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CONFIDENTIALITY 
This is a confidential document for AA members only. It contains members’ last names, addresses and phone numbers. Please 

respect our anonymity. 
The Western Washington Area 72 Newsletter is published monthly by:  

Western Washington Area Assembly of Alcoholics Anonymous, 1225 E. Sunset Dr. Suite 145-745, Bellingham, WA 98226   
Non Profit # 794-852 

Its purpose is to facilitate communication within the membership of AA. Opinions expressed are not to be attributed to Alcoholics 
Anonymous, or the Western Washing Area, except when Conference-approved publications are quoted. Articles from AA World Service, 
Inc (A.A.W.S.) and the AA Grapevine, Inc. (as well as other publications) appearing herein are reprinted with permission. 

ACCESSIBILITY 
Jesse W. 
accessibility@area72aa.org 

ALT. CHAIRPERSON 
Karla L. 
altchair@area72aa.org 

ALTERNATE DELEGATE 
Heather C. 
altdelegate@area72aa.org 

ALTERNATE 
TREASURER 
Eddy M. 
alttreasurer@area72aa.org 

AREA WEB SERVANT 
James C. 
webmaster@area72aa.org 

ARCHIVES  
Carina W. 
archives@area72aa.org 

ARCHIVIST 
Maryland N. 
archivist@area72aa.org 

CHAIRPERSON 
Crystal S. 
chair@area72aa.org 

CORRECTIONS  
Derek S. 
corrections@area72aa.org 

COOPERATION WITH 
THE 
PROFESSIONAL 
COMMUNITY 
Jerry F. 
cpc@area72aa.org 

DELEGATE 
Geene F. 
delegate@area72aa.org 

GRAPEVINE & 
LITERATURE 
Dave Van D 
gvlit@area72aa.org 

LANGUAGE CHAIR 
Lisa S. 
languagechair@area72aa.org 
 

NEWSLETTER EDITOR 
Beth R. 
 
newsletter@area72aa.org 

PUBLIC INFORMATION 
Karen S. 
pi@area72aa.org 

REGISTRAR 
Robin M. 
registrar@area72aa.org 

SECRETARY 
Courtney S. 
secretary@area72aa.org 

SOUND SYSTEM 
Mary T. 
sound@area72aa.org 

TREASURER 
Lupita Y-M. 
treasurer@area72aa.org 

TREATMENT 
Chuck P. 
treatment@area77aa.org 

YOUNG PEOPLE’S 
CHAIR 
Meghan K. 
ypchair@area72aa.org 

WEB CHAIR 
Bill W. 
webchair@area72aa.org 
 

This issue’s topic comes from the AA 
Service Manual, 2021-2023 edition, p. C27 

 

Newsletter Policy 
 
The Area Newsletter is a communication vehicle serving Western Washington Area 72 (WWA72). The scope includes WWA72 
business, i.e. election results, committee appointments, motions, discussion topics, special committee activities, status of WWA72 
trusted servants, and content provided by members of the Western Washington fellowship intended to carry the message of AA to 
the still suffering alcoholic.  
The Newsletter also includes a calendar of events, which prominently features a categorized list of the dates and times of Area 
Service events, and other AA related events occurring throughout the Western Washington fellowship, i.e. campouts, luncheons, 
and picnics. Fliers related to the above events, registration, contribution, and subscription forms are consolidated in a separate 
section. Districts’ reports are encouraged. 
The Newsletter Editor requests content each month from the WWA72 Committee, in particular elected & appointed officers, 
standing committees, special committees, Intergroups & Central Service Offices, and the DCMs for each of the 42 districts. All of 
the above are encouraged to submit content that features a method of carrying the message in their sphere of duties.  
The author’s first name, at minimum, will accompany all submissions. The Editor reserves the right to edit and/or refuse to publish 
content considered to be inconsistent with the three legacies: Recovery, Unity, and Service, with particular scrutiny given to content 
perceived to contain foul language and/or personal attacks. 
The Newsletter is intended to be shared with all the members of the Western Washington fellowship and relies on the WWA72 
Committee to generate content, overall awareness, and ensure distribution to the groups. It is distributed monthly, free of charge, 
to WWA72 elected and appointed officers, DCMs and Alternate DCMs, GSRs of the registered WWA72 groups, past Delegates, 
GSO, Pacific Region Trustee, reciprocating Pacific Region Newsletter Editors, and the 15 Pacific Region Delegates. Homegroups 
or individuals may subscribe for $12 per year by sending send their name, address, and payment to the Western Washington Area 
Treasurer. The views and opinions expressed in the articles and reports are those of the authors and do not necessarily reflect the 
official policy or position of the Newsletter Editor, Western Washington Area 72, or Alcoholics Anonymous. 
 

Area 72 Area Business Assembly 
Hybrid Event hosted by Districts 18. 33, 34, and 39 

When: Friday October 7, 2022 – Sunday October 9, 2022 
Where: Hyatt Regency Lake Washington at Seattle’s Southport 

 
Register online to attend in person or to obtain Zoom Information 
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EVENTS AT A GLANCE 

Service Manual Study Groups 

Sundays 8-9:30 am Zoom Service Manual Study Group 
Zoom ID: 921 4034 4835 
Passcode: 8675309 

Sundays 11 am –  
1:00 pm 

District 32 Service Manual Study 
(AKA Seattle Intergroup Service Manual Study) 

Zoom ID:  899 8502 7998 
Passcode: 280420 

3rd Monday of each  
Month 5:45-6:45 pm 

District 32 Third Legacy Service Manual Study 
Zoom ID: 884 5356 8551  
Passcode: No password 

First Wednesday of  
Every month 5:30 pm 

Concepts Study 
Zoom ID: 861 0109 6771 
Passcode: None 

Upcoming Area Events 

Friday, Oct. 7th – Sunday, Oct 9th Area Assembly Register to obtain Zoom Meeting ID 

Where to Find What You’re Looking For 

Events at a Glance.............................................................3 Districts...................................................................................................6 

Elected Trusted Servants................................................4 Members.................................................................................................8 

Appointed Trusted Servants......................................... 4 Assembly Motions, English ………………………………….9 

Assembly Motions, Spanish ………………………10 Rule 62……………………………………………………….12 

Flyers ………………………………………………13  

Western Washington Area Newsletter 
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Articles 
The topic for this month is: 
“…elimination of our drinking is but a 

beginning.” P. 19  
To see your AA related content (report, article, 
story, history, poem, joke, cartoon, drawing, 
trivia, etc.) published next month’s newsletter, 
drop it in an email to: 
newsletter@area72aa.org 
 

Elected Servants 
DELEGATE 
Hello AA Family, 
  
I am not going to offer an apology but more 
of an explanation as to why I didn’t post 
anything last month in the newsletter.  In 
short, I have been buried in school 
deadlines.  As some of you know – I have 
been working on my Ph.D. the last 6 
years.  I’m in the home stretch and have been 
swamped with getting things into school.  I 
think because of this program – I am actually 
going to complete this journey in January. 
Never did I believe the gal who was caught 
cheating in college and given the choice go to 
AA or be expelled from the university – is 
going to be a doctor. 
  
What I have been up to other than school? 
Well, I attended our Alt. Delegates wedding to 
Thad (past delegate for Idaho).  It was 
lovely.  It’s so sad that we are losing Heather 
but fortunate for Idaho. 
  
As for AA – and delegate work – I have met 
with the Report and Charter Committee 
several times this last month.  The R& C 
committee is responsible for the final 
conference report – and there were some 
issues with it.  They have now been 
resolved.  My understanding is the final 
conference report will be out digitally the end 
of August and printed sometime in 
November.  Which sadly means I will not 
hand them out at the Area Assembly.  
  
I’m excited to say I was contacted by the 
GSO with a list of meetings who were 
selected to participate in the AA membership 
survey.  How exciting for you all!  Also, just 
so our online groups don’t feel left out I have 
been told that there will be a special online 
groups survey. 
  
The topic is great this month!  Concept 10: 
Every service responsibility should be 
matched by an equal service authority.   If you 
shivered at the thought of the topic being a 
concept – I would encourage you to join a 
service manual study.  There are a few around 
– one of the most long-time study is at the 
Greater Seattle Service center.  It’s on Zoom 
– so it’s easy to attend. 
  
Back to the topic….. Concept 10.  In short 
that means with every AA service position 
I’ve ever had there is list of duties I’m 
supposed to accomplished laid out for 
me.  Sometimes those are found in the Service 
Manual and other times it’s found in the Area 
handbook.  It’s sorta like at your job -  you 
probably have a job description that gives you 
clear guidance on what you are supposed to 
be doing.  While in Concept 1 – final and 
ultimate authority lies with the groups as the 
delegate to their delegate who participates in 
the General Service Conference (GSC).  And 
the GSC, delegates to the General Service 
Board (GSB) the authority to manage AA’s 
affairs.  The GSB is responsible for the 
operations at AA World Service and the AA 
Grapevine.  But AAWS and AAGW have 
directors that have been delegated the 
authority to run those corporations. 
  
Key to this concept is the idea of 
delegation.  Without delegation of duties and 

a clear sense of what those duties are - things 
could get really confusing.  
  
SO how does this relate to you?  Well, the 
assembly is an example of Concept 10 in 
action.  About 5 years ago at the Assembly, 
the GSRs selected this assembly bid.  You 
delegated figuring out the details to the host 
committee.  That means getting a venue, 
figuring out the meals, the room set up, the 
coffee, the badges, the registration and so 
on.   In our Area Handbook we have very 
clearly defined roles and responsibilities of the 
host committee -which helps the host 
committee to know exactly what needs to be 
done.  We trust them to figure it out – we 
show up and like magic everything comes 
together.  Having been on a few host 
committees- trust me while it looks easy it’s 
not. 
  
Speaking of the Assembly!  I hope you all are 
attending as many Preassemblies as possible 
getting prepared for it.  Our host committee is 
doing a wonderful job.  They have even 
turned this into a hybrid event so if you are 
worried about being in a crowd because of 
COVID – you have options. 
  
 This year is an election year.  It would be 
really good if you familiarized yourself with 
the different Area positions – both elected 
and appointed trusted servants.  If you are 
interested in serving the area – reach out to 
those in those positions now and ask 
questions. 
  
 Well enough from me.  I will see you in 
October at the assemblies. 
  
In the meantime, if I can be of service to you, 
your group, or the district, don’t hesitate to 
reach out. 
  
Yours in service. 
Geene 
  
Area 72 Delegate Panel 71 
Report and Charter Committee 
delegate@area72aa.org 
 

ALTERNATE DELEGATE 
altdelegate@area72aa.org 
 

CHAIRPERSON 
Hello Area 72! 
At the time of this writing we have two pre-
assemblies left to go. It has been so wonderful 
getting out to see you all. We have had 
awesome attendance. Your DCMs have done 
a fantastic job arranging everything.  The 
assembly is just around the corner. I have 
been busy finalizing the agenda and making 
sure we have everything we need to make this 
a successful event.  If you have not registered, 
please do so as soon as you are able!  I know 
some of you will be having elections of 
service positions soon, please make sure this 
information gets to our Area Registrar. As 
always, if there is anything I can do to assist 
you, please don't hesitate to reach out to me. 
 
Crystal S. 
Area Chair 
chair@area72aa.org 
 

ALTERNATE CHAIRPERSON 
altchair@area72aa.org 
 

TREASURER 
 Hello Area 72! 
 
I love the topics we have had for our Area 
newsletters. I imagine many people will give 
their takes and breakdowns of “Concept 10: 
Each Service Authority Matched with Equal 
Service Reasonability”, so I will give you a 
newsletter article focusing on my role and 
recent activities as your Area Treasurer. 
 

The last couple months have been busy for 
me. As your Area Treasurer, I’ve continued to 
process deposits and manage the Area 
finances. I have worked with the treasurers 
for the 2022 Assembly Host Committee and 
the Our Stories Disclose committee. Recently 
a lot of folks have reached out directly to 
discuss finances and logistics for their groups 
or districts. I want to reiterate that I’m always 
available as a resource. I can’t guarantee I’ll 
have all the answers, but I’ll do the best I can 
and when my best isn’t sufficient, I’ll find a 
solution or resource to be. It’s helpful. 
 
The month of August has been incredibly 
busy for me. In addition to work and now 
graduate school, I spent every weekend (with 
the best band I could ask for) touring around 
Western Washington to facilitate and help at 
Pre Assemblies. Additionally, I’ve visited a 
couple districts for elections and presentations 
and some groups for inventories. I’ve driven 
over 800 miles in those short 4 weekends and 
not really had much time for any friends or 
family. (Huge shout out to those around me 
who have been incredibly understanding and 
supportive.) This busy schedule has taught me 
how to manage my schedule to honor my 
commitments and make sure I set aside time 
for the things I need to do to take care of 
myself and be successful in my work and 
school endeavors. 
 
I have repeatedly said that my favorite part of 
general service and serving Area 72 is coming 
out and being around groups and districts. 
This is still true. The memories I look back on 
most fondly aren’t about motions or reports 
or business; it’s the chatting in between 
meetings, presenting to groups and districts, 
discussing favorite melons at lunch breaks, 
telling whale facts, discussing Concepts and 
resentments over Thai food and carpooling to 
Port Orchard where the air just smells so 
good. 
 
I recently went to District 19 speed dating 
event to discuss specific committee work. At 
the end, a member asked if I’m tired after 
talking for about an hour non-stop. I told her 
and I’ll tell you: “No. I’m not tired. This gives 
me life.” 
 
Thank you, Area 72 for giving me life. Not 
just a life of service and self a sacrifice but 
giving me energy and faith that I can use in 
every aspect of my amazingly full life. 
 
Lupita YM 
Area 72 Treasurer 
treasurer@area72aa.org 

 
ALTERNATE TREASURER 
alttreasurer@area72aa.org 

 

Appointed Servants 
 
ACCESSIBILITY 
Hello Area 72,  
Since the last newsletter we’ve had our July 
accessibility quarterly and the Remote 
Communities North South connection.  Our 
accessibilities quarterly had a good turnout, 
and we had a couple of new district chairs in 
attendance. We discussed many of the 
technological options that are available to 
blind members to help them read our 
literature. If you are interested in learning 
about the various screen reading technologies, 
some of which will even describe pictures and 
the physical world please contact me.  
The North South Connection had speakers 
from north of the artic circle and as far south 
as Chile. It covered communities that were 
remote by Language, Culture and Geography. 
There will be an article about it in the 
upcoming Box 459 issue. The response has 
been overwhelmingly positive with many 
members amazed at the lengths people go to, 
to carry the message of Alcoholics 

mailto:newsletter@area72aa.org
mailto:delegate@area72aa.org
mailto:altdelegate@area72aa.org
mailto:treasurer@area72aa.org
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Anonymous. Our own remote communities 
committee is continuing to distribute 
pamphlets to places like tribes and islands in 
our area. We are looking at doing another 
printing and are getting more people involved 
in the committee.  
The final accessibility quarterly of this rotation 
will be on October 15th at 10am via zoom. 
Anyone interested is encouraged to attend, 
especially if you are planning on getting 
involved in the next rotation. All the 
information will be available on the area 
website. If you want me to come and speak 
about accessibilities at your district meeting 
please reach out! 
 
Jesse W.Area  
72 Accessibility Chair 
accessibility@area72aa.org 

 
ARCHIVES CHAIR 
archieveschair@area72aa.org 

 
ARCHIVIST 
“Every service responsibility should be 
matched by an equal service authority.” 
 
This phrase is followed by “the scope of such 
authority to be always well defined whether by 
tradition, by resolution, by specific job 
description or buy appropriate charters and 
bylaws.  Where do we find that information?  
To start our journey historically we offer this.  
 
In 1950, when they met for the fifteenth 
anniversary meeting (at the first of what 
would become the international conventions) 
in Cleveland OH, none of the items listed 
above existed as fact. Actually, the traditions 
themselves were first ratified at Cleveland.  
 
In the fall of 1950 a publication was sent out 
describing the third legacy process. Only 5000 
of these were made. Your Third Legacy, Will 
You Accept It? It fully describes the process we 
all know as service below the group level. And 
the call was out for the first General Service 
Conference. [Check out the Display in 
October for our copy of this treasure. BTW, 
this document only references 28 delegates 
for the first panel and 28 delegates for the 
second panel—yet we have 93 Areas.] 
 
It wasn’t until 1955 in St Louis, Mo. that the 
20th Anniversary of A.A. adopted A Resolution 
authorizing the General Service Conference to 
act for Alcoholics Anonymous.  
 
Then in 1962 we have our Third Legacy Of 
World Service (now The A.A. Service Manual 
combined with The Twelve Concepts for World 
Service) which shares all of the Twelve 
Concepts.  
 
This manual sets the tone for structure and 
operations. Areas, Districts, Groups, 
Meetings, sometimes quickly, sometimes 
slowly, developed their Group Conscience—
or not as all A.A. entities are autonomous. As 
a transplant in A.A. [having moved a few 
times and reestablishing my A.A. connections 
in new communities] I can attest that about 
half the flavor of an entity in our fellowship is 
undocumented—sometimes finding the 
cultural norms can be fun and exciting and 
sometimes it’s downright uncomfortable. 
 
So, to return to what the point of topic this 
month. I know, I enjoy clear cut directions 
using our Area Handbook as an example and 
how the Archives is set up for the Area 
Display. Yet, as a born rebel, I can really be 
obstinate when I run into what feels like 
rules—I guess the unwritten pieces of our 
culture are traditions with a small “t”.  So, I 
love the relaxed nature of some of the 
unwritten traditions in our fellowship. Like. 
It’s not written in our group that a greeter be 
friendly. Yet. everyone I see do it is friendly.  
 
The point of this rambling is that some roles 
and duties and responsibilities are codified in 

writing. I appreciate the work it takes to do 
that. And., I trust the sense of a loving higher 
power expressed in the group conscience.    
 
Mariland N. 
archivist@area72aa.org 
 

COOPERATION WITH 
PROFESSIONAL COMMUNITY 
Concept X: Every service responsibility 
should be matched by an equal service 
authority – the scope of such authority to be 
always well defined whether by tradition, by 
resolution, by specific job description, or by 
appropriate charters and bylaws. 
The two spiritual principles at work in this 
concept are “Trust” and the “Right to be 
Wrong”   
This is probably the first concept I learned 
about when I became a GSR.  I can 
remember at the pre-assembly the Chair 
emphasized that GSRs are “trusted” servants.  
The chair explained that, as GSRs, we may 
find ourselves in a position where our view on 
an Assembly Motion differed from our 
homegroup’s view and it was our 
responsibility to vote our conscience instead 
of the group conscience.  (At least, that is how 

I heard the discussion      ) 
For example, a GSR, while listening to the 
Assembly discussion, may hear new 
information that, if it had been presented to 
the homegroup, would have changed the vote.  
As GSR, we had to follow the group authority 
while recognizing that we had the respon- 
sibility to vote in the best interests of AA. 
My homegroup is a homegroup that trusts its 
GSR.  For example, at our pre-assembly 
business meeting, the GSR is trusted with (a) 
choosing the topics which will be discussed; 
(b) presenting the initial information on the 
motion; (c) making sure that there is time for 
discussion; (d) recognizing our homegroup’s 
love of short business meetings.   
When I was GSR, I was specifically told that 
the homegroup trusted me to tell them what 
was important since I was the one who 
attended the pre-assembly.  At the time, I 
thought they were giving me way too much 
responsibility.  After all, we had at least three 
past DCMs at my homegroup, I wanted them 
to give me clear instructions.   
This was the year that “Safety in A.A.” was 
the biggest topic discussed at the Assembly.  I 
remember being confused and frustrated 
because after all the Assembly discussion, the 
topic was moved to the January Quarterly.  
How frustrating for a new GSR like me who 
wanted to “get stuff done”. 
 How does this apply to my A.A. life and my 
home life?  I have to inventory myself and 
focus on whether or not (1) I am being 
responsible (taking action)? (2) Am I being 
trusting (delegating authority)? 
The first question is simply whether I am 
stepping up to the plate when asked or am I 
refusing to make myself available?  The 
answer is sometimes.   
Why am I refusing to make myself available? 
The answer varies.   
Lack of Time: Sometimes, I think I am 
overwhelmed.  I schedule too much and then 
run out of gas.  I think lack of time is 
legitimate for someone like me.  I have a 
lifelong pattern of telling myself “The more I 
do, the more I can do”.  A pattern of climbing 
onto the hamster wheel and running as fast 
and far as I can until I drop.  I do this to the 
point that my body breaks down.  I get back 
pain, neck pain, a terrible thirst or cancer.   
Today, I believe this is my body saying to my 
brain, slow down dumb ass.    Or, as I pray 
each day while reading page 86 of the Big 
Book: “God, help me relax and take it easy”.   
Judging myself as not qualified:  
Sometimes, I think I am not the best person 
for the job.  I think this person knows more 
than me.  Or, that person has been sober 
longer than me.  Or, the other person will do 
a better job than me. 
Today, I believe that if I make myself 
available, God will qualify me to do the job.  

(Hell, I might even get an opportunity to 
grow!)  My friend Nurse Peg, when she 
tricked me into general service, explained to 
me the choice was not between me and the 
best person for the job, the choice was 
between me and nobody.  When I think, “I’m 
not qualified” that I am not trusting my 
higher power to take care of the results. 
Poor me:  Sometimes, I think, I’ve done my 
“fair share”, let the next person step up to the 
plate.   
Today, I remind myself that is resentful 
thinking.  I remind myself that the Big Book 
on page 66 says: “But with the alcoholic, 
whose hope is the maintenance and growth of 
a spiritual experience, this business of 
resentment is infinitely grave.  We found that 
it is fatal.” 
Lack of knowledge:  Sometimes, I think I 
just don’t know enough.  I am not an expert.  
When I start a service job, I usually know 
nothing about the service position.  I don’t 
read AA literature unless we are reading it at 
my home group or it is part of my service job.   
Today, I remind myself that is fearful 
thinking.   I remind myself that the Big Book 
on page 68 says: “Perhaps there is a better 
way-we think so.  For we are now on a 
different basis; the basis of trusting and 
relying upon God.  We trust infinite God 
rather than our finite selves.”  
Bill W. describes me in the Twelve and 
Twelve at p. 123 when he writes: “We have 
seen that we were prodded by unreasonable 
fears or anxieties into making a life business 
of winning fame, money, and what we 
thought was leadership.  So false pride 
became the reverse side of that ruinous coin 
marked ‘Fear’.  We simply had to be number 
one people to cover up our deep-lying 
inferiorities.”  
Where does the “Right to be Wrong” come 
into play?  When I trust other people to 
exercise their delegated authority, part of that 
trust is accepting that they and every other 
person, place or thing will be wrong from 
time to time.   
Just like I have a “Right to be Wrong”, every 
other person, place or thing in AA has a Right 
to be Wrong.  Just like I will invariably be 
wrong at some time, they will invariably be 
wrong at some time.  What do I do then?   
On a good day, I remember what I learned in 
my homegroup from Wendy Miller.  I smile, I 
rub my hands together in glee and say, “What 
an opportunity for growth”.   
I never met Wendy Miller.  She was dead by 
the time I came to my homegroup but she is 
still very much alive in the minds and hearts 
of TUG.  Whenever, I complain to my friends 
in TUG about how unfair something is, 
invariably someone will smile at me and say 
“Oh well, what an opportunity for growth.”  
A buddy of mine, after listening to my sad 
story of kitchen woes, reminded me recently 
that “ there is no one ‘right’ way”.   I think I 
gave my buddy a version of 22 day Mike’s 
story.  22 day Mike used to say the only way 
to fail AA is when you listen to the 
suggestions and then say: “But you don’t 
understand, I’m special, I’m unique, my 
situation is different.“ 
Hey Buddy, if you are out there reading this, 
Thanks.   
Another friend emailed me and told me I was 
doing pages 86 to 88 wrong.   I needed to 
work on my prayer and meditation BEFORE 
I made the coffee not after I made the coffee.  
As I tried to incorporate this suggestion in my 
life, I noticed that when I woke up, I looked 
at my phone to see what time it was and my 
phone at once bombarded me with news and 
emails which made my first thoughts of the 
day resentful and fearful.  I am no longer 
using my phone as my alarm clock and I am at 
once “on awakening” starting my prayer and 
meditation.   
Hey friend, what an opportunity for growth, 
Thanks.  
Progress not perfection,  
Jerry F.      
cpc@area72aa.org 

mailto:accessibility@area72aa.org
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CORRECTIONS CHAIR  
corrections@area72aa.org 
 

GRAPEVINE & LITERATURE 
grapevine@area72aa.org 
 

LANGUAGE CHAIR 
languagechair@area72aa.org 
 

NEWSLETTER EDITOR 
 
To me, Concept X is about responsibility and 
trust. As a “trusted servant” (which can be a 
GSR, a DCM, a Newsletter editor or any 
number of other positions which I’ve been 
elected to) I have been given the responsibility 
to do what I need to do to be able to fulfil the 
role I’ve been entrusted to do. If I’m a GSR, I 
need to read up on the motions or discussion 
topics, go to pre assemblies and discuss the 
topics with other GSRs. I do this so I can take 
that information back to my home group and 
educate the members on the topics and then 
get the group’s conscious so I know how to 
vote at the assembly.  
I’ve also been given a certain amount of trust 
by my group, district or area. I am trusted to 
vote my group’s conscious but if new 
information comes up, I’m trusted to know 
my group well enough to be able to know, if 
they were given this new information, how 
they’d want me to vote.  
Not every member of AA can go to a district 
or area business meeting. We are voted into 
these positions and entrusted to be 
responsible, do the work, and act as we think 
our groups or districts or areas would have us 
act.  
newsletter@area72aa.org 
 

PUBLIC INFORMATION CHAIR 
Hello Area 72, 
I am grateful for Area 72 Public Information 
Committee members. We held an awesome, 
informative and thought-provoking quarterly 
on August 13th.  We owe special thanks to our 
guest speakers: GSO Public Information 
Coordinator Patrick C.,  GSB PI Chair Tom 
H. and GSB PI ACM Morgan B. for 
presenting and answering many 
questions.  We learned more about 
implementing the recently GSC-approved 
A.A. Comprehensive Media Plan, Analytical 
Performance Metrics (Websites and Google 
Ads), Anonymity on Social Media, the new 
Membership Survey and the revised Safely in 
A.A. service material, SMF-209.  
Patrick shared the PI issues GSO is working 
on for us and sought our input: He invited 
groups, districts and areas to send in 
suggestions of what changes are needed in the 
PI Workbook/Kit (copyright 1994). Folks 
shared  barriers they are encountering in 
reaching to the General Public and offered 
suggestions of what has worked for them. 
With COVID and the use of virtual 
communication platforms, things are 
changing in PI institutional interactions – 
libraries, schools and other Institutions.  
Previously we shared the PPTs and scripts we 
developed for our 2021 and 2022 high school 
outreach, 2021 and 2022 PPT and scripts for 
A.A. volunteers to serve in the Washington 
State Fair A.A. booth (it’s a go for this 
year!),  our PPT and script for Pepperdine 
University, our Anonymity in the Digital Age 
summary and screenshots of several districts’ 
service databases.  If your group or district 
wants to share your experiences delivering the 
A.A. message of recovery to the general 
public with GSO, Patrick’s email 
is publicinfo@aa.org 
I am grateful to the host committee for 
making this assembly hybrid, because we 
remain in a public health emergency. I expect 
to participate both in-person and online. I 
volunteered to serve on an online panel on 
Friday. I plan to participate in-person 
Saturday and Sunday if my health allows and 
the King County COVID transmission rate is 
low. If the King County COVID transmission 

rate is high that weekend, I plan to remain 
online. I will remain masked while in the hotel 
halls and meeting rooms. I am grateful that 
King County Public Health has adopted the 
new CDC guidance on what actions to take if 
the transmission rate is low, medium or high 
and the recently issued Washington State 
Non-Health Care Businesses and 
Organizations guidance. Some links that I find 
helpful to bookmark to ensure safety: 
·       CDC transmission rates by county can 
be located 
here: https://www.cdc.gov/coronavirus/2019
-ncov/your-health/covid-by-county.html 
·       Washington State’s July 6, 2022 
applicable guidance is 
found: https://doh.wa.gov/sites/default/files
/legacy/Documents/1600/coronavirus//420
-350-NonHealthCareBusiness.pdf 
·       King County Public Health Guidance is 
found: https://kingcounty.gov/depts/health/
covid-19/current-guidance.aspx 
I am very much looking forward to being 
together – both online and in-person and 
seeing all of the GSRs and collectively 
participating in the 2022 Area Assembly, 
where our Higher Power is invited in and we 
elect the next rotation’s six officers, discuss 
and vote on the three motions, discuss one 
discussion item, and whatever floor motions 
folks bring to the table.  I am grateful to all of 
you for the opportunity you have given me to 
serve as your Public Information chair and for 
my sobriety – on October 6th, God-willing, I 
will celebrate 40 years of continuous sobriety. 
Thank you for showing me the way to live a 
sober life. 
Yours in Service, 
Karen S. (she/her) 
pi@area72aa.org 
 

REGISTRAR 
registrar@area72aa.org 
 

SECRETARY 
secretary@area72aa.org 
 

SOUND AND ZOOM 
COORDINATION 
sound@area72aa.org 
 

TREATMENT CHAIR 
treatment@area72aa.org 
 

WEB SERVANT  
What advice can I give someone who wants 
to serve AA? 
Serve with integrity.  Have personal principles 
and never compromise on them.  Those 
principles become what some fear or cannot 
understand, character.  Serve because you 
can.  There's no joy in being reminded of your 
responsibilities - but there can be joy in the 
expression of love that your responsibilities 
grant you.  AA is about giving life to the 
dying, remember that and chose where to act 
based on that.  When people suffer because of 
our societal inaction, its a "we" 
problem.  Being in leadership means listening, 
as much if not more than leading. 
 
On another note, 
I am your web-servant.  It’s been brought to 
my attention that I have never really answered 
a specific question.  That being, why should 
you use google workspace and the google 
tools?  Because using your personal or work 
email addresses and accounts can potentially 
compromise your anonymity, imply affiliation 
with a workplace and violate licensing 
purchased or implied when you received your 
computer.  Using your area 72 account keeps 
you anonymous and within our anonymous 
umbrella.  The licensing is free and practically 
unlimited.  There are positions that require 
specific programs, and we've purchased them 
and they should absolutely be utilized by them 
for their purposes, those being Newsletter and 
Financial Accountancy - I am not saying 
abandon your choice.  I am answering the 
question, its up to you. 

Specifically, I use the system for the following 
reasons, 

• They are good tools - they are not 
too mind bending (easy to use) & 
when I need an assist I can find a 
ton of videos on various aspects of 
their main programs (Sheets / Docs 
/ Slides) on you tube to view. 

• They are completely free to non-
Profits - because we are a non-Profit 
(and registered as one with the IRS) 
we get access to enterprise grade A 
tools for free.  Its being offered as a 
service to help those helping others. 

• It protects my anonymity - using an 
account that says, "webmaster@.." is 
a whole lot more anonymous that 
being 
"james_cookson@company.com" or 
"jack_alexander@law_office.org" 
and it completely separates me from 
where I work / the business or 
company I keep in my work 
life.  Would I really want to send 
area 72 mails from a .gov email 
address? 

• Area documents & mails are backed 
up automatically -- google does this 
all the time, we do not have to have 
expensive non-google programs do 
it for us.  Using the system also 
makes it really easy to share & 
transfer information to you all so 
much easier. 

Semper in Ministerium.... 
In Service, 
James C. - Area 72 Web-servant 
 

WEB CHAIR 
webchair@area72aa.org 
 

YOUNG PEOPLE’S CHAIR 
ypchair@area72aa.org 
 

Special Committees 
 
ARCHIVES 
archives@area72aa.org 
 

ONLINE MEETINGS 
 
OUR STORIES DISCLOSED 
 
REMOTE COMMUNITIES  
 

Districts  
 
DISTRICT 1 
Spanish Speaking District South of 
King/Snohomish Counties 
aaintergrupalarea72.org 

 
DISTRICT 2 
Camano Island & Northwest 
Snohomish County: Stanwood, 
Arlington, Silvana  district2aa.org 
 

DISTRICT 3 
Southeast Snohomish County: Lake 
Stevens, Snohomish, Monroe, Sultan, 
Goldbar, Index   
skyvalleydistrict3aa.org 
 

DISTRICT 4 
Skagit County, Burlington, Concrete, Mt. 
Vernon, Sedro Woolley 
district 4aa.weebly.com 
 

DISTRICT 7 
South Clark and Skamania Counties: 
South Vancouver Area, Camas, 
Washougal, Stevenson, Carson 
vancouveraa.org 
 

DISTRICT 8    aadistrict8.org 
Thurston & Mason Counties: Olympia, 
Shelton, Lacey, Tumwater, Hoodsport, 
Tatlock, Rainier, Littlerock 

mailto:languagechair@area72aa.org
mailto:publicinfo@aa.org
https://www.cdc.gov/coronavirus/2019-ncov/your-health/covid-by-county.html
https://www.cdc.gov/coronavirus/2019-ncov/your-health/covid-by-county.html
https://doh.wa.gov/sites/default/files/legacy/Documents/1600/coronavirus/420-350-NonHealthCareBusiness.pdf
https://doh.wa.gov/sites/default/files/legacy/Documents/1600/coronavirus/420-350-NonHealthCareBusiness.pdf
https://doh.wa.gov/sites/default/files/legacy/Documents/1600/coronavirus/420-350-NonHealthCareBusiness.pdf
https://kingcounty.gov/depts/health/covid-19/current-guidance.aspx
https://kingcounty.gov/depts/health/covid-19/current-guidance.aspx
mailto:pi@area72aa.org
mailto:james_cookson@company.com
mailto:jack_alexander@law_office.org
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DISTRICT 9 
Central Tacoma: Fircrest 
piercecountyaa.org 
 
CONCEPT X – ”Every service 
responsibility should be matched by an 
equal service authority – the scope of such 
authority to be always well defined whether by 
tradition, by resolution, by specific job 
description or by appropriate charters and 
bylaws.”  
The groups are in charge of Alcoholics 
Anonymous; however, as noted in Concept 
Two, the groups, holding ultimate authority, 
have delegated some of that authority to the 
Conference through the selection of 
Delegates. Concept Ten is all about how 
delegated authority at every level of A.A. is 
handled. Bill is insisting that the Conference 
and the Trustees and the corporations and 
committees, and employees all have rights but 
are also accountable for their actions. The 
goal is to create an organization that is 
effective in terms of the authority to fully 
discharge its duties but not independent from 
accountability for those same actions, 
especially if they are deemed inadequate or 
just plain wrong. It is important to note two 
things: 1. Authority is never wielded in a 
threatening way, and 2. Those who are under 
another’s authority have the right of Appeal. 
At every level of service, the goal is to ensure 
an effective and harmonious environment. 
  
DISTRICT 9 AT A GLANCE 
It’s hard to believe that we’re in the last 
months of the rotation. District 9 has been 
diligently pursuing the Discussion Topics and 
Motions for the Assembly. Saturday, August 
20th, a fair number of GSRs from our district 
attended the Pre-Assembly for the South 
Sound. Many thanks to District 29 for their 
excellent hospitality. 
In September, our district will be holding 
elections for the upcoming rotation. This 
action was approved toward the end of the 
previous rotation. Donna H, former DCM for 
District 45 and current member of the 
Archives Steering Committee (ASC) will lead 
us in that process. 
Bud W, Alternate DCM for District 9 is 
continuing his efforts in putting on our first 
in-person Gratitude Banquet since 2019. He is 
committed to a menu and venue that will 
allow for a low-cost but high quality 
experience. District 9 members are 
encouraged to participate, and more 
information will be flowing to us all in the not 
too distant future.   
SOUTH SOUND CONCEPTS 
Be sure and join South Sound Concepts on 
Thursday, September 29th at 7:00 PM as we 
explore the new Service Manual. Zoom ID: 
941 2614 2269 Passcode: 08822. Crystal has 
been doing yeoman’s service, providing us 
with insights, tools, and ideas. We respond 
with questions and insights of our own. 
 
YOU ARE ALWAYS WELCOME! 
Should any member ever wish to observe the 
District 9 Committee hybrid meeting, please 
join us at 6:30 PM on the third Tuesday of 
every month via Zoom ID: 253 876 5309 and 
Password: D9.  
 
SERVICE 
As referenced above, it is time to consider 
your opportunity to be of service in A. A. 
Have that conversation with your Higher 
Power, your family and loved ones, your boss, 
your schedule,  and YOURSELF! Being 
“available” isn’t difficult, but it helps to get 
your ducks in a row. Write a service resume 
and challenge yourself to go beyond that 
which is comfortable. Stop waiting for your 
recovery to fall in your lap. Help others 
through service and be a part of bringing life 
to others and to yourself. You will have fun 
along the way and launch yourself into a 
whole new experience of your sobriety and 
the meaning of service. 
 

Remember: Keep Trudging! 
 
Andrew M. 
DCM, District 9 
 

DISTRICT 10 
Kitsap Peninsula: Silverdale, Bainbridge 
Island, Kingston, Poulsbo, Chico, Belfair, 
Olalla, Bremerton, Kingston 
dist10.org 
 

DISTRICT 11 
Whatcom County: Bellingham, Blaine 
whatcomaa.org 

 
DISTRICT 12 
North and East Snohomish County, 
Everett, Marysville 
snocoaa.org  
 

DISTRICT 14 
West Seattle, White Center, Vashon 
Island 
seattleaa.org 
 

DISTRICT 15 
Downtown Seattle, West Capitol Hill, 
South Seattle 
seattleaa.org 
 

DISTRICT 16 
Northeast Seattle, University District 
seattleaa.org 
Greetings to Area 72 from District 16 – 
Northeast Seattle, University District: 
 
The topic this month is Concept 10, Every 
service responsibility should be matched 
by an equal service authority – the scope 
of such authority to be always well defined 
whether by tradition, by resolution, by 
specific job description or by appropriate 
charters and bylaws. 
The principle for this concept is clarity, which 
is funny because I was stumped as to what 
this actually meant!  This reminds me of a 
motion which will be at our Assembly, that 
the archivist be given voting rights.  Now 
from what I hear, this means that the 
responsibility of this office should be equal to 
the authority it is given, hence voting 
privileges.  It would do no good to give a 
person all sorts of responsibility if they didn’t 
have any authority.  And that authority needs 
to be clear.  If you have tasks and no authority 
to fulfill them, that is a lopsided service 
position.  Let’s say you get to be coffeemaker, 
but you aren’t allowed to buy the supplies 
needed!  That won’t work.  After a while there 
won’t be any coffee, and that would be bad, 
very bad!   
 
Concept X challenges our ability to match 
service responsibility with equal authority so 
that a trusted servant can fulfill the well-
defined tasks expected of that member. That 
trusted servant should also be selected on the 
basis of the best qualified.   
 
Clarity is needed so that none can doubt what 
their respective responsibilities and 
corresponding authorities actually are. Unless 
this authority and these responsibilities are 
well defined and unless the trusted servant 
holding the final authority is able and willing 
to properly  delegate and use their delegated 
authority freely as trusted servants; and unless 
there exists some definite means of 
interpreting and deciding doubtful situations--
then personal clashes, confusion, and 
ineffectiveness will be inevitable. 
 
We have filled our Alt DCM Chair and are in 
need of a PCP/Public Information, 
Corrections, Grapevine/Literature, 
Communications/Web, Archives, Young 
Persons and Accessibility Chairs.  We are a 
hybrid group and meet on the 3rd Wednesday 
of the month at 7-8:30 p.m. on Zoom, 935 
4841 3892 Passcode: 541025, and in person at 

University Lutheran, 1604 NE 50th Street, 
Seattle, WA 98105. 
Grateful DCM of District 16, 
Judy B. 
 

 
DISTRICT 17 
Northwest Seattle; Ballard 
seattleaa.org 
 
 

 
DISTRICT 18 
Renton, Kent, Tukwila 
district18aa.org 
 
 
 

DISTRICT 19 
South Everett. Mill Creek and 
Mukilteo 
dist19aa.org 
 
 
 

DISTRICT 21 
Grays Harbor and Willapa Harbor Areas, 
Aberdeen, Hoquiam, Montesano, 
Raymond 
aa21.org 
 
Topic: Concept X 
Every service responsibility should be matched by an 
equal service authority---the scope of such authority to 
be always well defined whether by tradition, by 
resolution, by specific job description or by appropriate 
charters and bylaws. 
There are several authorities and 
responsibilities in the A.A. groups, the 
Conference, the Trustees, and the active 
service corporations. Bill W. tried, I believe 
with his Higher Powers guidance, to create a 
process to ensure that the authority in each of 
these levels was equal to its responsibilities. 
To promote the smooth future perpetuation 
of Alcoholics Anonymous. By creating a 
system that guaranteed a harmonious and 
effective function by connecting it’s “several 
parts and people in such a way that none can 
doubt what their respective responsibilities 
and corresponding authorities actually are.”  
A.A.’s groups have the final responsibility and 
authority and they in turn have apportioned 
some of their ultimate authority to the 
Conference and the Trustees. The delegated 
authority used to delegate responsibility have 
two more guarantees---the “Right of Appeal” 
and the “Right of Participation.” 
“To sum up: Let us always be sure that there 
is an abundance of final or ultimate authority 
to correct or to reorganize; but let us be 
equally sure that all of our trusted servants 
have a clearly defined and adequate authority 
to do their daily work and to discharge their 
clear responsibilities. 
All of this is fully implied in A.A.’s Tradition 
Two. Here we see the “group conscience” as 
the “ultimate authority and the “trusted 
servant” as the delegated authority. One cannot 
function without the other. We all know that 
only by means of careful definitions and 
mutual respect can we constantly maintain a 
right and harmonious working balance.” 
Jamy J. 
DCM 21 
 

DISTRICT 22 
North Olympic Peninsula: Port Angeles, 
Forks, Joyce, Clallam Bay, Neah Bay 
nopaa.org 
 

DISTRICT 24 
Southwest Snohomish County: Lynnwood, 
Edmonds 
district24.org 
 

DISTRICT 27 
Cowlitz, Pacific and Wahkiakum 
Counties: Longview-Kelso Area, Long 
Beach Peninsula 
district27area72aa.org 
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DISTRICT 28 
Lewis County: Centralia, Chehalis 
lewiscountyaa.org 
 

DISTRICT 29 
Puyallup, Eatonville, Orting 
pugetsoundaa.org 
 

DISTRICT 31 
Burien, Des Moines, SeaTac, Tukwila, 
Normandy Park 
seattleaa.org 
 

DISTRICT 32 
Auburn, Federal Way 
district32aa.org 

 
DISTRICT 33 
Maple Valley, Covington, Black 
Diamond, Hobart, and Ravesdale 
district33aa.org 
 

DISTRICT 34 
Bellevue, Redmond, East Lake 
Sammamish, Mercer Island 
eastsideintergroup.org 
 

DISTRICT 35 
Issaquah, South Sammamish Plateau 
eastsideintergroup.org 
 

DISTRICT 36 
North East King County: Snoqualmie 
Valley, Duvall, North Bend, Carnation, 
Fall City Preston, Snoqualmie Pass 
snovalleyaa.org 
 
District 35 will be hosting a hybrid workshop 
on September 17th, “Living the Traditions.”  Our 
previous hybrid workshop in June, “The A, B, 
C’s of How it Works” went very well, and we 
hope to be able to bring that experience to 
our members again.  
District 35 will be holding its elections on 
September 21st,.  I am very much looking 
forward to being able to introduce our 
incoming DCM for the new rotation at the 
upcoming Assembly in October.  
In November we will be hosting our 
Gratitude Banquet on the 19th, and it will be 
our first in person Gratitude Banquet in two 
years.  
When I think about Concept X, I think about 
the analogy that my sponsor used to explain 
the proper use of ultimate authority, as it 
states in Concept X on page C34 of our new 
Service Manual, “The influence of ultimate 
authority must always be felt, but it is perfectly clear 
that when delegated authority is operating well it 
should not be constantly interfered with. Otherwise, 
those charged with operating responsibility will be 
demoralized because their authority to do their work 
will be subject to arbitrary invasion and because their 
actual responsibility will be greater than their real 
authority.” 
She explained, that if I’m in charge of cleaning 
the kitchen, and I delegate washing the dishes 
to someone, then I need to just let them wash 
the dishes and not hover and micromanage. 
They can get the job done without my 
interference. It may be done differently than 
how I would do it, but the job is getting done 
and it frees me up ensure all the other kitchen 
cleaning tasks are attended to.  
It also helps keep the resentments to a 
minimum, which I have been informed, helps 
to keep me sober.  
In District 35 the Concept applies to our 
Gratitude Banquet. The Groups have told the 
District they want a Gratitude Banquet, so we 
delegate completing that task to our Events 
Chair.  The District’s Events Chair has the 
authority to make it happen. They know what 
all the different pieces that need to happen are 
for the Gratitude Banquet to be successful. 
The Events Chair gets people involved with 
specific tasks. The Events Coordinator lets 
them know what the job entails, what their 
resources are, and when it needs to be 

completed by. The job does not need to be 
done a specific way, just as long as it does gets 
done. Say a prayer, turn it over and find 
wonder and lessons in the results.  
It has worked well for many, many years in 
the District. We are able to provide an 
opportunity for unity for our Groups, in a 
way that is for fun and for free.  And if it 
stops working, I’m sure our Groups and 
members will let us know.  
 
Jennifer C 
DCM - District 35  
 

DISTRICT 37 
North Clark County, North Skamania 
County, North Vancouver, Battleground, 
Woodland, Orchards 
aarecoveryd37.org 
 

DISTRICT 38 
Kirkland 
eastsideintergroup.org 

 
DISTRICT 39 
Bothell, Kenmore, Woodinville 
District39aa.org 
 
DISTRICT 40 
East-Central Seattle: East Capital Hill, 
Madrona, Madison Beach 
www.district40.org 
 

DISTRICT 41 
North-Central Seattle: Queen Anne, 
Magnolia 
seattleaa.org 
 

DISTRICT 42 
Northwest Seattle, Shoreline, Lake Forest 
Park 
seattleaa.org 
 

DISTRICT 43 
Peninsula cities: Burley, Fox Island, Gig 
Harbor, Home, Lakebay, Manchester, 
Olalla, Port Orchard, Retsil 
aadistrict43.org 

 
DISTRICT 44 
North Tacoma 
pugetsoundaa.org 

 
DISTRICT 45 
Southwest Pierce County: South Tacoma, 
Lakewood, Parkland, Spanaway, 

Steilacoom and Summit 
pugetsoundaa.org 
 

DISTRICT 46 
Whidbey and San Juan Islands: Anacortes 
www.district46aa.org 

 
DISTRICT 54 
Bonney Lake, Buckley, Carbonado, 
Enumclaw, and South Prairie 
pugetsoundaa.org 
 

DISTRICT 55 
Sequim area 
district55aa.org 
 

DISTRICT 56 
East Jefferson County: Port Townsend, 
Quilcene, Brennon, Port Hadlock, 
Chimacum, Coyle 
district56aa.org 
 
DISTRICT 57 
Spanish speaking region that 
encompasses all of Western Washington 
from Lynnwood to the north 
aaintergrupalarea72.org 
 

ARCHIVES STEERING 
COMMITTEE 
 

Intergroups and Central 
Offices 
AREA 72 OFFICINA 
INTERGRUPAL 

aaintergrupalarea72.org 
 
EASTSIDE INTERGROUP 
www.eastsideaa.org 
 
GREATER SEATTLE INTERGROUP 
seatttleintergroup.org 
 
PUGET SOUND CENTRAL SERVICE 
OFFICE 
pugetsoundaa.org 
 

SNOHOMISH CO. CENTRAL 
OFFICE 
snokingintergroup.org 
 

VANCOUVER AREA 
INTERGROUP 
vancouveraa.org 
 

Member Articles  
In order of submission date… 
AA Member Article #1 
After being in the program for a few years, I 
heard about the concepts, but I did not read 
about them, nor was I in a meeting that had 
the concepts as a topic. I was in the dark. I 
was so focused on the 12 steps and then on 
the 12 traditions, that was all I could handle. 
 
I have written for the Area 72 AA Newsletter 
for some time and I always enjoy sharing the 
message of AA. When the editor added that 
the topics would include the concepts, I was 
alarmed, as I never paid any attention to them. 
Over the last months of researching each 
concept, I am amazed; the principles behind 
each one is profound. Alcoholics Anonymous 
is truly an organization operating for the good 
of the individuals and groups.    
 
As I write about each concept, I have learned 
so much about how a "healthy" organization 
can operate. That these concepts keep the 
authority ultimately in the hands of the group 
consciousness all the way to the top where 
administration responsibly is necessary and is 
truly innovative in our society.  
 
The balance and counterbalance of delegating 
and actions are held accountable. Our present 
organizations and government would learn 
from our structure. It is not a system of 
dominate and be dominated, but group unity 
for the good of all. This model is admirable.  I 
suggest we have more meetings with the topic 
of the concepts. It has broadened my 
understanding not just of our association, but 
how organizations can be improved in other 
parts of life.  
                                              
Concept Ten says, "Every responsibility 
should be matched by an equal service 
authority— the scope of such authority to be 
always well defined whether by tradition, by 
resolution, by specific job description or by 
appropriate charters and bylaws". This assures 
that each service person has an umbrella over 
them for of supervision to keep the focus on 
the real issues at hand. 
 
 A corresponding authority discharges the 
operational responsibility to match. Since the 
"final responsibility an ultimate authority" 
resides with the A.A. groups, they delegate the 
authority to the Conference in Concept Two. 
In turn, the conference delegates to The 
General Service Board the authority to 
manage A.A.'s affairs in its behalf. The board 
becomes the authority over it subsidiary 
operating circumstances which are A.A. 
World Services, Inc. and the A.A. Grapevine, 
Inc. In addition, it delegates to the directors 
of those corporations the authority necessary 
to run these se

http://www.district40.org/
http://www.eastsideaa.org/
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AA Member Article #5 
Authority and responsibility are well defined in Concept Ten. The directors are in authority over the executive of the corporations, but delegate to these 
officers the authority needed to carry out the administrate responsibilities.  In addition, the executives delegate to the G.S.O. and Grapevine staff 
members and other employees the authority necessary to carry out their important service jobs. For example, the General Service Board owns the two 
operating corporations and its authority over them is absolute. 
 
Bill Wilson said, "It is perfectly clear that when delegated authority is operating well, it should not be constantly interfered with". Or else he warns, 
"those charged with operating responsibly will be demoralized…Nevertheless, so long as things go well, it is highly important that the trustees do not 
unnecessarily interfere with or usurp the operating authority of these entities."   

 
"To sum up: Let us always be sure that there is an abundance of final or ultimate authority to correct or to reorganize' but let us be equally sure that all 
of our trusted servants have a clearly defined and adequate authority to do their daily work and to discharge their clear responsibilities."   
 
I keep learning and growing in AA! 
Marilyn R. 
 

 

2022 ASSEMBLY MOTIONS 
WESTERN WASHINGTON AREA 72 ASSEMBLY 

OCTOBER 7-9, 2022 
Hyatt Regency Lake Washington at Seattle’s Southport 
1053 Lake Washington Blvd North Renton, WA 98056 

& VIA ZOOM 
 
 

Motions 
Motion 1  
We move to create a new Spanish Linguistic District:  
• There are currently two linguistic districts in Area 72: District 1 & District 57. 
• District 1 covers south of the King/Snohomish County line to Vancouver. 
• District 57 covers north of King/Snohomish County line to Canadian border. 
• Travel for DCM 1 to attend and facility district meetings is a challenge. 
• There are several groups in Vancouver and a person is interested in stepping up as a DCM. 
 
FREQUENTLY ASKED QUESTIONS  
• Is there a cost to the area? 
Minimal to include new badges and other administrative materials. 
• Is there a minimum number of groups to create a new district needed?  
The new service manual just says if there’s a need, not a specific number. Previously it said five. 
 
 

Motion 2 
We move the Area Archivist is an Appointed Trusted Servant and shall have full Right of Participation, as defined in 
Concept IV, in Area 72 Quarterlies and Assemblies. 
Selection of Area Archivist will be as follows: The Archives Steering Committee (ASC) will follow internal guidelines 
on selection of Area Archivist, forward selection to elected Trusted Servants for approval and inclusion on the slate 
of candidates to be approved at the first Area 72 Committee Meeting following the election of a new panel.  
 
BACKGROUND 
Per the Area 72 Handbook, the current job description for the Area Archives Chair is:  The Area Archives Chair participates in 
the Area Assembly and Area Quarterly Meetings as an Appointed Officer, chairs quarterly Archives Committee meetings, 
chairs monthly Archives Steering Committee meetings, facilitates Repository site-selection decisions, and produces articles for 
the WWA72 Newsletter. (Selected by the Area electeds and confirmed at the January Quarterly of new rotation.  It’s a two-year 
term). 
The current selection of Area Archivist is:  The Archives Steering Committee will select, replace, or reappoint an Archivist 
using the currently established process, which requires ratification by the Area Committee at the first Area Quarterly Meeting 
of each rotation. The Archivist serves a four to eight-year term (nominally 6 years) if reconfirmed by the Archives Steering 
Committee every two years.  
Duties of Area Archivist: The Archivist will have archival experience and will manage archives work parties, coordinate 
archives training efforts, maintain the digital catalog, maintain a consistent filing system, manage our repository, represent the 
Area at National AA Archives Workshops, and manage collections such as artifacts, paper, audio information, photographs, 
and videos. 
FREQUENTLY ASKED QUESTIONS  

• The Archivist doesn’t vote in my District or past Areas I’ve been in. Why should they have Right of Participation in 
Area72 Business?  

We could not find another District or Area that handles the Archivist separately from their other Trusted Servants, such as 
Newsletter Editor, Registrar, Secretary, Treasurer, Web Servant, etc.; we found that either all received the Right of 
Participation… or none did. By approving motion 11.2, Area 72 Appointed Trusted Servants were given full Right of 
Participation, as defined in Concept IV, in Area 72 Quarterlies and Assemblies.  
 

• If the Archivist participates in Area Committee business meetings, who will tend to the Archives Traveling Display?  
The Archives Traveling Display is maintained and displayed by a dedicated ASC member and, to ensure its safety, generally 
accompanied by additional ASC members. The Traveling Display must always be contained within a room that can be securely 
locked, including at the Area Assembly. This room is locked whenever the Traveling Display cannot be monitored by an 
authorized person (ASC member).  
 

• What about future archivists, who might not wish to fully participate in Area Business?  
Each of our current ASC members are united in their interest and support of full Right of Participation should they one day 
serve as our Area Archivist. Our perception is that we need to trust all Trusted Servants, including our Area Archivist, to be at 
the right place at the right time.  
 

• Why is this coming up now?  
As is true elsewhere in the world and Area 72, our Archives have evolved over the past years since motion 12.1 was presented 
and passed. All current ASC members are united in their belief that the Area Archivist position should be a voting member of 
the Area Committee. Each ASC member already stays informed about Area Business, understands the work involved in the 
Area Archivist position, and is eager to participate as a full voting member, should they one day be selected to serve as our 
Area Archivist. The ASC consists of six rotating members plus the Area Archivists and Area Archives Chair and meets the 3rd 
Sunday of every month. Area Archivists generally first serve on the ASC, during which time they learn about the Area Archives 
and what is involved in the Area Archivist position.  
 



 
  

Motion 3 
Move for Western Washington Area 72 to create a technology steering committee. The technology steering 
committee shall consist of Sound System Operator, Webmaster, and at least three AA member volunteers. 
Additional volunteers may be appointed for periods of time to assist with additional tasks at the discretion of the 
steering committee. The technology steering committee is charged with meeting the technical needs of Area, 
including but not limited to making Area business meetings hybrid, managing the area email/cloud storage 
system, online meeting platforms, and assisting with technology education/workshops. 
 
Background: 
In 2002 and 2004 when the positions of Area Web Servant and Area Sound System operator were adopted by motion, the 
technology needs of the Area were very different than they are now.  Each rotation the Area Web Servant and Area Sound 
System Operator has taken on more and more responsibilities. Resumes of members that are available to fill these positions 
becomes less and less.  With the rapid advancements we have made over the past few years, the jobs that we are now asking 
the Web Servant and Sound System Operator to perform is a lot for a single position.  
  
This would not replace the Web Steering Committee, and they would still be the stewards of the Area’s online presence and 
content information. This would also allow for better collaboration and coordination for the Area Committee needs without 
increasing the workload of the Web Steering Committee or diverting them from their primary focus. 
 
Below are the original motions to create Website Committee, Web Servant and Sound System Operator along with the job 
descriptions in the current handbook.  
 
Motion to create Website Committee  02.1: We move that Western Washington Area form a Website Committee, 
composed of the Alternate Delegate, the Alternate Chairperson, The Public Information Chair and the Cooperation with the 
Professional Community Chair, to create and provide oversight for an Area Website. The committee would be responsible 
for a domain name, finding a server, and the content of the Website. 
Motion to create Web Servant: 02.2:  We move that the Western Washington Area create the appointed position of Area 
Web Servant. This person would become a member of the Area Website Committee, would be responsible for the input of 
content, and the maintenance of the website. This position would include funding for communications and expenses incurred 
to attend the 3 Western Washington Area Quarterly meetings and the Western Washington Area Assembly. 
 
Current job description of Web Servant:  Chair of the Area Website Steering Committee which holds four committee 
meetings a year and is a member of the Web Standing Committee. Follows the A.A. Guidelines for the Internet, all A.A. 
literature pertinent to our online presence, and ensures that A.A. Traditions are followed. The Webmaster is responsible for 
the input of content, maintenance, and security of the area website and mobile applications. Is also responsible for the 
maintenance of and support for the Area email, online document system, video conferencing services. The Webmaster also 
serves as tech support to Area Officers and participates in the Area Assembly and Area Quarterly Meetings as an Appointed 
Officer. Attends the National A.A. Technology Workshop (NAATW) annually. 
 
Motion to create Sound System Operator 04.4: We move that the Western Washington Area (WWA-72) include in its 
selection process the position of WWA-72 Sound System Operator. The process of selection/replacement of the WWA-72 
Sound System Operator will be identical to that used for the current WWA-72 Appointed Servants. 
 
Current job description of Area Sound System Operator: Area Sound Equipment Operator & Video Conference Meeting 
Coordinator is responsible for the coordination of the Area meetings/events held through the video conference meeting 
platform, the coordination of the tech team for Area video conference events, point person for the Area video conference 
business account, responsible for the storage and maintenance of Area sound equipment. Works together with Alternate 
Chairperson to coordinate the use of this equipment with Quarterly and Assembly Host Committees. Transports, assembles, 
and disassembles equipment before and after each Area meeting, and operates equipment during the meeting. Records Area 
Quarterly, Assembly and other Area meetings as requested to assist the Area Secretary in creating minutes. Responsible for 
forwarding a copy of the recordings to the Area Secretary and the Area Archivist. 
 

Español 
 
Moción 1 
Nos movemos para crear un nuevo distrito lingüístico español:  

• Actualmente hay dos Distritos lingüísticos en el Área 72: Distrito 1 y Distrito 57. 
• El Distrito 1 cubre el sur de la línea entre los condados de King y Snohomish hasta Vancouver. 
• El distrito 57 cubre el norte de la línea del condado de King/Snohomish hasta la frontera con Canadá. 
• Viajar para que el MCD 1 asista e instale reuniones de distrito es un desafío.   
• Hay varios grupos en Vancouver y una persona está interesada en convertirse en MCD. 

 
PREGUNTAS FRECUENTES 

• ¿Tiene costo el área?  
Mínimo para incluir nuevos gafetes y otros materiales administrativos. 

• ¿Se necesita un número mínimo de grupos para crear un nuevo distrito?  
El nuevo manual de servicio solo dice si es necesario, no un número específico. Anteriormente decía cinco. 
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Moción 2 
 

Proponemos que el Archivista del Área sea un Servidor de Confianza Designado y tendrá pleno Derecho de 

Participación, como se define en el Concepto IV, en las Asambleas y Trimestrales del Área 72. 

La selección del Archivista del Área será la siguiente: El Comité Directivo de Archivos (ASC) seguirá las 

pautas internas sobre la selección del Archivista del Área, enviará la selección a los Servidores de Confianza 

elegidos para su aprobación e inclusión en la lista de candidatos que se aprobarán en el primer Comité del 

Área 72 Reunión posterior a la elección de un nuevo panel.  

 
ANTECEDENTES 
Según el Manual del Área 72, la descripción de trabajo actual para el Coordinador de Archivos del Área es:El 
Coordinador de Archivos del Área participa en la Asamblea del Área y las Reuniones Trimestrales del Área como oficial 
designado, preside las reuniones trimestrales del Comité de Archivos, preside las reuniones mensuales del Comité 
Directivo de Archivos, facilita Repositorio de decisiones de selección de sitios y produce artículos para el Boletín 
WWA72. (Seleccionado por los electos del Área y confirmado en el Trimestral de Enero de nueva rotación. Es un 
término de dos años). 
La selección actual de Archivista de Área es:El Comité Directivo de Archivos seleccionará, reemplazará o volverá a 
nombrar a un Archivista utilizando el proceso establecido actualmente, que requiere la ratificación del Comité de Área 
en la primera Reunión Trimestral de Área de cada rotación. El archivista cumple un mandato de cuatro a ocho años 
(nominalmente 6 años) si el Comité Directivo de Archivos lo vuelve a confirmar cada dos años. 
Deberes del Archivista del Área: El Archivista tendrá experiencia en archivos y administrará grupos de trabajo de 
archivos, coordinará los esfuerzos de capacitación en archivos, mantendrá el catálogo digital, mantendrá un sistema de 
archivo consistente, administrará nuestro depósito, representará al Área en los Talleres Nacionales de Archivos de AA y 
administrará las colecciones. como artefactos, papel, información de audio, fotografías y videos. 
 
PREGUNTAS FRECUENTES 

• ¿El Archivista no vota en mi Distrito o Áreas anteriores en las que he estado. ¿Por qué deberían tener 
Derecho de Participación en los Negocios de Área 72? 

No pudimos encontrar otro Distrito o Área que maneje al Archivista por separado de sus otros Servidores de Confianza, 
como Editor de Boletín, Registrador, Secretario, Tesorero, Servidor Web, etc.; encontramos que o todos recibieron el 
Derecho de Participación… o ninguno lo hizo. Al aprobar la moción 11.2, a los servidores de confianza designados del 
Área 72 se les otorgó pleno Derecho de Participación, como se define en el Concepto IV, en las Asambleas y 
Trimestrales del Área 72. 

• ¿Si el archivista participa en las reuniones de negocios del Comité de Área, ¿quién atenderá la exhibición 
itinerante de archivos? 

 

• La exhibición itinerante de archivos es mantenida y exhibida por un miembro del ASC dedicado y, para garantizar su 
seguridad, generalmente acompañada por miembros adicionales del ASC. La exhibición itinerante siempre debe estar 
contenida dentro de una habitación que pueda cerrarse con llave de forma segura, incluso en la asamblea de área. 
Esta sala se bloquea siempre que una persona autorizada (miembro de ASC) no pueda controlar la pantalla móvil. 
 
¿Qué pasa con los futuros archivistas, que tal vez no deseen participar plenamente en Area Business? 

 
Cada uno de nuestros miembros actuales de ASC están unidos en su interés y apoyo del pleno derecho de participación 
en caso de que algún día sirvan como nuestro archivista de área. Nuestra percepción es que debemos confiar en que 
todos los Servidores de confianza, incluido nuestro Archivista de área, estén en el lugar correcto en el momento 
correcto. 
 

• ¿Por qué surge esto ahora? 
Como ocurre en otras partes del mundo y en el Área 72, nuestros Archivos han evolucionado en los últimos años desde 
que se presentó y aprobó la moción 12.1. Todos los miembros actuales del ASC están unidos en su creencia de que el 
puesto de Archivista del Área debe ser un miembro votante del Comité del Área. Cada miembro del ASC ya se mantiene 
informado sobre los negocios del área, comprende el trabajo que implica el puesto de archivista del área y está ansioso 
por participar como miembro con derecho a voto, en caso de que algún día sea seleccionado para servir como nuestro 
archivista del área. El ASC consta de seis miembros rotativos más los Archiveros del Área y el Coordinador de Archivos 
del Área y se reúne el tercer domingo de cada mes. Los archivistas de área generalmente sirven primero en el ASC, 
tiempo durante el cual aprenden sobre los archivos de área y lo que implica el puesto de archivista de área.  
 
 
Moción 3  
Proponemos que el Área 72 del Oeste de Washington cree un comité directivo de tecnología. El comité 
directivo de tecnología estará compuesto por el operador del sistema de sonido, el webmaster y al menos tres 
miembros voluntarios de AA. Se pueden designar voluntarios adicionales por períodos de tiempo para ayudar 
con tareas adicionales a discreción del comité directivo. El comité directivo de tecnología está a cargo de 
satisfacer las necesidades técnicas del Área, 
lo que incluye, entre otros, hacer que las reuniones de negocios del Área sean híbridas, administrar el sistema 
de correo electrónico/almacenamiento en la nube del área, las plataformas de reuniones en línea y ayudar con 
la educación/talleres tecnológicos. 
 
Antecedentes: 
En 2002 y 2004, cuando Motion adoptó los puestos de servidor web del área y operador del sistema de sonido del área, 
las necesidades tecnológicas del área eran muy diferentes a las actuales. En cada rotación, el servidor web del área y el 
operador del sistema de sonido del área han asumido más y más responsabilidades. Los currículos de los miembros que 
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están disponibles para ocupar estos puestos son cada vez menos. Con los rápidos avances que hemos logrado en los 
últimos años, los trabajos que ahora le estamos pidiendo al servidor web y al operador del sistema de sonido que realizan 
son muchos para un solo puesto. 
  
Esto no reemplazaría al Comité Directivo Web, y seguirán siendo los administradores de la presencia en línea y la 
información de contenido del Área. Esto también permitiría una mejor colaboración y coordinación para las necesidades 
del Comité de Área sin aumentar la carga de trabajo del Comité Directivo Web o desviarlo de su enfoque principal. 
  
A continuación se encuentran las mociones originales para crear el Comité del sitio web, el Servidor web y el Operador 
del sistema de sonido junto con las descripciones de trabajo en el manual actual.  
  
Moción para crear el Comité del sitio web 02.1: Solicitamos que el Área Oeste de Washington forme un Comité del 
sitio web, compuesto por el Delegado alterno, el Coordinador Alterno, el Coordinador de información pública y el 
Coordinador de cooperación con la comunidad profesional, para crear y supervisar un sitio web del área . El comité sería 
responsable de un nombre de dominio, encontrar un servidor y el contenido del sitio web. 
Moción para crear un Servidor Web: 02.2: Proponemos que el Área Oeste de Washington cree el puesto designado de 
Servidor Web del Área. Esta persona se convertiría en miembro del Comité del sitio web del área, sería responsable de la 
entrada de contenido y del mantenimiento del sitio web. Este puesto incluiría la financiación de las comunicaciones y los 
gastos incurridos para asistir a las 3 reuniones trimestrales del área del oeste de Washington y la asamblea del área del 
oeste de Washington. 
 
Descripción del trabajo actual del servidor web:  Coordinador del comité directivo del sitio web del área, que celebra 
cuatro reuniones de comité al año y es miembro del comité permanente de la web. Sigue las pautas de AA para Internet, 
toda la literatura de AA pertinente a nuestra presencia en línea y garantiza que se sigan las Tradiciones de AA. El 
Webmaster es responsable de la entrada de contenido, mantenimiento y seguridad del sitio web y las aplicaciones móviles 
del área. También es responsable del mantenimiento y soporte del área de correo electrónico, sistema de documentos en 
línea, servicios de videoconferencia. El Webmaster también sirve como soporte técnico para los Oficiales de Área y 
participa en la Asamblea del Área y las Reuniones Trimestrales del Área como un Oficial Designado. Asiste al Taller 
Nacional de Tecnología de AA (NAATW) anualmente. 
 
Moción para crear Operador de Sistema de Sonido 04.4: Proponemos que el Área Oeste de Washington (WWA-72) 
incluya en su proceso de selección el puesto de Operador de Sistema de Sonido WWA-72. El proceso de 
selección/reemplazo del operador del sistema de sonido WWA-72 será idéntico al utilizado para los servidores 
designados WWA-72 actuales. 
 
Descripción del trabajo actual del operador del sistema de sonido del área: Operador de equipo de sonido del área 
y coordinador de reuniones de videoconferencia es responsable de la coordinación de las reuniones/eventos del área que 
se llevan a cabo a través de la plataforma de reuniones de videoconferencia, la coordinación del equipo técnico para los 
eventos de videoconferencia del área, punto persona de la cuenta comercial de videoconferencia del Área, responsable del 
almacenamiento y mantenimiento de los equipos de sonido del Área. Trabaja junto con el Presidente Alterno para 
coordinar el uso de este equipo con los Comités Anfitriones de Asambleas y Trimestrales. Transporta, monta y desmonta 
el equipo antes y después de cada reunión del Área y opera el equipo durante la reunión. Registros Trimestrales del Área, 
Asamblea y otras reuniones del Área según se solicite para ayudar al Secretario del Área a crear actas. Responsable de 
enviar una copia de las grabaciones al Secretario del Área y al Archivista del Área. 
 
 

Información de contacto 

Crystal S. Coordinadora del área 253 278 3462 
chair@area72aa.org 

Eddy MM Tesorero Alterno alttreasurer@area72aa.org 

Karla L. Coordinadora Alterna altchair@area72aa.org Lupita YM Tesorera del Área Treasurer@area72aa.org 

Courtney S. Secretaria de Área secretaria@area72aa.org Carina W – Coordinadora de Archivos 
archiveschair@area72aa.org 

Maryland N – Archivista del área archivist@area72aa.org Alan F. Antiguo delegado pastdel69@area72aa.org 

 

 

Rule 62 Corner: 
 
Me: My name is Matt, and I'm an alcoholic.                                           Why did the ghost have to join AA? 
AAA: This is AAA, not AA.                                                                   He had a problem with BOOze 
Me: Yeah, I was just explaining how my car got in the lake. 
 

A little 6 year-old boy won't talk. 
His mother takes him to the doctor, who says, “He’s fine. Just give him time." 
A couple months later, his mother takes him to a Child Psychologist, who says, "He's fine. Just give him time." 
A couple months later, his mother is cooking his breakfast and she accidentally burns his toast. Scraping the 
burnt toast over the sink, she thinks to herself, "He won’t even care". And she serves the toast. As she turns 
back to the sink, the little boy says, “This damn toast is burnt!" Shocked, the Mother turns and says, “What did 
you say?" "This damn toast is burnt!" She says, “Omigod! You're talking! What happened? Why did you take so 
long to talk?" "Up till now, everything was OK." 
 
 

mailto:chair@area72aa.org
mailto:alttreasurer@area72aa.org
mailto:altchair@area72aa.org
mailto:treasurer@area72aa.org
mailto:secretary@area72aa.org
mailto:archiveschair@area72aa.org
mailto:archivist@area72aa.org
mailto:pastdel69@area72aa.org


September 2022 (Issue 71.20)                                                                              Western Washington Area 72 Newsletter  
 

13 

 
 
 
 
  



  Western Washington Area 72                       2022 (Issue 71.20) 

 
14 

 
  

W
W

 A
re

a
 7

2
 N

e
w

sl
e
tt

e
r 

S
u

b
sc

ri
p

ti
o

n
  

~
 N

ew
 o

r 
R

en
ew

al
 S

u
b

sc
ri

p
ti

o
n

s 
~

 

 
S

u
g

g
e
st

e
d

 D
o

n
a
ti

o
n

 f
o

r 
S

u
b

sc
ri

p
ti

o
n

s 
is

 $
12

 p
e
r 

y
e
a
r 

 

M
ak

e 
C

h
ec

k
 P

ay
ab

le
 t

o
: 

W
e
st

e
rn

 W
a
sh

in
g

to
n

 A
re

a
  

 

M
ai

l 
to

: 
W

e
st

e
rn

 W
a
sh

in
g

to
n

 A
re

a
 7

2
 

1
2
2
5
 E

. 
S
u
n

se
t 

D
ri

v
e 

S
u
it

e 
1
4
5
-7

4
5
 

B
el

lin
gh

am
, 
W

A
 9

8
2
2
6

 
(P

le
a
se

 c
o

m
p

le
te

 t
h

is
 f

o
rm

 a
n

d
 s

e
n

d
 i

t 
w

it
h

 y
o

u
r 

ch
e
c
k

) 

N
am

e_
_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_

_
_
_

_
_
_

_
_
_

_
 

 A
d

d
re

ss
_

_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_

_
_
_

_
_
_

_
_
_

 
 C

it
y_

_
_

_
_
_

_
_
_

_
_

_
_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_

_
_
_

_
_
_

_
_
_

_
 

 S
ta

te
_

_
_
_

_
_
_

_
_
_

_
_

 Z
ip

 (
+

 4
 P

le
as

e)
_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
  

 P
h

o
n

e_
_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
_

_
_
_

_
_
_

_
_
_

_
 

C
o

n
tr

ib
u
ti

o
n

 a
m

o
u
n

t:
 $

_
_
_

_
_
_

_
 1

 y
r.

_
_

_
_
_

 2
 y

r.
 _

_
_
_

_
 

 C
h

a
n

g
e
 o

f 
a
d

d
re

ss
 o

r 
g

ro
u

p
 i

n
fo

rm
a
ti

o
n

: 
T

h
e 

A
re

a 
R

eg
is

tr
ar

 m
ai

n
ta

in
s 

th
e 

N
ew

sl
et

te
r 

m
ai

lin
g 

lis
t 

an
d

 
 u

p
d

at
es

 g
ro

u
p

 i
n

fo
rm

at
io

n
 w

it
h

 G
S
O

. 
T

o
 u

p
d
at

e 
gr

o
u
p

 
 i
n

fo
rm

at
io

n
, 
in

cl
u
d

in
g 

n
ew

 G
S
R

s,
 p

le
as

e 
u
se

 t
h

e 
G

ro
u
p

  
In

fo
rm

at
io

n
 C

h
an

ge
 F

o
rm

 l
o

ca
te

d
 o

n
 t

h
e 

b
ac

k
 p

ag
e 

o
f 

th
is

 

n
ew

sl
et

te
r 

o
r 

se
n

d
 e

m
ai

l 
to

 r
eg

is
tr

ar
@

ar
ea

7
2
aa

.o
rg

. 
  

W
e
st

e
rn

 W
a
sh

in
g

to
n

 A
re

a
 7

2
 

C
o

n
tr

ib
u

ti
o

n
 F

o
rm

 

 

T
o

 m
ak

e 
a 

co
n

tr
ib

u
ti

o
n

 t
o

 A
re

a 
7
2
, 
p

le
as

e 
co

m
p

le
te

 t
h

is
 

fo
rm

 a
n

d
 i
n

cl
u
d
e 

it
 i
n

 y
o

u
r 

su
b

m
is

si
o

n
 

 

M
ak

e 
C

h
ec

k
 P

ay
ab

le
 t

o
: 

W
e
st

e
rn

 W
a
sh

in
g

to
n

 A
re

a
  

 

M
ai

l 
to

: 
W

e
st

e
rn

 W
a
sh

in
g

to
n

 A
re

a
 7

2
 

1
2
2
5
 E

. 
S
u
n

se
t 

D
ri

v
e 

S
u
it

e 
1
4
5
-7

4
5
 

B
el

lin
gh

am
, 
W

A
 9

8
2
2
6
 

 
C

o
n

tr
ib

u
ti

o
n

 a
m

o
u
n

t:
 $

_
_

_
_
_

_
_

  
P

le
as

e 
in

cl
u

d
e 

th
e 

D
is

tr
ic

t 
an

d
 G

ro
u

p
 n

u
m

b
er

s 
 

o
n

 t
h

e 
ch

ec
k

 
 G

ro
u
p

 
N

am
e_

_
_

_
_
_

_
_
_

_
_

_
_

_
_

_
_
_

_
_
_

_
_
_

_
_

_
_

_
_

_
_
_

_
_
_

_
_
_

_
 

 D
is

tr
ic

t 
#

 _
_

_
_

_
_

_
_

_
_

_
_

_
_

  
  
  
  

 G
ro

u
p

 #
_

_
_

_
_

_
_

_
_
_

_
_

 
 A

d
d

re
ss

_
_

_
_
_

_
_
_

_
_

_
_

_
_

_
_
_

_
_
_

_
_
_

_
_

_
_

_
_

_
_
_

_
_
_

_
_
_

 
 C

it
y_

_
_

_
_

_
_

_
_
_

_
_
_

_
_

_
_

_
_
_

_
_
_

_
_
_

_
_

_
_

_
_

_
_
_

_
_
_

_
_
_

_
 

 S
ta

te
_
_

_
_

_
_

_
_
_

_
_
_

 Z
ip

 (
+

4
  
P

le
as

e)
_

_
_

_
_
_

_
_
_

_
_
_

_
_
_

_
  

E
m

ai
l 
 



September 2022 (Issue 71.20)                                                                              Western Washington Area 72 Newsletter  
 

15 

 
 
  



  Western Washington Area 72                       2022 (Issue 71.20) 

 
16 

 


