can do 
better. The other great aspect is we don’t need 
to rush any step of the process, quite the 
opposite.  
Chris Belden 
DCM District 40 
 
DISTRICT 41 
North-Central Seattle: Queen Anne, 
Magnolia 
seattleaa.org  
dcm41@area72aa.org 

DISTRICT 42 
Northwest Seattle, Shoreline, Lake Forest 
Park 
seattleaa.org  
dcm42@area72aa.org 

 
 
DISRICT 43 
Port Orchard, Gig Harbor, Olalla, Key 
Peninsula 
southkitsappeninsulaaa.org  
dcm43@area72.org 
 

DISTRICT 44 
North Tacoma, Gig Harbor 
Dcm44@area72aa.org 
 
 
 
DISTRICT 45 
SW Pierce County; south Tacoma, 
Lakewood, Parkland, Spanaway, 
Steilacoom 
 
DISTRICT 46 
Whidbey and San Juan Islands: Anacortes 
www.district46aa.org  
dcm46@area72aa.org 
Altdcm46@area72aa.org 

DISTRICT 54 
Bonney Lake, Buckley, Carbonado, 
Enumclaw, and South Prairie 
aadistrict54.org  
dcm54@area72aa.org 

 

DISTRICT 55 
Sequim area 
district55aa.org  
dcm55@area72aa.org 

 

DISTRICT 56 
East Jefferson County: Port Townsend, 
Quilcene, Brennon, Port Hadlock, 
Chimacum, Coyle 
district56aa.org 
dcm56@area72aa.org 

District 56 has had a wonderful, celebratory 
quarter.  One of our biggest accomplishments 
this quarter was completion of Phase 1 of our 
Answering Service Cost Reduction 
Initiative.   A BIG THANK YOU to all the 
team members from Districts 56 and 22 who 
worked to make it happen.  So…what’s 
next?  Districts 56 and 22 have combined their 
answering services into one account and will 
split monthly invoicing, effective December 1, 
which produces a cost savings of more than 
$57/month.  Going forward the districts will 
conduct quarterly business reviews with the 
service provider to track metrics, resolve issues, 
and anticipate future changes.  Additionally, 
District 56 updated their answering 
services  volunteer list so we are ready to help 
the next suffering alcoholic!!  The answering 
service script was also updated and 
simplified.  Phase 2 of this initiative, scheduled 
to commence in early 2026, will actively 
examine the migrations of the current phone 
services to a low-cost provider. 

 

We also had 2 well-attended and successful 
events this quarter.  Halloween Bingo and our 
annual Gratitude Banquet.  Lisa S was our 
speaker for this year’s Gratitude Banquet and 
the house was packed, food was delicious and 
fellowship was had by all. 

 

We rounded out the quarter with a holiday 
potluck in November to celebrate our 
accomplishments and have fellowship. 

 

It has been a blessed year and I am truly 
grateful to our fellowship and am amazed and 
energized by the fantastic people in District 56. 

 

Our biggest goal for Q1 will be co-hosting a 
successful quarterly at 7 Cedars Casino and 
Resort in January.  Our friends from Districts 
55 and 22 are absolute joys to work with and 
Lisa S has been guiding us with precision and 
grace.  WE LOVE YOU LISA!! 
 
Angie  
DCM 56 

 
DISTRICT 57 

Spanish speaking region that encompasses 
all of Western Washington from Lynnwood 
to the north 
aaintergrupalarea72.org 
dcm57@area72aa.org 

 
DISTRICT 58 
Olympia to Vancouver, west to Aberdeen 
aaintergrupalarea72.org 
dcm58@area72aa.org 
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Intergroups and Central Offices 
 
AREA 72 OFFICINA INTERGRUPAL 
aaintergrupalarea72.org  
 
 
EASTSIDE INTERGROUP 
eastsideaa.org 

Group Inventory, always an interesting topic 
but has your home group done one lately? We 
all are familiar with our personal inventory as 
we work on our recovery and working for a 
retail company. I was familiar with that but 
taking a group inventory was new to me 
actually till I was further along in my sobriety. 
And now I have experienced a few group 
inventories and district inventories in my later 
years of service as well as an area inventory 
when I first became a DCM. Now a group 
inventory is really a way to keep your home 
group tuned up actually, like a car, you change 
the oil, get tune up, check the brakes, ect. This 
ensures your group  continues to run smoothly. 
Some of the questions you might ask would be, 
How well are we fulfilling our primary purpose? 
Are we making newcomers feel welcome? Are 
we rotating service positions fairly? Are we 
sticking to AA traditions, Are our meeting 
topics interesting? Sometimes some of long 
term members can get set in their ways and as 
younger members come in its a chance for 
them to give their input on how they would like 
to learn more about AA and really feel a part of 
this home Group. A good example was we 
talked and decided as a group to do a plain 
language big book study, something that was 
new and gave an exciting new experience for us 
all to discuss and go through a new guide book, 
contempt prior to investigation and we all 
shared and learned a lot. So like the ninth step 
continue to take a personal/group inventory is 
really about us reflecting on how we are doing 
and where we might want to improve. 

Ray H. ESIG 

 
 
GREATER SEATTLE INTERGROUP 
seattleaa.org 

PUGET SOUND CENTRAL SERVICE 
OFFICE 
pugetsoundaa.org 

SNOHOMISH CO. CENTRAL OFFICE 

http://snocoaa.org/ 

 
VANCOUVER AREA INTERGROUP 
Vanvoiveraa.org 
 

Member Articles 
We Need The Group Inventory 
 
By Marilyn R. 
 
I have been to several group inventories. They 
offer an excellent way to evaluate if the group is 
following the principles of the program. As the 
group discusses each suggestion, it becomes 
obvious where necessary action is needed. In 
one session, the lack of a greeter was a concern. 
The group wanted everyone to feel welcome. 
Another time the need for some signs to the 
front door was needed, as it was not easily 
available unless you had been coming to the 
meeting prior. The signs were painted and 
before each meeting, they are positioned for a 
new comer to find their way to the meeting.   
 
Not continuing to use the suggested opening or 
other typical practice traditionally used can be 
identified, when others add or change it to their 

opinion. If items are added or ignored, we 
would not be carrying the messenger to the 
newcomer. The inventory is a great reminder to 
the group to stay focused on the program 
during the meetings. Not following the 
program is not optional as all our wellbeing and 
sobriety is at stake. In addition, continuing to 
take a group conscious stops one person from 
taking over the focus of the group's needs. 
These and other issues need to be continually 
reviewed to keep the program on track.   
 
Meetings at home or traveling bring a sense of 
belonging. When I am attending meetings in 
Hawaii, Australia, Oregon, or California I know 
I am in the right place by the consistency of the 
opening and procedures that were similar to my 
home group; I feel like I am home. It feels 
right.  
 
The group inventory is similar to the personal 
inventory in that when something needs being 
identified to improve the meeting or our lives, 
we need to have a way to identify it and be 
open to the situation, to resolve the condition 
that has been brought to our attention.  
 
If we do not have   periodic group inventories, 
our program is in jeopardy. For that reason, 
taking the time to keep on target is essential to 
our wellbeing and recovery. If we go off the 
recommended path, we lose our unity and 
sobriety. When our minds are aligned in the 
program as our Creator and the Big Book 
provides for us, we have the support and ability 
to keep our sobriety.   
 
By Marilyn R.  
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Flyers, Events, and Forms 
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