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Western Washington Area Assembly Minutes 

October 2, 2021 
  Hosted via Zoom Online Meeting 

 
Call to order, Serenity Prayer: 8:30am 
Twelve Traditions read by: Teri B – D24 
Twelve Concepts read by: Miranda – D3  
Permission to record the meeting: Moved by D41 Seth and 2nd by D4 Chase, Approved 
Approval of October 2020 Quarterly Minutes:   Moved by D16 Ella and 2nd by GSR John W Southside, Approved 
 
OPENING COMMENTS: ___________________________________________________________________    
 

 Discussed who are voting members, Area Elected, Area Appointed, DCMs, and Alternate DCMs if DCM is 
not present.  We will be using the polling features in Zoom today for voting. 

 Overview of Roberts rules of order and do not hesitate to ask questions. 
 Reminder of Zoom etiquette. 

 
Past Delegates Present: 
 NAME    Panel     Years 

Keith M.    Panel 61 (Utah Area 69)  2011  -2012 
Jim M.    Panel 45 (Northern Costal, CA 06) 1995 – 1996 
Barbra M   Panel 41 (Northern Coastal CA 06)   1991 – 1992 
Daren    Panel 65               2015 – 2016 
Dave T.   Panel 59              2009 – 2001 
Alan F.    Panel 69    2019 – 2020 
Astri    Panel 63               2013 – 2014 
Steve C.   Panel 67               2017 –2018 
Charlotte   Panel 66    2016 - 2017 

 
INTRODUCTION & APPROVAL OF NEW AREA TREATMENT CHAIR 
Current Treatment Chair: Jodi B is moving out of Area 72 
Proposed candidate: Chuck C. 
 
Motion to approve Chuck as Treatment Chair for the remainder of the rotation:  Votes: Yes 220 / No 1 
- Chuck C: Approved 
 
AREA 72 CANDIDATE FOR PACIFIC REGIONAL TRUSTEE 
Available candidate: Steve C. D67 past Delegate 
 
Poll to accept Steve C. as our Area 72 Pacific Regional Trustee candidate 
Yes: 253 
No 0  
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ELECTED TRUSTED SERVANT REPORTS: __________________________________________________  
 
Delegate’s Report – Geene F. 
 
Hello Western Washington Area Committee/Family! 
 
I hope you are all doing well, and your lives are full and rich. 
 
While the year has been busy it has been fairly quiet over the last couple of months. To summarize the year, in 
January, at the beginning of my term, I was assigned to the Report and Charter Committee. What a wonderful 
committee – we are responsible for the creation of the new Service Manual and the Final General Service 
Conference report, and a few other things.  In February I received the information for the 71st General Service 
Conference – it was a lot to digest but I managed to read it all.  In March 202, we had Pre-Conferences and you 
prepared me well for the General Service Conference.  In April I attend the 71st General Service Conference.  In 
June 2021 I did report backs via Zoom.  In August 2021, I sent the digital version of the Final General Service 
Conference Report to the DCMs for distribution.  And I have continued to answer questions about the happenings 
at what happened at the General Service Conference, COVID, and Zoom. 

2021 “A.A. in a Time of Change” 
The 71st Meeting of the General Service Conference of Alcoholics Anonymous Final Report. 
As I mentioned earlier, I shared a digital copy of the conference report with the DCMS.  Typically, what occurs is at 
the Assembly the Delegate provides each District with several printed copies to distribute amongst their GSRs.  Well, 
obviously we are not in person so that is not happening.  And because the printer that prints the report their staff 
has been ravished by COVID causing printing to be delayed – hopefully by the end of September.  Once I receive the 
printed copies, I will work on getting them out to all.  Until then I want to take just a few minutes and walk you 
through where to find the digital version and some of its highlights.   
See power point. 
 
Before I share about what is going on at the General Service Office I want to take time to talk about something that 
is weighing heavy on my heart.    
 
I have participated in a few different AA business meetings lately and I have come away shaking my head wondering 
about the principle of unity as it applies to our Area, Districts, and home groups.  I have observed closed 
mindedness, bickering and decisiveness. There is absolutely nothing wrong with having an opinion – but where I 
take exception is when we edge out our higher power from the group conscience.  Yes – I will be the first to admit at 
times there are politics in AA – even when ideally there should not be. It’s not about winning or losing a motion 
but what is in the best interest of AA. What I have observed lately is a far cry from Traditions one: “Our common 
welfare should come first; personal recovery depends upon A.A. unity”. 
 
Let’s talk about Zoom and Zoom meetings.  This is just one of the topics I have heard such fighting from within.  I 
have heard people call say that those who would prefer to meet on Zoom are lazy and not willing to go to any lengths.  
Wow.  I have heard people on Zoom say people meeting in person are selfish and inconsiderate of those around 
them, putting their own needs to meet in person above the safety of those around them.  But what if…… meeting in 
person was necessary for that person to stay sober?  But what if meeting on Zoom was necessary for that person to 
stay sober?  How do I say one is right and one is wrong?  Why does there have to be an ‘us’ and ‘them’? An “in 
person” or “virtual”.   Why can’t there be both and a choice given to the individual members as to what works best 
for them?  Why are we creating classes of alcoholics – Zoom or in person? 
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Looping back to Unity.  What is Unity all about and why is it so important to us here in Alcoholics Anonymous? As 
it states in Tradition one: If we cannot recover together in unity our fellowship dies, we all may die along with it. In 
an article on Unity was written by a past trustee from an address on Unity at the Delegates' Luncheon, during the 
35th anniversary convention, Saturday, July 4,1970. 
 
“UNITY seems to me to express very well that quality which sets our Fellowship apart. For society at large has so many problems 
which either spring from or are aggravated by lack of unity. Yet I think that this Unity concept is frequently misunderstood, both in 
and out of AA. One thing I'm sure it doesn't mean is that you must agree with me! I believe that we all have a moral obligation to 
speak our minds and stand up for our convictions. Any so-called unity which attempts to stifle dissent is no unity at all, in my 
opinion. I think we must not only listen to other views, but we must also actively solicit and encourage them. Only so, I believe, 
can an informed group conscience speak. Once it has spoken, then all of us must go along on truly basic issues. This is the meaning 
of Unity, as I understand it.” 
 
Times are crazy right now.  We are all weary from the pandemic – or I should say I am weary.   I think if we continue 
to be aware of how important Unity is to our fellowship, we can continue to be there for that still suffering alcoholic 
(in or out of the rooms) either on Zoom or in person.   
 
This program has taught me to be solution focused.  So, what can I do to foster Unity today and for the future? It’s 
simple but not easy.  If I work the steps of this program, if I practice the spiritual principles found in the traditions 
and if I practice the spiritual principles laid out in our Concepts then I will be doing my part to help insure the 
future of AA.   
 
I have an ask of you.  Would you be willing to do the same? We know that inherently in every challenge is an 
opportunity for growth.   The future of the Fellowship and the still-suffering alcoholic rest upon our willingness to 
embrace ‘unity’.  
 
I was recently reminded by another Delegate, Ed from Area 9, Mid -Southern California Area 9 -  
If we were “10 times bolder” how would we: 

 Inform and communicate with others about A.A.? 

 Involve and call all A.A. members to action and service? 

 Inspire and attract potential A.A. members and other? 

Please keep this in mind today when we go about the business of AA.  My wish for us all today is to be bold, 
remember to ask who is not in the room, be inclusive and have spirited discussion that are full of grace and dignity. 
 
Thank you all for letting me vocalize what has been in my heart lately. 
 
Now for the updates that you have been waiting for. 

Alcoholics Anonymous World Service   

Finances and Contributions 

 Contributions year to date (June 30, 2021) are $4,976,316, which is 51% of the 2021 budget of $9,725,000 
and $911,513 more than this time last year. 

 
 Gross literature sales year to date are $5,735,705 which is 65% of the 2021 budget of $8,865,000 and 

$837,572 more than last year. 
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 June gross sales were $981,496, just missing becoming the second month over a $1 million since 
February 2020. (Not counting February 2021, which was skewed by recognizing the pre-order revenue 
for the souvenir book.). 

 
 Gross sales of literature in July as of the 16th are $587,275, placing literature on track for a $1 million 

month in July. 
 

Finance and Budgetary 

 Kathi F – Pacific Region Trustee serves on the Finance and Budgetary Committee.  She reported the 
2021 budget reforecast for the year 2021 

o There is a reforecast of the AAWS budget. This budget includes new higher revenue estimates 
and increases in expenses. Total operating revenue is projected to be $17,084,572, an increase of 
$1,490,572 which is 10% from the original budget.  

o Total operating expense is projected to be $16,416,862, an increase                    of $764,048 which is 5% of 
the original budget. It is estimated the revised budget will be decreased by $87K. 

 
 The trustees' Finance and Budgetary Committee recommended that the General Service Board 

approve the re-forecasted budget, which reflects gross sales of $11,400,000, contributions revenue of 
$10,000,000 and a bottom-line surplus of $667,710. This was approved by the GSB. 

 
 The trustees' Finance and Budgetary Committee recommended that the General Service Board approve an 

immediate transfer of $250,000 to the Reserve Fund. This was approved by the GSB. 
 

 Reserve Fund: On June 30, 2021, the Reserve Fund balance was $12,537,739. No additions or 
withdrawals have been made during this year. The current balance covers 8.41 months of expenses 
calculated based on the original expense budget for 2021. 

Publishing News  

Update on Printing Delays due to the COVID-19 Pandemic: 

 As we have previously experienced, recent events have arisen that are affecting the timely printing of 
A.A.W.S. literature.  

o Communications have been delivered to Intergroups and Central Offices and posted on the 
webstore, notifying our members and  other customers that earlier this month we learned that a 
dramatic rise in COVID-19 outbreaks have befallen at least two of our key printers.  These 
outbreaks have caused, tragic consequences and serious impacts resulting in ongoing disruptions 
to the manufacturing and printing of our A.A.W.S. literature and other items. 

o Delayed until late September will be the printing of the Final Conference Report.  At this point 
I would not be surprised if it’s December before they are received by the delegate and 
distributed. 

 
Calendar of Publications 
July 

 Twelve Steps and Twelve Traditions reformatted softcover (English, B-15) 
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 “Faith Leaders Ask About Alcoholics Anonymous” (revised P-25, FP-25, Sp- 25) formerly titled “Members of 
the Clergy Ask About AA” with new title & edits. 

August 
 71st General Service Conference Final Report (online PDF Aug. 10, printed late September 2021) 

September 

 “Hispanic Women in A.A.” new pamphlet 

 “Our Experience Has Taught Us: An Introduction to Our Twelve Traditions” new pamphlet 

 “Your G.S.O. and AA Grapevine” new video on DVD 

 Sample text portions for the Plain & Simple Big Book will be submitted for review 
 
October 

 The Big Book, Alcoholics Anonymous, in English, French, and Spanish – new recordings in CD sets 
(possible mid-September) 

 E-Book of Our Great Responsibility (in English, French and Spanish editions) 

November 
 A.A. Service Manual – new design! – fully revised and updated 2021-2023 

December 2021 -or- January 2022 
 Experiencia, Fortaleza y Esperanza (newly completed Spanish translation of the English-language title 

Experience, Strength and Hope) 

Forthcoming (pending editorial and translation completion) 
 “Self-Support: Where Money and Spirituality Mix,” with revised Contribution’s text 

 Corrections materials (with “inmate” replaced and reworded to reflect “people in custody” –via a rolling 
schedule, as revisions are completed 

 Revised A.A. Preamble items – placard, parchments, and in pamphlets— via a rolling schedule, pending 
reprints 

Licensing and Translation for the period January to June 2021   
 Big Book 

o 72 translations, 73 languages total 
o 27 languages pending at various stages of completion which includes 19 new translations in progress 

and 8 revisions/re-translations 

 Twelve Steps & Twelve Traditions 
o 52 approved translations with 3 translations pending 

 Daily Reflections 
o 38 approved translations with 2 translations pending 

 Living Sober 
o 37 approved languages with 5 translations pending 

 Alcoholics Anonymous Comes of Age 
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o 19 approved languages with 2 translations pending 

Communications  

Our Communications department is being kept super busy. Clement C and his team are constantly on the go. 
They are busy with the new website but also oversee numerous other items as well. 
 
A request has been made by management to the Communications Department to revise the Communications 
Strategic Initiatives and Action Plan. The first step has been combining the early vision of the General Service Board, 
A.A.W.S. and Grapevine boards with the day-to-day experience of CSD over the last twenty-one months to create a 
pragmatic and accurate plan. 
 
In addition to these tasks and projects the department is also in the process of developing a hybrid work style 
along with the rest of the office. For the first time some of the staff will have the opportunity to work together 
in person.  
 
Highlights: 

 Podcast pilot development 

 Preparing to host and stream audio files from a new vendor 

 Continued development of the Communication Strategic Initiatives and Action Plan 

 Continue to develop Online Business Listing responses 

 Class A video usage 

 Google Ads 

 Google Analytics 

 LinkedIn Activation 

 Continued Meeting Guide updates 

Grapevine and LaVina 

Grapevine:  https://www.aagrapevine.org/ 

La Vina:  https://www.aalavina.org/  
 
Chris C. is the new Publisher of AA Grapevine effective Aug.15, 2021. Chris has been in this position as interim 
Publisher since Albin retired and AAGV did a wide-reaching search and interviewed many and Chris stood out as 
the person for the job!  And, as I am sure you are all aware AA Grapevine and La Vina now has an Instagram 
account which launched July 7. The Grapevine account had 2,700 followers in the first 3 weeks! 
 
Instagram 

https://www.instagram.com/alcoholicsanonymous_gv/?hl=en 

Grapevine has completed initial demos for a Podcast and the board approved a plan to make a 3-month pilot 
of 12 episodes, with the possibility of extending for a full year. 
 
Fiscal for Grapevine 

 The Grapevine’s unaudited year end results for the period ending May 31, 2021.  
o Average paid circulation of the Grapevine magazine was 68,645.  
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o This compared with a budget of 67,547 and 2020 actual of 68,834. 

 Total income for the first five months of the year was $934,409 which is $324,984 more than budgeted and 
$242,999 more than the $691,409 achieved in 2020. (This includes the insurance payment from the 
Convention of $180,000.) 

 Total costs and expenses of the magazine for the first five months were $665,428, which were $43,722 lower 
than budgeted and $98,413 less than the $763,840 in 2020. 

 After adding interest earned, there was a net income for the period ending May 31, 2021, of $268,981 
compared to a budgeted net loss of $99,725. 

Fiscal for La Vina 
 La Vina’s unaudited results for May 31, 2021.  

o Average paid subscriptions for La Viña were 5,913 compared to 5,687 budgeted and 8,338 in May 
2020.  

o Great news on this-1200 new subscriptions will be added to this number as the 25th Anniversary of 
La Vina event included subscriptions in their registration.  

 Income from magazine sales was $5,032 compared with a budget of $11,400. After deducting the costs and 
expenses of $173,000, a shortfall between revenue and expenses of $167,968 resulted for this service activity. 

 This compares with a budgeted shortfall of $146,075 and a shortfall of $132,130 for 2020. The shortfall for 
the La Viña service activity is funded by a transfer from the General Fund of the G.S.B. 

Spotlight on Committee Work 

Archives 
 We’ve had a new Assistant Archivist join our busy team in archives. 

 We are currently assisting South Africa in gathering information for their 75th birthday celebration. 

Cooperation with the Professional Community  

 The committee will be developing a focus group of past/present Class As and other mental health 
professionals to assist with developing a pamphlet for mental health professionals. A progress report will be 
coming to the October meeting. 

 LinkedIn page was discussed and there has been progress, beginning with the recent vacancy for Class A 
Trustees. The committee requested that the Class A service position language remain on the page. 

 The committee will be receiving a draft or progress report on the “Bridging the Gap” pamphlet in October. 

Corrections 

 Corrections Correspondence Service Database:   

 Scheduled to launch in September 2021, the new, state of the art digital application will enable matching of 
persons in custody to members on the outside with speed and efficacy.  

 Some of the new features include matching based on miles rather than region – exponentially increasing 
matching possibilities; and expansion of the program to effortlessly match members in Canada.  

Public Information  
 Google Ads: The committee discussed the 2021 Conference Committee on Public Information committee 

consideration regarding Google Ads. The Communication Services department will work in tandem with 
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trustees’ Public Information Committee appointed committee members (ACMs) to implement and broaden 
the current efforts to reflect the suggestions detailed in the committee consideration.  

 The committee also reviewed the progress report on the development of A.A. podcasts. The committee 
discussed GSO’s current efforts and looks forward to a progress report at the October meeting. The 
committee noted that all digital platform reports will be included as part of the PI Comprehensive Media 
Plan (CMP) review and strategy. 

 Revision to the pamphlet “Speaking at Non-A.A. Meetings”: The committee discussed the P.I. advisory 
action, "That the trustees’ Public Information Committee revise the pamphlet 'Speaking at Non-A.A. 
Meetings.'” 

 The committee requested that the staff secretary, in cooperation with the staff members on the CPC and 
Accessibilities assignments, review the current version and provide suggestions for potential edits that may be 
helpful in PI and CPC efforts. The committee also noted the suggestion that focus is given to A.A. messaging 
to diverse public audiences in non-A.A. settings and to include a section on media training/press interviews. 
The committee looks forward to reviewing these suggestions at the October meeting. 

 The committee also discussed the 2021 PI committee consideration that a PowerPoint presentation be 
developed for PI and CPC committees for the purpose of providing shared experience on “how to” present 
about A.A. at non-A.A. events. The committee looks forward to a progress report on this effort 

 Revision to “Message to Teenagers”: The committee discussed the PI advisory action, “That the trustees’ 
Public Information Committee revise the flyer ’A Message to Teenagers’ to better reflect carrying the A.A. 
message to young people.” The committee noted that suggestions regarding the flyer will be included in the 
Comprehensive Media Plan discussions. The committee also discussed the possibility of having a young 
peoples’ focus group to provide relevant feedback. A progress report will be at the October meeting. 

 "Understanding Anonymity": The committee discussed the PI 2021 committee consideration that GSO 
Publishing conduct editorial updates to the pamphlet “Understanding Anonymity” to reflect current 
technology terminologies and service resources at its next printing. The staff secretary will send a 
memorandum to GSO Publishing requesting these updates. The committee also noted that more substantive 
updates may need to be considered to reflect a more current depiction of how members– as members -- utilize 
social media in service committee efforts, at the group level, and in Fellowship. 

Seeking nomination from Area 72 for Pacific Region Trustee 
At the General Service Conference in April 2022, Class B regional trustees from the Eastern Canada and Pacific 
regions will be elected to succeed Jan L. and Kathi F., respectively.  
Western Washington Area 72 will hopefully put forth a past-delegate nominee for the Pacific Region Trustee.   The 
person selected by WWA72 service resume will be included with the other Pacific Region nominees for final section 
at the Spring 2022 General Service Conference.  

 Purpose of the Regional Trustees: These trustees are selected for their service experience and familiarity with 
A.A. principles. While no trustee can be said to “represent” a geographical section — all trustees represent 
only the Fellowship as a whole — regional trustees bring to the board’s discussions a regional A.A. point of 
view and experience that is invaluable.  

 Qualifications 
o The Conference feels that ten years of continuous sobriety is right for regional trustees, though it is 

not mandatory. 
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o Having leadership experience enables a member to deal with A.A. growth and affairs with grace and a 
minimum of friction. Good leaders can bring to the board the quality of resoluteness and the courage 
of their convictions, along with good judgment, objectivity, and the willingness to stand up and 
express themselves. Such candidates are typically well-suited to represent the board and interpret its 
actions back home. 

o While a background with business or other professional experience is helpful, the board is also 
interested in other strengths that regional trustees can bring.  

o The General Service Board wishes to emphasize that A.A. service background and experience are the 
primary qualifications for trustee candidates.  
 

 Duties and Responsibilities: In addition to the duties listed for all trustees near the beginning of this chapter, 
regional trustees serve on the board of directors of either A.A.W.S., Inc. or AA Grapevine, Inc. for two years, 
normally in their second or third years of service as trustee.  

 Time Required of Regional Trustees: Since much is asked of the trustees with respect to their time, please be 
sure your candidate understands the commitment.  

 Trustees are expected to attend the following:  
o Three Quarterly Board weekends (Summer, Fall & Winter) - meetings typically run from Saturday 

morning through Monday noon. 
o A fourth Quarterly meeting (Spring) combined with the General Service Conference (seven days) in 

April. 
o Special meetings of the Board. 
o Trustees serve on committees of the General Service Board and may also serve on trustees’ 

subcommittees involving multiple conference calls. 
o Regional Forums in their own Area. 
o Rotational attendance at Regional Forums in other Areas. 
o May be asked to serve two years on either the A.A. World Services Board or A.A. Grapevine 

Corporate Board, which meet more frequently than the General Service Board and also include 
possible corporate board subcommittees. 

o Frequently invited to participate in regional or Area activities such as service conferences, Area 
assemblies, etc. 

 Term:  Trusteeship is for four one-year terms. Applicants are encouraged to discuss this time commitment 
with their families and employers. Trustees are reimbursed for travel, hotel, and meal expenses. 

Regional Forum Schedule – all virtual detail found at aa.org -Free 
 October 8-10—Online. Southwest Regional Forum. Write: Forum Coord., Box 459, Grand Central Station, 

New York, NY 10163; regionalforums@aa.org. Info: https://www.aa.org/pages/en_US/ regional-and-local-
forums 

 November 19-21—Online. East Central Regional Forum. Write: Forum Coord., Box 459, Grand Central 
Station, New York, NY 10163; regionalforums@aa.org. Info: https://www.aa.org/pages/en_US/ regional-
and-local-forums 

PRAASA 2022 – March 4,5 and 6th, 2022 
 Next year, the host committee anticipates that it will be in person. 
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 PRAASA 2022 – Portland, at the Red Lion on the waterfront. 

 VOLUNTEERS:   
o Since PRAASA 2022 is in our backdoor next year – the host committee is hoping maybe a few folks 

could volunteer to help out.   
o Email :  

 Nick F., Volunteer Chair, PRAASA 2022, Volunteer Chair  

volunteer-praasa2022@aa-oregon.org 

 Anne M., PRAASA 2022, Host Committee Chair    
chair-praasa2022@aa-oregon.org 

 
Delegate Sharing   
I thought Delegate sharing from the General Service Conference went well.  I did my report backs in June on Zoom.  
I would like to offer if you would like me to come to your business meeting virtually and share more or answer 
questions, I am happy to do so. 
 
Thank you all for listening to me share this morning.  If I can be of service to you, your group, or District please ask.  
I can be reached by email or phone. 
 
Remember If we were “10 times bolder” what could we do for the still suffering alcoholic. 
Lastly, kindness matters.   
 
I love you all and cannot do this without you. 
 
In joyous service, 
 
Geene Delaplane 
Western Washington Area 72 - Delegate 
Panel 71  
delegate@Area72aa.org 
360-463-6762 
 
Alternate Delegate’s Report – Heather C. 
 
As I reflect on what has transpired in the past year, I am struck by how incredibly blessed I am. Thank you for giving 
me the opportunity to continue to serve you as your Alternate Delegate. Most of you I have seen virtually at GSR 
Universities, DCM Universities, GSR Crash Courses, GSR & DCM Roundtables/sharing sessions, etc. As we 
continue to progress in this virtual space, I thrilled to see how many you are not just showing up, but engaging and 
actively participating. I had SO much fun designing and sending out your “graduation” buttons/pins. Thank you to 
the DCMs for distributing those for me.  
 
I am not sure what the future holds for us in 2022, but I am confident, I will be seeing more of you in our virtual 
rooms and maybe even some of you in person. Who knows! Some GSRs and DCMs have inquired and made 
suggestions about future GSR/DCM events that I am putting together. What I am hearing is many of you are 
interested in GSR/DCM discussions beyond basics – it be more “advanced” so to speak… I am envisioning 
GSR/DCM Grad School? Or GSR DCM Masters “Degree” – sticking to the college to theme of course.  I am 
mulling over ideas now. Please know, I will continue to put on GSR Basics/Crash Course throughout 2022 to catch 
up any GSRs/Alt GSRs who come in mid-rotation to catch them up.  
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As always, I am here to serve you. If I can be helpful in anyway, please don’t hesitate to ask!  
 
Cheers! 
Heather  
Alternate Delegate 
altdelegate@Area72aa.org 
206-661-0405 
 
Chair Report – Crystal S. 
 
I thought the July Quarterly was awesome!  Friday night we had some fun mixed in with some learning and topped 
off with an amazing talk from Carolyn.  Then we rolled right into our Pre-Assemblies.  I want to thank all the 
presenters!  It takes a lot of work to put together a Zoom Pre-Assembly with all the slide decks that accompanied the 
presentations.  We continued to learn and evolve.   I think we pretty much had it down for our last Pre-Assembly!  
Again, special thanks to our Zoom Queen Mary for all her hard work!   
 
Problems or issues you are facing or have already dealt with: 
I would say the biggest challenge has just been the uncertainty of the time we are living in, which affects the events 
we hold and meetings we attend.  Because of this uncertainty, people often come to us for the definite answers, and 
the truth is we don’t have them.  The Area is not an authoritative body.  The only thing we can share is experience of 
other Areas, Districts, and groups to enable a group conscience to form.   
 
Please share some goals you hope to achieve or begin work on in the next quarter: 
Hybird for January!  I am excited and, honestly, a little nervous to have our first Area quarterly in January to be a 
hybrid option, which means for those who would like to attend in person, you can, and for those who would like to 
participate via Zoom, you can.  I expect some bumps along the way, but I feel strongly from the feedback I am getting 
from many of you that you see this as a tool for the Area to continue to use in the future.  January will also be our 
Area inventory.  All are welcome to come and participate in the discussion.  I feel strongly that this is a valuable tool 
to the Area for future growth.    
 
On a closing note, I hope after the Assembly, you use that time to refuel, spend time with family and friends, check 
in with people, and start thinking about next year.  That’s right, we will be halfway through our rotation.  What is it 
you hope to accomplish?  What vision do you have for your District or committee?  What do you think will help the 
still suffering alcoholic, streamline business, or better communicate?  Are you documenting well for the next 
rotation?  I would strongly suggest that you have a living document that you add to throughout the next year rather 
than waiting the month before you rotate out and trying to remember everything.  Finally, what would you like to do 
next rotation?  Talk to people who hold positions you might be interested in; see what kind of skills you may need or 
time commitment it takes.  When the question is asked “Are you available?” make sure you have the information to 
be able to answer that question.  If you would like to talk any of that through with me, I am available! 
 
Once again, thank you.  Thank you for your commitment.  I know these have been challenging times to stay 
engaged, and all of us have had to put in the extra work.  I see it.  I appreciate it.  If there is anything I can do to 
support you, please don’t hesitate to reach out to me. 
Crystal S., Area Chair 
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Alternate Chair Report – Karla L.  
 
Accomplishments from the past quarter 
 
I continued to work with Quarterly and Assembly host committees planning our 2022 business meetings.  
 
Half of the DCMs heard from me about their Assembly Friday Panel assignments! Some of them were quite shocked! 
Because the Assembly is virtual this year, I was able to have 4 panels running at the same time! This allowed me to 
include all of our Appointed Trusted Servants as well as many of our Past-Delegates. I am only sad I could not be 
there for everyone’s panel! A big thank you to everyone who participated! 
 
I kept finding out that I had more things to do as Alt Chair. I’m sure I tested Crystal’s patience a bit! But I am always 
eager and willing once I know what I am supposed to do.  
 
Problems or issues you are facing or have already dealt with 
 
It has been difficult at times for host committees planning during covid when shudders are closed, and people are 
not taking reservations, but I think we are on track for 2022. 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
 
I am very excited that the January Quarterly Host Committee has taken on the task of hosting our first hybrid 
business meeting! We will get a chance to see how well it works. We may love it, or we may hate it, we will see. 
 
Yours in service, 
Karla 
 
Treasurer – Lupita M 
As happens every newsletter article and seemingly every quarterly, I initially think that I have little to report and that 
I have not been “up to much” this past quarter. Then I take time to think about all I’ve done. Turns out, I’m busier 
than I realize. I’ve been submitting articles to the newsletter that have been chronicling my Treasurer activities. But 
since the last quarterly, I have been quite busy with activities in addition to the standard Treasurer duties. 
 
As you have already assumed, the Area Treasurer and Alternate Treasurer deal with Area budget and finances. In 
case you are not familiar with what distinguishes our roles, or how we maintain checks and balances: Area Treasurer 
oversees everything involving Area finances. Specifically, though, as Treasurer, I process and manage contributions 
(and other deposits and incoming money). The Area Alternate Treasurer processes and handles all outgoing money. 
The finance committee meets at least quarterly to review state of the Area finances, requests from committees or 
unexpected financial issues that arise. Eddy and I have a bit of responsibility and authority as your treasurers, so I 
wanted to take this time to also explain the methods of transparency and accountability. 
 
In addition to the standard, expected Treasurer duties, I have attended the Young Person quarterly, helped out 
briefly at the most recent Public Information/Cooperation with the Professional Community committee quarterly. I 
presented at and participated in all the preassemblies preparing groups for this weekend’s Assembly, I facilitated a 
group inventory, attended District 16’s business meeting to discuss a couple of the Assembly motions. Since being 
asked to be on the 2022 host committee for the Pacific Northwest Conference, I’ve gone to all the host committee 
meetings to assist with the planning of the event. Additionally, as Area Treasurer, I coordinated with the PNC host 
chair and PNC treasurer to open a bank account for the PNC host committee. The PNC host chair, the PNC 
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treasurer and I are working with the webmaster and some others to set up all that’s necessary for online registration 
and payments to ensure a smooth experience for registrants. 
 
I appreciate being Area Treasurer and am honored to serve the Area and your groups. My favorite part of service is 
attending and working with groups and Districts. After I went to the District 16 meeting, I was talking with Crystal 
(our Area Chair) about how great it is to physically go out to Districts and engage with GSRs and groups. We agreed 
that visiting groups and Districts is one of the best parts of our jobs. It’s a definite change now that lots of groups are 
online, but I still am so pleased and honored to come out and visit groups. 
 
Problems or issues you are facing or have already dealt with 
 
This past quarter, Eddy and I continued to look into directors and officers (D&O) insurance for Area elected 
officers. This has been something that previous treasurers and previous finance committees have looked into, but 
never finalized. One of the motions we will discuss today is a result of an “issue” that was brought to the attention of 
the Treasurers. It was never really an issue, just a question to engage us and now, to engage the Area body. The last 
“problem or issues” I’ve faced recently as the Area Treasurer is reconciling the Area books. I have been going through 
QuickBooks and the bank statements to make sure everything matches up. Huge shout out to Crystal for all her 
support and pointing out treasurer things I didn’t know were a part of my job. Another major thank you to Heather 
for fielding my late night texts, last minute calls and Zoom connects that help me make sense of things when I feel 
completely lost. Along with a few others, these two have provided unyielding support and kindness. 
 
As I’ve now clearly demonstrated, as Area Treasurer, I have worked through some complications that have arisen. 
The most important thing I wish to highlight is that, as in life, and in AA; I’ve never done anything alone. There has 
been abundant support and guidance all along the way. To that end, if I can help your group or District with 
anything, even if it’s not an issue, please don’t hesitate to reach out. 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
 
Moving forward, after the Assembly and into the second half of my rotation, I am excited to connect with Treasurers 
from other Areas in the Pacific Region (we currently have an email thread going about issues or concerns in our 
Areas.). More specifically, and to directly serve our Area, later this year, Eddy and I will have the ability to make our 
first budget for the Area. I anticipate continuing to reaching out to past treasurers and my service mentors to help 
me continue to be the best Area Treasurer I can be. And finally, I look forward to continuing to engage with groups 
and Districts to support as much as I can. Please invite me out to your groups and Districts. I’m happy to do 7 th 
Tradition presentations, I’m also available for group or District inventories. 
 
Alt Treasurer & Finance Committee Report – Eddy M-M 
Hello Area 72 family, 
 
    I hope you all are doing well and that you all are staying healthy. I really cannot believe that it has been a year. It 
really has gone by fast. I want to share my love and gratitude to all of you.  
 
    In other AA news, I wanted to share that we just wrapped up this year's National AA Technology Workshop 
(NAATW). It truly was a spiritual weekend! We had almost 450 members register for the workshop. During the 
member’s meeting, I was elected to serve as the Alternate Chair for NAATW. So excited for the next year and to help 
expand the reach of the workshop. The 2022 host committee will be getting back to work here very soon to start back 
up the planning for us to host it in Western Washington in 2022!  
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    During the last quarter, the Finance Committee met and are continuing our work reviewing and updating the 
guidelines for elected and appointed servant expenses/reimbursements. We want to ensure that we all are being the 
best financial stewards that we can be. 
 
    Here is a summary of the other topics we reviewed and talked about: 

 Received and reviewed a request from the Archives Steering Committee to purchase supplies to safeguard the 
traveling display and to ensure that irreplaceable items do not get damaged in the event of a fire. The cost is 
around $6,000 for this work. The Finance Committee offered guidance on this and agreed that the budget for 
the ASC should be increased for the current year. 

 One of the members of the Finance Committee had to step down and we decided not to fill that opening.  
 
    As always, if you would like us to visit your District or group, please let us know. 
 
In loving service, 
Eddy Matlock-Mahon 
Area 72 Alternate Treasurer 
AltTreasurer@Area72aa.org 
(206) 890-5330 
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↓ 

Western Washington Area 72 Q2 Financial Presentation 

This financial statement summarizes the Area’s financial activities for Q3 2021. For year-to-
date data, please see reports and presentation posted on Area website. 

 

 

Q3 2021 FINANCIAL HIGHLIGHTS 
 Contributions were +12% compared to contributions for third quarter of 2020. A more relevant 

measuring stick is comparing contributions to previously projected contributions. Contributions 

were 5% higher than budgeted for Q3. 

 Year-to-date contributions come in at +4% to budget, closely mirroring 3rd quarter contributions.  

 Expenses were 18% lower than in the same time frame in 2020, but they were 66% lower than 

budgeted for Q3. 

• Despite substantially less expenses than budgeted for the third quarter, year-to-date expenses are -

36% to budget. (-8% to budget in Q1, -26% to budget in Q2) 

 Groups, Districts and individual members have been quite generous this year. I caution groups and 

Districts to see the current finances and hesitate when considering contributions to the Area. 

Beginning in 2022 our Area finances start fresh. 

 Overall: Q3 contributions were slightly greater than budgeted; expenses were significantly lower than 

budgeted. Largest gap in projected and actual expenses are related to quarterly costs, Assembly costs 

and travel expenses. Combined with the numbers from first half of the year, the Area has a positive 

net “income”-which is considerably higher than budgeted. 

 

Expenses | % vs 2021 budget 

$23.6K -66% 

Contributions | % vs 2020 

$3.5K +12% 
Expenses | % vs 2020 

$2.7K    -18% 

Contributions | % vs 2021 budget 

$1.6K +5% 
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Table 1: Income/Expense Statement Summary for 3rd Quarter 2021 compared to Budget 
 
 

      
  
 Chart 1 Contribution categories by % of total contributions   Chart 2 Expense categories by % of total expenses 
 

CONTRIBUTIONS 

To make an online contribution, go to: https://Area72aa.org/contributions/122/ or make checks to: 
Western Washington Area 72 and include the group name, group number, and District on the check. 

 
Western Washington Area 72 
1225 Sunset Drive Suite 145-745 

Bellingham, WA 98226 
 

22%

76%

2%
0% CONTRIBUTIONS

Districts Groups

Individual Newsletter Subscriptions

73%
0%

7%

20%
EXPENSES

General Expenses Quarterly/Assembly Costs

Travel Steering Committees
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REPORTS 

Financial reports, including quarterly contribution reports with District and group contribution details, 

can be found on the Area website or by request to treasurer. 

 
THANK YOU! 

To all the individual members, groups, and Districts that support Area 72 with their 7th tradition 

contributions. Questions - Please feel free to contact Lupita YM, Area Treasurer at 

treasurer@Area72aa.org 
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Discussion: 

 DCM15 Jack: How long does Foro Locale stay in budget before getting reallocated into another part of the 
budget? 

o We aren’t sure, we would need to wait and determine what they want to do with the funds. 
 Ginger D46 GSR: What is the correct mailing address for contributions.   

o 1225 East Sunset Drive STE 145-745, Bellingham, WA 98226.  It will be in the newsletter 
 Dean GSR D2: I made a contribution and didn’t realize I could select group; it was entered into 

Individual.  Can I change that?  
o Yes, email treasurer@Area72aa.org 

 Robin M Area Registrar: The report on website is January – September but online information is July – 
September.   

o We will add January – September information online  
 Shailia DCM7: Our homegroup is contributing online.  Can you share other ways to contribute? 

o You can contribute via check (not cash) or make contribution online at the Area 72 website: 
Area72aa.org/contributions/122 

 Suki GSR D35: When we make motions for next year, do we utilize funds from this year? 
o When budgeting for 2022 we hold a reserve from 2021 before making our distribution to GSO.  

We take into account the coming year’s activities when determining our reserve.  The majority of 
the funding will come from the 2022 budget based on group and member contributions. 
 

Approval of October 2021 Budget Report: Moved by Nicole W GSR D7 and seconded by Cindy M. GSR D46- 
Approved Yes:  250 / No: 0  
 
SPECIAL REPORTS: INTERGROUP AND CENTRAL SERVICE OFFICE REPORTS_________________ 
  
Eastside Intergroup – John Chair 
One key thing to do was restructure bi-laws to clarify what the role of an Intergroup and Central Service office 
does.  We have aligned service rotation to align with Area and Districts we serve.  Hoping that will make it easier 
for individuals to transition between different service entries when the rotation ends. 
 
We are working closely with DCMs to ensure services align with their needs.  For example, DCMs need to be able 
t communicate more quickly between boundaries about service position vacancies and provide coverage.  We 
opened up a slack channel to help the coverage for service and communication flow to share events, etc.  This will 
also help more effective brainstorming and solutions.  You can find out all the details about eastside intergroups 
at: eastsideaa.org 
 
Greater Seattle Intergroup – Chair Astri T. 
Greetings Area 72 Assembly, 
My name is Astri and I’m an alcoholic. On December 15th, 2020 I was elected to serve as the Greater Seattle 
Intergroup Board Chair. It is my honor to report to you the activities of GSIG since then.  
 
Due to Covid restrictions, the Board meetings were held via Zoom until April, when we began meeting using a 
Hybrid format. The office itself began operating on limited office hours until February, when we could be open 
from 10:00AM- 6:00PM Tuesday through Friday and 10:00AM-2:00PM on Saturdays. Throughout, our Office 
Manager, Lara, has maintained Covid protocols and compliance with King County requirements, as directed by 
our Office Committee. She has maintained inventory and stocked new literature. Even when the office was 
closed, we were providing literature by delivery and drive up/pick up means. While doing inventory, Lara noticed 
a lot of Spanish language literature that did not seem to be moving. After some discussion, it was decided to offer 
it up to GSIG standing committees first, then to Spanish Districts/Intergroups free of charge. Our satellite, the 
Southend Book Store reports sales there have been picking up and as a result could use some volunteers to cover 
2-4 hour shifts. 
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In addition to manning the office on Fridays and Saturdays, Assistant Office manager, Anita also heads up our 
newly formed 12 Step Protocol Ad-Hoc committee. They have been updating our 12 Step List, and have 
developed a “12 Step Call Best Practices and Toolkit” and are working on hosting 12 Step Workshops. 
Our Treasurer, Carl has reported on the ups and downs of group contributions, his most recent report noted that 
group contributions are basically on monthly budget, but year to date we are still below budget. Net sales are up, 
Special Events income has helped, but we are still 1K under budget, which was not unexpected. 
 
Our Finance Committee Chair, Pete has reported that members are utilizing our Sustainer’s Program, which 
makes it possible to make regular contributions via our website; www.seattleaa.org . We also have the ability to 
make “earmarked” contributions for ASL interpretation, Corrections literature and our Big Book fund, which 
covers the cost when groups or facilities need literature but don’t have the funds themselves to cover the cost. The 
purchase of new computers for the office was also discussed and approved.  
 
Jeff heads up our Office Committee where the need for Directors and Officers Liability Insurance was discussed. 
After research, a recommendation/motion was made to the Board, the motion passed at the June Board meeting 
and insurance was purchased in July. In addition, a request for vision and dental insurance for GSIG staff was 
requested and discussed. Quotes were presented at our August Board meeting and the coverage was approved at 
the September Board meeting. The committee is in the process of performing Staff Performance Evaluations and 
will report their progress at our October Board meeting. 
 
We also have a 20/20 Committee, chaired by Mike (also our Chair Emeritus) tasked with looking forward with 
clear vision to try to anticipate the GSIG future needs. Our current lease ends in May2022, so the committee is 
reviewing the current lease, exploring options and will present their findings at our November Board meeting. In 
2020 we updated our By-Laws, as a result, it became necessary to review and update our Policies and Procedures. 
The current Policies and Procedures, the proposed Policies and Procedures and a summary of the changes were 
distributed at our September Board meeting, to be taken back to the groups for a group conscience. All groups 
served by GSIG are invited to send a voting representative to our Fall Assembly, which will be held December 
21st. At the Assembly the new Policies and Procedures will be put to a vote. 
Dan and Lee are the heart of our Web and Tech Committee. They have been working to convert our website to 
support remote meetings, migrated a financial reporting system and updated computing equipment. They are 
interested in cooperating with Area 72, local Central Offices and Intergroups to come up with solutions that best 
meet our membership needs. We have been supporting groups that needed to use Zoom and worked out protocol 
for Hybrid meetings. Lee, our Webmaster will be rotating at the end of the year. The committee is looking for 
more committee members and particularly a member who has experience managing websites. 
 
Nightwatch Chair is Sheree who reports we are continuing to answer phones 24/7, due to our volunteers. We are 
always looking for more volunteers, as some members are covering more than one 4 hour shift. We also need 
groups to come back to answer phones when the office is closed (6am-10am and 6pm-10pm). Our shift 
Coordinator (Mike) will be rotating at the end of the year, if this is your forte, please contact Sheree or Mike. 
Aaron our Vice Chair has been busy attending District meetings to resent and answer questions about GSIG. 
Our standing committees have continued meeting and serving AA; 
 
Laurel chairs our Accessibility Committee who serves alcoholics who face vision loss, hearing loss, who are 
housebound or chronically ill, living with effects of brain injury or stroke, remote communities and members who 
don’t have access to internet and technology. The committee is looking forward to cooperation with Elder 
Community branch of Accessibility. When meetings went virtual GSIG Access began providing ASL 
interpretation for 6 or more meetings, AA business meetings, Committee meetings and the GSIG Board meeting. 
We sometimes assisted Area 72 in finding ASL interpreters for Area events and providing ASL intern training for 
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AA meetings.  Prior to Covid, ASL was funded by the “blue can”. Since then, GSIG voted to increase the 
Accessibility budget. Members can still donate to ASL earmarked fund to help support interpretation.   
Our Archives are manned by Teresa who files and updates our Archives inventory. She also participates and 
attends Area 72 Archives Quarterlies. 
 
David, our PI/CPC Chair reports the committee has been working in cooperation with our Hospitals and 
Treatment committee. Reaching out to remote communities and seniors. Facilitating workshops and panels. 
Participating in Area 72 PI/CPC quarterlies. 
 
Greg chairs our Hospitals and Treatment Committee who are working with District Treatment committees, 
hosting panels, and has been adapting to Zoom. In cooperation with PI/CPC has been developing a 12 Step 
volunteer list. He is also attended Area 72 quarterlies and attended East Side Intergroup Treatment Committee 
meeting. They are filling Bridge the Gap requests. They are filling orders for pamphlets. 
 
Pam chairs our Corrections Committee. It has been a challenging year, as correctional facilities are not allowing 
meetings inside our 8 facilities. King County Jail has allowed them to fill literature requests. They received a 
request from District 22/55 for literature for prisons on the Olympic Peninsula and voted to fill the $1,600 book 
order.  
 
John is our Newsletter chair. The committee has grown this year as we attempt to make the publication more 
appealing. We have added poetry, a crossword puzzle, artwork, cartoons and members articles and invite you all to 
submit your work for possible publication. 
We went without a Special Events Chair for most of this year but managed to hold a celebration at GSIG to 
celebrate our 75th Anniversary on July 10th and held our annual picnic at Seward Park. Both events were well 
attended. At our September Board meeting, Jeff volunteered to fill this position and is already planning a 
Halloween Party at GSIG on October 30th, to begin with at 5PM with food, a speaker at 6 and to continue 
celebrating into the evening. 
 
So, we are busy at GSIG and continue to serve the groups in the Greater Seattle Area. We receive at least 2 
meeting changes per day (in person/hybrid/on-line/closed meetings/new meetings) and as a result it was decided 
it did not make sense to print schedules (usually done every 6 months). Members were still requesting schedules 
for the purpose of listing names and numbers for newcomers. S we developed a meeting guide with a QR Code 
that takes us directly to the meeting schedule at seattleaa.org, where the most up to date meeting information can 
be found. The meeting guide has space for names and numbers as well as room to write down suggested meetings 
for newcomers.  
 
Phones continue to be answered 24 hours a day. We are facilitating Service Manual and Traditions Studies. Our 
board room is available to rent for meetings. 
Yours in service, 
 
Astri T.  
Greater Seattle Intergroup Board Chair 
 
Snohomish Co. Central Office - David Office Manager 
We operate differently than most, our bills are paid by rent from the Districts.  We have just a bit of literature 
when they need it.  Most get literature from their District or aa.org or aa.org 
 
We are financially stable.  This is the end of my rotation and we will have a new office manager in Snohomish 
County.  Our rotations are staggered for Treasurer, Alt treasurer and office manager, alt manager.  We have a new 
Treasurer and Alt Treasurer and they are great, very transparent. 
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Puget Sound Central Service Office – Jacob E Chair 
I am proud to announce that as of mid-August, the CSO now has a high-quality hybrid meeting setup in our back 
meeting room that has already begun to be used to make service work more accessible to the fellowship. The idea 
of investing in the technology necessary to host hybrid meetings was originally proposed to the board back in the 
fall of 2020, and after much discussion and the decision ultimately being sent back to the groups for their input, 
at our July meeting the vote was unanimous to make such an investment. All local Districts, standing committees, 
groups, and other service entities are welcome to reserve time in the back room and utilize the new setup to host 
hybrid business meetings. And thank you so much to all of the Districts, committees, and groups that contributed 
financially to ensure that the project was fully funded! 
 
The resurgence of Covid in Washington State has once again presented a challenge to the CSO board in how we 
should best protect our employee, volunteers, and all the other members and non-members that come through 
our doors. Over the last several months we have had to again make policy decisions about masking, potlucks in 
the backroom, and whether to meet as a board hybridly or stay fully virtual. And our board has done an amazing 
job of discussing each Covid related issue with tolerance and understanding, never failing to reach substantial 
unanimity. This has been truly beautiful to behold considering the lack of consensus that one sees on these issues 
in our society at large. Covid related issues will likely continue to come up in the next couple quarters and 
possibly even through the entire rotation, but I am very confident that our board will continue to address them 
from a place of love and with the spirit of unity.  
My biggest hope for the upcoming quarter is that our CSO, with the help of our facilitator, is able to conduct a 
searching and fearless board inventory. The goal is to then begin taking steps based on what we learn to improve 
both the way we function as a board and our ability to serve the Districts and groups. All members in the seven 
Districts we serve are encouraged to attend and participate in our board inventory on November 7th. Please reach 
out to me at csochair@pugetsoundaa.org if you would like additional information or have questions. 
 
HOST COMMITTEE REPORTS______________________________________________________________  
 
 2022 Assembly Host Committee Reports (Renton) – Jim 

 This is a new facility and more costly than some other assemblies 
 Parking $10 on Fri and then Saturday and Sunday are free 
 Dinner has two options; $36 or $64 depending on the meal you choose 
 Registration will be between $30 - $40 (registration is optional and not required) 
 If you stayed both nights along with meals estimate $438 for single occupancy; if you do double 

occupancy you can go for $275, with cheaper dinner and then add other meals offsite and coffee costs 
 Please start saving now for the 2022 Assembly 

 
 2023 Assembly Host Committee Reports (Longview) - Karla 

 Venue is reserved and contact person is in place to put together a host committee 
 More to report next year  

 
 2024 Assembly Host Committee Reports (Tacoma) - Megan 

 Hotel Murano 
 Host committee is starting to fill its positions and will have a planning committee shortly 
 Hotel might have the technology for hybrid but we will know as we get close 

 
 2022 January Quarterly Host Committee Reports (Sequim) - Lorrie 

o Location: 7 Cedars 
o We are setting up for hybrid and the venue is requiring those in attendance to show proof of 

vaccination 
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o Rooms: $121/single; $135/double (+tax) 
o Friday will be $15 for pizza oven setup 
o Ice cream social: $12.25 
o Saturday continental breakfast: $19.50 / gift shop coffee, wraps and breakfast sandwiches onsite 
o Registration will be available soon on Area website. Please have your registration submitted by 

December 4, 2021 
 

 PNC 2022 Host Committee Report (Vancouver, WA) – Alan F Past Delegate 
Area 72 will be hosting the PNC in 2022 on June 24, 25 in Vancouver WA at the Heathman Lodge.  
 
In February of 1948, Bill W. was In Seattle, WA, and spoke to a standing-room-only crowd of AA’s and their 
families. Following the meeting, Bill and some other members from Seattle were driving to Vancouver B.C. 
when Bill elaborated on his plan for a world conference. 
 
The First Pacific Northwest Conference (PNC) convened in Vancouver, BC, Canada Area 79 in May of 1948. 
The oldest continuing conference in AA still provides an opportunity for AA's from the Pacific Northwest to 
gather together and share, learn, reach out and have fun. The conference typically includes panels and a 
speaker – please join us! 
 
The Pacific Northwest Conference membership includes Area 72, Area 92 (Eastern Washington), Area 58 
(Oregon) with participation from Area 18 (Idaho). It is a service-oriented conference, similar to PRAASA in 
feeling, only much smaller and more intimate.  
 
Facts so far: 
The PNC 2022 Host Committee (comprised of Alan F., Lisa S., Frank McI., Lupita Y.M., Shalia A., Julie U., 
Don P., Keith C., Kari K., Maryland N., Karla L., Keri S.) has met three times prior to the 2021 Area 
Assembly.  
 
We have established our bank account and nearly finalized using Stripe (for online registration). 
We are targeting January for online registration at pnc1948.com. 
Final registration cost will be around $40 according to our current budget, however this may change due to 
two motions we will discuss and vote on at the Assembly. These motions are for Spanish and ASL 
interpretation at the event. 
  
We will have a souvenir PNC2022 hats for sale! 
 
The program will tentatively focus on the next year’s General Service Conference (TBD no promises). 
There will be several panels on the above and a guest speaker. 
June 26 2022 will be the PNC business and handoff meeting. 
Venue Address: The Heathman Lodge, 7801 NE Greenwood Dr. Vancouver, WA 98662. 
 
Want to volunteer? Contact Julie at dcm37@Area72aa.org. 
Contact: pncchair2022@Area72aa.org. 
 
And now for some history from our Archivist Maryland N. 
 
FROM THE PAGES OF THE PNC BOOKLET: 
 
The story of the Pacific Northwest Conference begins in 1946. Bill W. always the visionary, began searching 
for a method for the groups blossoming all around the continent to be able to participate in the decision-
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making process required to keep functioning with a large organization that didn’t want to be organized. With 
a touch of grandiosity, Bill envisioned a Worldwide Conference. In his correspondence with old-timers 
scattered around the country, none of them had more than 10 years, Bill began to outline his plan. North 
America would be divided up into four quadrants each of which would develop a structure that allowed the 
groups in that quadrant to elect representatives to the Worldwide Conference. In this grand scheme, all 
groups West of 95 degrees West longitude and north of 45 degrees latitude would comprise the Northwest 
Quadrant. That would mean that the Northwest Quadrant would consist of all of Canada west of Manitoba 
and the northern tier of states from the Dakotas west to the Pacific. 
 
On February 27th, 1948, Bill W. was in Seattle and spoke to a standing room only crowd of AA and their 
families. Afterwards, Sam G. from Spokane remembers riding in a car with Bill to Vancouver, BC., as Bill 
eagerly elaborated on his World Conference plans with Dale A., one of the original quartet of Alcoholics that 
had founded the first Seattle group, and Bill W. also from Seattle. At that time, as he had discovered around 
the country Bill found that Seattle AA couldn’t see the need for such an organization; AA was running so 
smoothly why change it? Bill knew that it wasn’t feasible, however, to rely on he and Dr. Bob to keep a 
running. As he was to emphasize for the next several years in all his writing and talks, with the growth and 
maturity of the fellowship the membership would have to take responsibility for its own maintenance and 
well-being. By the time Bill left Vancouver, Bill and Dale and a few members from Vancouver had become 
convinced of the necessity of Bill W. ‘s ideas.  
 
A few months later, Oregon, British Columbia, and Washington had been convinced of the need for the 
quadrant system that on May 25th, the lower B. C. Mainland chapters of Alcoholics Anonymous hosted what 
became the first PNC. The specific purpose of this gathering, which was chaired by Seattle’s Dale A. and 
Charlie B. from Vancouver, B. C., was to discuss, the best method by which appointments of representatives 
for the Area in which we are concerned, to attend the proposed Worldwide Conference, as suggested by Bill 
W., could be accomplished.” Dale went on to explain, “that this particular conference had resulted out of a 
visit of some of the Vancouver members to Seattle on Good Friday last during which time the matter of Bill’s 
plan received much discussion and it was felt that some immediate steps should be taken in the matter of the 
selection of representatives in the Area laid down by Bill and referred to as the Northwest Conference 
Quadrant.”  There were 58 members attending this historic conference. During three sessions over two days, 
Dale and Charlie outlined the suggested implementation of bills proposal for the Worldwide Conference.  

 
 
SPECIAL REPORTS:          _________________ 
Our Stories Disclose III (OSD III) Committee Report – Carol H. OSDIII Chair 

 We have been working on this project for 2.5 years and about to be finished with editing 
 We are going into layout and graphics 
 We are adding pictures from the oldest groups in each District 
 We are adding a second volume with history from the standing committees 
 Pre-sales:  We have sold 999 – PLEASE help us get us over 1,000 
 Please contact Carol with questions: osdchair@Area72aa.org 

 
 
MOTION #1               
“Move for Western Washington Area 72 to fund Spanish interpretation for the Pacific Northwest Conference 
(PNC) when Area 72 hosts.” 
 

Background:  The PNC is a joint conference managed by Areas 72 (Western Washington), 58 (Oregon) and 92 
(Eastern Washington). Currently there is no sustained method of funding interpretation at PNC.  Prior PNC host 
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committees (which rotate between the participating Areas) have used “fund raisers” to offset costs of 
interpretation.   

Consideration, funds availability: Due to holding all Area events online, the Area’s overall expenses for 2021 are 
anticipated to be significantly lower than normal years.  

Presented by: Thomas DCM 8 
Motioned by: Dave B GSR D15 
Seconded by: Sandy N GSR D10  
 
Thomas Presented:   

 Our Area re-joined PNC a few years ago and we host every 3 years 
 If we don’t fund this it will be included in the registration costs 
 Cost will be about $3,000 for the entire weekend for Spanish interpretation 
 It has been requested and a standard practice to provide Spanish interpretation of the PNC conference 
 Our goal is to keep the registration costs low to align with historical practices 

 
Discussion: 
 Huston DCM 40: The background seems a bit short, it doesn’t seem advisable for the Area to pay for the 

entire costs.  I would like to suggest that the Area pay for 50% and the other 50% is covered through 
registration. 

 Mike B DCM 24: I think it would be prudent to go to the other two participating Areas and asked for 
contributions.  

 Jay G GSR D17: There was a $4,000 estimated in the background and now it’s $3,000.  How did we arrive at 
that amount?  Why only Spanish?  Do we have a cutoff for other languages to be requested such as ASL? 

 Fermin GSR D57 (Spanish speaking District): It’s important to carry the message.  The $3,000 or $4,000 is an 
estimate, it might not be that much. We are working with the host committee to see how we can support the 
event. 

 Rebekah GSR: My group would like to clarify what exactly is the PNC? 
 Lisa Area Language Chair: Our Area has moved in the past to provide Spanish interpretation for Area events 

such as an Assembly.  This rotation we have had increased participation from the Spanish speaking 
community and have been providing interpretation at other Area events.  This motion aligns with the 
participation and services have provided in the past. 

 Arianne D14: What is “high participation?” Do we know how many Spanish speaking individuals attended in 
the past? 

 Heather Alt Delegate:  Our Area pays for interpretation for professionals at around $50/hr.  For large events 
we need two interpreters.  Other Areas historically provided interpretation through volunteers.  One purpose 
of PNC is to be very affordable and keep registration costs low.  If we added this expense to registration, it 
could add a minimum of $20/person.  This is why we would like to fund through the Area.  We handle 
interpretation differently than the two other Areas. 

 Gary:  We have a lot of bilingual people who could interpret, we feel the cost is prohibited.   
 Kathy GSR –We must do what we did in the past and have professional interpreters, it might be time to think 

outside the box.  We could have equipment for interpretation, non-profit volunteers or others.  Maybe we 
rethink how we do this?  Maybe this is a new service position?   

 Taunie GSR D24: Our group had concerns we are singling out a group. What about other languages?   
 Alison GSR D14:  Confirming it’s for all PNC conferences, not just 2022.  (Yes) 
 Courtney Area Secretary:  We pay for interpreters to ensure spiritual parity so our Spanish speaking 

community has translation that aligns with what our English speakers experience.  The motion doesn’t say 
“entirely” fund.  We have options to fundraise, ask for voluntary contributions on the registration page, etc.  
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 Meghan Area YP Chair: We have Spanish speaking Districts that participate.  We need spiritual parity and o 
make it easier for our host committee to have different avenues to fund.   

 Alan PNC Chair:  There will be Spanish interpretation, it’s a bilingual event.  The principle of PNC is to have 
registration be as low as possible.  We are currently looking at about $40/person and that’s higher than most 
PNC registration costs.  The $4,000 and $3,000 is high.  There will be a button on the registration page to 
allow for voluntary contributions. 

 Lisa GSR:  Our primary purpose is to service alcoholics and we need to serve the members which are Spanish 
speaking in Area 72.  We need professionals to ensure things are translated accurately. 

 Amber GSR:  Area 72 doesn’t track members who attend PNC or other events.  We use our resources to 
reach the still suffering alcoholic even if it’s one member. 

 Robin Area Register:  Why don’t we do a “PNC” challenge like we have on other items.  If everyone donated 
$5 we could cover the cost. 

 Susan A Alt DC11:  Interpretation is a special skill.  Asking those in attendance to volunteer translation 
means they cannot fully participate.    

 Sherree GSR D43:  We aren’t singling out the Spanish speaking community, they requested this.  If we 
receive a request for interpretation for a different language, I think we would go through the same process.  I 
want to ensure we aren’t making a choice based in fear. 

 Kitty GSR D41: I listened yesterday to a panel on inclusivity and part of this is inclusivity.  Also, Spanish is 
the 2nd major language in WA state with 8.4% of families Spanish speaking.  This percentage will only 
increase.  I would like to reinforce the need for professional interpretation for languages. 

 David GSR D32:  This was a hot topic for our group. I am Hispanic but don’t speak Spanish.  There are 26 
different dialects of Spanish – to have a professional translate is important.  Professionals know how to 
interpret different dialects of Spanish and volunteers might not.   

 Mary M GSR D11:  Our group wants to fund but we have a question about the difference between PRAASA 
and PNC and what services they provide and what’s different. 

 Houston GSR:  If it’s our regular process we should not have to be asking for permission to do something we 
normally do.   

 Crystal Chair; I have had a lot of discussion about what is an Area event and what resources go towards that 
event.  It’s an important and big topic which will be a discussion topic next year.  In the Area we pay for 
interpretation for Area events.   

 Rachael:  Financial stewardship is important, so insuring there is a request first is important. 
 Patty:  I would like to clarify the relationship between PNC vs. Area events.  Is 7th tradition contributions the 

right thing to put toward this event. 
 Eddy Alt Treasurer:  We do have funds available. We have historically sent excess funds to GSO.  
 Bridget:  To understand this history go to the PNC website.  It’s the oldest conference in AA.  PRASSA 

happens before the conference, Delegate’s come back from the Conference.  Then we have PNC and the 
Delegate’s come back and we talk about similar topics.  This is an Area hosted event not an Area Event. 

 Adrian:  It should be a given to provide Spanish and ASL interpretation.  
 Katie Alt DCM17:  In the Concepts we talk about Leadership and ensuring we have the people with the right 

skillset for a role.  Volunteers or technology might not align.  We should utilize professionals to find the right 
person for the job. 
 

 Sabrina submitted an Amendment to the motion: 
Amendment Motion:  Area 72 only pay 1/3 of interpretation costs for the PNC and request that the other two 
Areas also pay 1/3. If those Areas decide not to contribute then the host committee should be responsible to 
raise funds separate from registration fees. 
Seconded by: Katie C. D24 GSR  
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Crystal Area Chair: 
 I don’t know if we have the authority to pass the amendment.  I’m not sure if we have the authority over 

the other Areas? 
 Alan Past Delegate/PNC Chair:  I cannot go ask the other Areas to do this, this is outside of our purview.  

We cannot control the PNC host committee functions. 
 Heather Alt Delegate:  I believe this motion is out of order. 
 Crystal: I am going to pull the motion as it’s out of order.  Sabrina, there is a part of this motion that 

could be revisited and if you would like to change the amendment, feel free to email an amendment to 
our Secretary. 

 
**Back to original motion for discussion** 
 

 Carol OSDIII Chair: PNC is small, more intimate and attendees are able to ask questions more easily.  It’s 
a panel structured agenda. 

 Crystal Area Chair: The question here is if we are going to fund Spanish interpretation or if the host 
committee is going to do it another way.  We are having the conference and there will be Spanish 
interpretation.  Let’s refocus on the funding. 

 Cowboy Steve: I don’t think this is setting a precedent.  This is forward thinking and getting creative.  We 
have had an adhoc committee go over this topic (having volunteers) and the findings include that 
professional are the best/only way to be accurate in translation.  Also, what if we have volunteers sign up 
and then don’t show?   

 Greg M GSR:  It feels this should go through the Language Committee; it seems like a more direct path to 
take. 

 Alan Past Delegate:  If you go to pnc1948.org you will see an email address where you can submit 
questions, the email goes to me so feel free to use that if you don’t get your questions asked here.   

 Leslie GSR D31: “They” are us, it’s a primary need and a primary cost of a bi-lingual conference.   
 Lupita Treasurer: $3,500 is the maximum this might cost.  Please keep in mind the Area budget is $100K+ 

This funding would be 2-3% of the budget.   
 Kaya Archivist D:  Professional interpretation is key, we have the funds and attendees wouldn’t need to 

pay the cost.  Think of the irony of us hosting and then not paying for it.   
 
VOTE: “Move for Western Washington Area 72 to fund Spanish interpretation for the Pacific Northwest 
Conference (PNC) when Area 72 hosts.” 
283 votes were submitted & 189 votes were needed to reach substantial unanimity   
Totals = 255 Yes & 28 No 
 
Crystal Area Chair called for any minority opinion – no response  
 
The motion passed 
 
GSR SHARING              
Topic: How do AAs go to any lengths to recover, unity, and serve? 
 

 Gwen GSR D9 Unity Destiny: We are doing online meetings only right now. We lost a majority of our 
young population as they have attended in person.  We are thinking of going back in person in 
November.  A challenge is finding people who want to step up for service.  

 Dave B GSR D15:  We have all the regular positions at our homegroup, literature, etc.  We have a coin 
celebration; we have people internationally and nationally joining our meeting.   
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 Ginger Richard GSR D46: Our group is struggling; we only have four core members.  We have gone from 
21 meetings per week to four in person and two online.  

 Danielle GSR D55: We have an annual women’s retreat.  We went fully online and monthly we have 
intense business meetings to discuss going back in person.  We tried hybrid in July.  Last month we made 
a decision to go back to Zoom.  We are still paying rent at the church.   

 Lori N D2 GSR Stilly Valley Group: When I got sober, I knew this was my homegroup.  We hold monthly 
business meetings and we try and help out the District. We are trying to get donations for big books to 
donate to corrections facilities.   

 Atul GSR big book step study in Issaquah:  We have morning meetings so come join us.  I went to any 
lengths to get drugs and alcohol and when I got to this program I needed a sponsor to help me recover. To 
me the program is about step work and our homegroup focuses on step study.  Our group has a lineage of 
sponsees and sponsors.  When I read, “go to any lengths to serve” I needed someone to tell me to get into 
action.   

 Dave GSR D46 Eastsound Group: We wanted to promote unity regardless of what’s going on.  We have 
two regular hybrid meetings, one face-to-face and one Zoom only.  We setup groups of three to touch base 
with people who weren’t going to meetings to keep in contact with them.  We are involved in outreach to 
drug courts and social services for those on the island.  We are starting a conversation with them to show 
how AA could be a benefit for them. 

 Terez D42 Saturday Lady Study: We have been around a long time and a strong homegroup.  We have an 
annual retreat.  We personalize and mail chips.  When we went on Zoom our numbers.  We have saved 
money and going hybrid to keep connected with those in other Areas and the nation.   

 Jim B, GSR Rocketed into Recovery:  We are a younger group and when jumped on Zoom we have 
increased and have 25 homegroup members.  This is the first GSR we have had, we are fellowshipping at 
the intergroup office.  We had recent business meetings about our format.  We currently read, As Bill Sees 
It and then tag sharing.  We had a lot of conversation and we want to make sure we are including 
newcomers.   

 Jennifer K GSR D56 Women’s meeting in Port Townsend:  If we are truly turning our will over and in 
Step three, I think we should be offering more in person meetings for newcomers.  If we don’t have 1:1 
opportunities for them I am concerned it won’t work.  Or do something outside to allow fellowship.  In 
July we had three in person meetings and then went back to Zoom because of the Delta variant.  We need 
more flexibility and to have faith in the process. 

 Patty GSR Online Only Group:  We started on March 14, 2020.  We are a daily meeting with 30-40 
people attending.  We have found that new comings are finding us.  We have two to three new people 
each week.  We have a literature person who reaches out to new comers and will mail a big book if they 
need one.  We have a coin person and we send coins to online only recovery members.  We have a 
treatment center who joins 3-4 times a week via Zoom.  It’s working!   

 Taylor GSR in D17 Heartbreakers:  We check in at each business meeting on how we are reaching out to 
new comers.  We have a service position as a greeter who reaches out to any new member to the meeting.  
Our literature person would drive a book to someone if needed.  We ask ourselves “is this helping the still 
suffering alcoholic” consistently.  We have 40-50 in person and online.   

 Steve GSR D18: We never shut down and went from three nights a week to six nights a week.  We had to 
find a new place to meet.  I have been to meetings that are shaming our group for not wearing masks.  We 
don’t shame people for not wearing masks or wearing masks.  In a risk and reward, we asked our members 
to be responsible and respectful and live in freedom not fear.  Alcoholism and isolation are deadly so we 
meet in person. 

 Alison GSR D14 White Center Group:  COVID has impacted us a lot.  We meet twice a week.  We had 
30+ pre-covid and a very active group.  Online was challenging and many people weren’t comfortable with 
technology and didn’t have access to computers or turned off from online.  We went down to 8-10 people.  
We have continued on and did reach out to people.  We are doing well now. 
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 Sergio Alt GSR D34 for Regla 62: I am happy to belong to my homegroup, we are always encouraged to 
do service.  We are focusing on the triangle (unity, service and recovery).  Out GSR rotation is almost up 
for three years of service and I will take over.  I will be stepping in and have been staying close to our 
current GSR.  The group is trusting me and that is good to keep me spiritually fit.   

 Janelle GSR D12 Quilceda Creek Group: We had to shut down at the beginning and then started on 
Zoom in July.  People greeted me immediately and made me want this homegroup.  Recently someone 
passed away – he was the greeter and someone needs to step in.  We believe in service and encourage 
sponsorship.  It’s part of our greeting and give away big books.   

 Allyson GSR D32 Auburn Awake Zoom Group: Our group went online and when the club opened back 
up again some members went in person and some stayed on Zoom.  We tried hybrid and didn’t work well.  
Our online group has broken away from in person group.  We are very unified and pretty dysfunctional 
but focus on carrying the message. We are creating positions, terms and bi-laws to document this for the 
future.  This isn’t something we did in the past and it impacted us.  If anyone has resources, I would like 
to connect.  

 Chris B. GSR D40 Dunkin Donuts:  We go to any lengths for new comers to feel safe and can show up as 
they are in their journey.  Everyone in our group is unified and focused on recovery. 

 Suki GSR D35 Pine Lake Stag: It’s been a challenge but somehow AA keeps surviving.  Our homegroup 
have lots of sobriety and keeping in touch with those in early sobriety.  We have been challenged but have 
overcome.  I love what that did for me, asked me to step up and be secretary, GSR, etc. and I can go to any 
lengths when I am asked to do things.  My heart has been opened since I have been here. 

 Drew F. GSR Vashon Island D14: Our Zoom platform has grown and core homegroup is 15-18 members.  
We are supported by 8-9 on a regular basis.  It’s been challenging for someone who has been part of bigger 
groups.  We meet seven days a week at noon, it’s been a great group. 

 Pam M. GSR Sammamish Big Book D35:  We have been hybrid for six months.  There are regulars from 
other states.  During the summer we met outside a church and will start meeting inside again.  I didn’t 
think I would be a GSR – I was told if you’re home watching Netflix every night and don’t have other 
commitments you have time to be a GSR.  

 Belinda GSR Bellevue Group in Medina:  We are the oldest group on the Eastside.  Our membership 
dropped on Zoom but a close group still attends and we are unified.  The ways we served before is 
babysitting service and picked up people from Kirkland treatment.  We are going back in person and have 
coins for anniversaries.  We changed from a 1.5 hour meeting to a 1 hour meeting.    

 Kathy B GSR D31 One Hour Reality Check:  I went out during the pandemic. I had over two years and 
didn’t want to do the Zoom thing.  I got a DUI and realized maybe it’s me and I need to go to any lengths.  
Our meeting went from a large group to a core group.  We are focusing on how we can make this work so 
we are trying hybrid.  There is so much to be done on these platforms.  

 Joe GSR D19 Tuesday at Evergreen:  We are an in person meeting at 20+ people and follow CDC 
guidelines.   

 Lisa GSR D8 Gull Harbor:  We are an open meeting with babysitting.  We serve at District and events 
locally.  We have a list of people who are willing to pick people up.  We have two fellowship events a year.  
We invite DCM and others to talk at our meeting about challenging issues such as Safety in AA.   

 Bobbi GSR D34 Steppin’ Up:  We are meeting on Free Conference Call.  We voted to be back in person.  
We have been paying rent at the church.  They are now requiring 501C3 and liability insurance.  We have 
about 10-12 in person and this is a challenge for us.  Our goal was to be in walking distance from 
downtown.  We are trying to find a new place to meet.  In Virginia this is coming up a lot per a service 
sister there.  The service manual plug, it’s marvelous and I’m looking forward to a new version.   

 Lindsay W D44 GSR Women’s meeting: We were on Zoom and then in person and now just voted to try 
hybrid in the spirit of unity.  We noticed our in person meeting was getting more new comers vs. our 
Zoom meeting.  We want to include those long-time members from Zoom and those new comers. 
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 Gail GSR Senior Moment in Tacoma:  This is my first time at an Assembly and I am loving it.  We have a 
Senior member meeting.  We are not a tech savvy group.  We asked for help from those around us to 
transition to Zoom.  Our mean age is 80 years old for our group so COVID is a concern.  Hybrid isn’t an 
option as there is a school next door and they are using some of the rooms at the church. We had a 
newcomer who was 88 years old recently. We have a strong core group! 
 

MOTION #2               
“Move to hold the 2021 Assembly via Zoom and vote at the 2021 Assembly whether to hold the 2025 Assembly 
at the Lynnwood Convention Center or pay contract obligations.” 
 
Presented by: Karla Alt Chair 
Moved the motion: DCM4 Jerry H 
Seconded by:  DJ H D4 
 
Background: Due to past Area motions, the Area can only change something that was previously voted on at an 
Assembly at an Assembly.  Due to the pandemic we had to make some decisions quickly and are now voting on 
the topic at an Assembly.  What we are asking is to hold the 2025 Assembly at the Lynwood Convention Center 
because if we don’t, we still have to pay for the contract.  At the April Quarterly we decided to hold this Assembly 
via Zoom.  At that time, we were under contract with the Lynwood Convention Center and we didn’t know if we 
could get out of the contract.  We negotiate to rollover the Assembly from 2021 to 2025 and not suffer any 
penalties.  We decided to do it at that time because we had to make a decision before we meet at this Assembly.   
 
Discussion:  

 Scott GSR:  Our group felt it was a no brainer. 
 Houston GSR PTP:  Our group members wanted to know what you mean when you say, “pay contract 

obligations”.  In 2025 if we don’t meet there will the contract be larger in cost than it is now?  
o The food prices will not be the same, they will go up a bit.  

 Teresa Alt DCM D55: Has the convention center advised any pandemic exceptions due to this?   
  Jeri H DCM D4:  Our group was grateful the Lynwood Convention Center would work with use. 
 Dean T GSR D2 Camano Group: Was there no way to get a refund?  Also, this seems like two motions. 

o In the background it talked about a “force majeure” clause for unforeseen events.  Yet it’s only 
within a 60-90 days period.  We made the decision as an Area in April which is prior to our 90 day 
window. 

o At this Assembly we would’ve been voting on a location to hold the 2025 Assembly anyway. 
 Theresa P. We are Not Saints: How much would we owe?   

o About $35,000 and we have already put balances down on it. 
 Houston GSR PTP:  My group wanted to know if the Area sought legal counsel to figure out something 

with the hotel? 
o Our Alt Chair Karla called the State Attorney General to see if we had any avenue and we did not 

at the time.   
o Additionally, we brought this to the body at the April Quarterly and we decided to proceed in this 

direction.  
 Taylor: If we weren’t voting on this location, we would be voting on a location for 2025 anyway.  (Yes) 
 Jack DCM15: At the Quarterly the decision was made which included DCMs.  This wasn’t something that 

was just decided by the Electeds. 
 
VOTE: “Move to hold the 2021 Assembly via Zoom and vote at the 2021 Assembly to hold the 2025 Assembly 
at the Lynnwood Convention Center or pay contract obligations.” 
Votes: 289 votes were submitted & 193 votes were needed to reach substantial unanimity   
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Totals = 288 Yes & 1 No 
 
Crystal Area Chair called for any minority opinion – no response 
 
The motion passed 
 
APPOINTED TRUSTED SERVANT REPORTS_________________________________________________  
 
Accessibility – Jesse W. 
 
    This past quarter I, along with Bridget from the Remote Communities Subcommittee attended many of your 
Districts business meetings to talk about accessibilities and remote communities. We had a quarterly with a great 
discussion around deaf and blind access for our members with a guest from the Portland Deaf Access Committee 
speaking on the issue. And we continued to discuss issues around hybrid and online meetings going forward as 
things were beginning to open back up in our Area. While attending the All Area Access meetings it has become 
clear that these types of meetings are very useful to our disabled members. I’ve also updated the accessibility chair 
description for the Area website, to more accurately reflect the work is currently being done.  
 
    The Remote Communities Subcommittee met several times and has a solid plan of action going forward into 
the spring. This involves the printing and distribution of a flyer to remote communities in our Area, along with 
recruiting volunteers to help connect these communities to Alcoholics Anonymous as they reach out for help.  
Problems or issues you are facing or have already dealt with 
 
    One of the issues I’ve been working on this past quarter is getting the members of the accessibility committee 
updated with the Area registrar. While the webmaster and registrar rolled out a new online form to help 
streamline the process, response from the committee has been limited. I’ve also been working with the language 
steering committee to determine what is considered an Area event for the purposes of translation and 
interpretation services.  
 
    In the next quarter I hope to get the list of accessibility committee members completely updated. I also hope to 
see the remote communities flyer distributed and for members from remote communities to start reaching out the 
phone number that has been set up.  
 
    I’m also hopeful that we will have a hybrid accessibility quarterly, multiple Districts, that are already having 
hybrid business meetings have said that they would consider hosting.  
 
    My primary goal is to make sure that in this time of uncertainty and transition we continue to make AA 
accessible to everyone and not leave any groups of people behind and maintain unity between in person meetings 
and virtual meetings.  
 
Jesse Wesen 
Area 72 Accessibility Chair 
 
Archives Chair – Carina W. 
Accomplishments from the past quarter 
First and foremost, a huge shout out to of the District Archivists and Archives Chair throughout Area 72 who 
work so work hard to collect, preserve, and store our cumulative Area 72 history! 
 
As for my business report, lots of baby steps have resulted in some great progress this year. Following are updates 
to my previous reports: 
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 Archives Committee Quarterlies. Our third for the year was held on August 7th, was well attended by 
both new and seasoned trusted servants all passionate. What a relief it was that we seemed to have figured 
out the major technical glitches, especially around interpretation and polling. 

 Content Collection. Initial planning phase is completed, and we reviewed the initial documentation at 
our September Archives Steering Committee (ASC) meeting. Current target is for training and 
implementation to get started in early 2022 with the Elected & Appointed Trusted Servants as our 
primary target audience (aka “guinea pigs”). To reiterate from previous reports, the goal here is to further 
ensure Area 72’s ability to maintain a comprehensive collection of materials. As we’ve already seen in so 
many of Area 72s service Areas, the challenges of the global pandemic also provided us with some 
opportunities. 

 Policy Review. as part of the standard agenda in our monthly ASC meeting, we’re continuing to analyze 
the Archives Policy Statement against other Archives related sections of the Area 72 Handbook and our 
current practices for consistency. For example, did you know that the written policy suggests that 
duplicates of all correspondence, paperwork, tapes, and photos should be duplicated and stored in a 
secure, separate location on the opposite side of the Area from the Archives Repository? (We haven’t 
made our way to this part yet, but I’m looking forward to the discussion!)  

 Finance Management. The ASC has made great progress in this space! Major kudos to our Archivist, 
Mary N, with help from ASC member, Donna H. for all of the necessary research and analysis that went 
into developing a budget and presenting to our Area Finance Committee well ahead of the year’s end! 

 Step Ashore Several current and past ASC members participated in all that goes into the providing access 
to our Archives Traveling display at this event again this year.  

 
Problems or issues facing or already dealt with 
… are really just growth opportunities. Especially since God’s got our backs! (As mentioned in my last report, I’m 
going to keep this here, so I don’t forget.) 
 
Once again, please check out the ASC report provided by our Area Archivist, Mary N. for detailed info on the 
topic of challenges. 
 
Goals to achieve or begin in the next quarter 

 Archives Committee Quarterly Our Fall quarterly, the fourth and final for this year, will be held on 
November 6th from 10am to 2pm. Details can be found on our Area72 Events page 
(https://Area72aa.org/event/554491/) and will also be sent via email and submitted to the November 
newsletter. 
Finalize, continue to progress, or move into maintenance all of the topics mentioned 

 Digital Display. This project continues to be on the backburner while we tackle the more urgent items 
described above. That being said, it’s continuing to be on our agenda as a tabled item until the ASC has 
time to review the topic thoroughly,  

 
As already mentioned, please see Mary N., our Area Archivist’s, report for more detailed information about all 
the projects going on in the Archives Repository and beyond! 
 
Archivist – Maryland N.  
Experiences from the past quarter.  
Supervised and participated with two new Repository service workers in the ‘first and second levels’ sorts of 13 
boxes of ‘To Be Sorted’ or ‘To Be Inventoried’ records—eliminating at least three boxes when the materials were 
moved to their rightful collections established in the Repository’s Box Catalog system. This took 41 service hours 
to accomplish this work.  Continued working with a service worker on the preservation and digitization of 
Volume 1 of the Black Albums from Box 10 of the TD.  Decided to preserve the records of service worker’s hours 
and tasks performed in the Repository in a log like what the Digital Archivist does for the work performed in the 
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construction and maintenance of the DR and will document the last two months actions with this report.  
Invested 10 hours at home in the construction of a line-by-line itemized budget document for the materials and 
equipment necessary to update, preserve, protect, and display archivally valuable items in the TD.  Received input 
from the Digital Archivist on materials to establish an Archival Library and integrated the data into the Budget 
Request. Held a Zoom call with the members of the ASC to review the budget request, adjusting per the groups 
input.  Reached 100% consensus from the ASC members on our FY 2022’s budget document. Trained a non-
computer person to do an Excel document complete with formulas and headers and footers—this was based on 
their research on the internet to determine current market values for each of the items in the TD collection.  This 
evaluation was a FIRST TIME EVER! for both the user and the WWA72 Archives. For Oral Histories, I 
contacted Past Delegate Burke D. and he has agreed to be interviewed.  Conducted an Interview with Nancy K., 
Area 07 Alternate Archivist, 49 years of sobriety. Postponed the Regional Archives Conservation Workshop due 
to rising COVID numbers. Participated in monthly Regional Archivist’s Zoom Call. 
 
Strengths from the past quarter.  
This could be a unique solution to a problem, or the unity of the groups in your District?] Participated in a 100% 
Inventory of the TD. Input 50+ lines of data for Box 3 TD Inventory Sheet. Participated in the preparations for, 
the load up of and the setup of the entire TD for the Step Ashore Conference in Ocean Shores, WA for August 
12-15, 2021. Participated with 9 other Archivists in the displaying and take down of the entire TD. There were 
536 attendees at the conference and 225 came thru the display and we 10 Archivists contributed 131 hours over 
the weekend.   
 
Your Hope for the future in your District/committee.  
We need a higher upload and download speed on Xfinity for the Digital Repository. It would cost an additional 
$50 a month to get 30 mgps upload speed and 300 mgps download speed.  Right now, it takes the digital 
Archivist and me significant efforts physically to accomplish the data transfer so that the Digital Repository can be 
backed up with on the Repository drives.  Additionally, with Zoom and 4+ volunteers actively working in the 
Repository this is a must. Access the FoxPro database—a dilemma since about 2010-2012. I found Ticomix, a 
company who will convert the ‘backend’ of our FoxPro database.  Design 25 hours of Archives activities for the 
Zoom room at Assembly. I will continue the mapping project I am working with a volunteer and the expense is 
$100 annually for ArcGIS. Participate in the virtual Archives Zoom room.  Present the basic outline of materials 
and presentation methodologies to the ASC on 9/19/21. Continue to work with two volunteers to complete the 
‘second and third levels’ of sorting of the 13 boxes of the Shelf Box Catalog materials labeled ‘To Be Sorted’ or 
‘To Be Inventoried’ records in the third and fourth week of September. Begin another 100% Inventory of the 25 
containers for the TD—ensuring all accession actions are documented and preservation tasks are performed: 
updating each Excel TD sheet for Accuracy.  Redo the comprehensive first sheet of the TD Inventory Workbook 
to reflect all actions completed prior to 8/15/21 (and Corrections Collection). Work with D7 Archives Chair, 
Cindy, to prepare a PowerPoint version of the Delegates/Maps/AA Population & Groups Boards—so we can have 
them professionally printed and then displayed throughout the TD collection when on display. Work with 
Theron, Technology resource for the National AA Archives Workshop web page, and Cindy, D7 Archives Chair, 
to prepare a video for “unboxing” training video. Pick up donation from Mary T. in Everett on September 14th in 
Everett.  Maryland N., Archivist, page 2, 9/12/21 
 
Archives Steering Committee Report by Archivist Maryland N. 
Archives Steering Committee – Maryland N. 
Archives Accomplishments and experiences you are proud of or that were particularly inspirational to you.  

 Participated in a 100% Inventory of the TD. Input 50+ lines of data for Box 3 TD Inventory Sheet.  
 Participated in the preparations for, the load up of and the setup of the entire TD for the Step Ashore 

Conference in Ocean Shores, WA for August 12-15, 2021. Participated with 9 other Archivists in the 
displaying and take down of the entire TD. There were 536 attendees at the conference and 225 came 
thru the display and we 10 Archivists contributed 131 hours over the weekend.   
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 Supervised and participated with two new Repository service workers in the ‘first and second levels’ sorts 
of 13 boxes of ‘To Be Sorted’ or ‘To Be Inventoried’ records—eliminating at least three boxes when the 
materials were moved to their rightful collections established in the Repository’s Box Catalog system. This 
took 41 service hours to accomplish this work.  

 Continued working with a service worker on the preservation and digitization of Volume 1 of the Black 
Albums from Box 10 of the TD.  

 Decided to preserve the records of service worker’s hours and tasks performed in the Repository in a log 
similar to what the Digital Archivist does for the work performed in the construction and maintenance of 
the DR and will document the last two months actions with this report.  

 Invested 10 hours at home in the construction of a line-by-line itemized budget document for the 
materials and equipment necessary to update, preserve, protect, and display archivally valuable items in 
the TD.  Received input from the Digital Archivist on materials to establish an Archival Library and 
integrated the data into the Budget Request. Used the internet to shop for these items and placed the 
results of the searches in a document in the Finance Folder, Budgets subfolder of the AD. Submitted this 
to the ASC, communicated by voice phone call to ascertain each member’s perspective of the budget 
request prior to sending to the September 4th for review and advise. Held a Zoom call with the members 
of the ASC to review the budget request, adjusting per the groups input.  Reached 100% consensus from 
the ASC members on our FY 2022’s budget document.  

 Trained a non-computer person to do an Excel document complete with formulas and headers and 
footers—this was based on their research on the internet to determine current market values for each of 
the items in the TD collection.  This evaluation was a FIRST TIME EVER! for both the user and the 
WWA72 Archives.  

 For Oral Histories, I contacted Past Delegate Burke D. and he has agreed to be interviewed.  Conducted 
an Interview with Nancy K., Area 07 Alternate Archivist, 49 years of sobriety.  

 Postponed the Regional Archives Conservation Workshop due to rising COVID numbers. 
 
A.A. Archives problems or issues you are facing or have already dealt with.  

1. Reception, classification, and index of WWA Area 72 A.A. materials for the still suffering alcoholic: 
We need a higher upload and download speed on Xfinity for the Digital Repository. It would cost an 
additional $50 a month to get 30 mgps upload speed and 300 mgps download speed.  Right now, it takes 
the digital Archivist and me significant efforts physically to accomplish the data transfer so that the Digital 
Repository can be backed up with on the Repository drives.  Additionally, with Zoom and 4+ volunteers 
actively working in the Repository this is a must. 

 
2. Holdings and preservation of WWA Area 72 A.A. materials for the still suffering alcoholic: Access 
the FoxPro database—a dilemma since about 2010-2012. I found Ticomix, a company who will convert the 
‘backend’ of our FoxPro database.  They need a Nondisclosure Agreement done so I sent to the Chair, 
Crystal.   

 
3. Provide access to these WWA Area 72 A.A. materials for the still suffering alcoholic: I continue to 
work on an ongoing research request from the “Puget Sound 80 years of Recovery” Committee for any 
information in our files on the individuals from their vicinity which includes Districts 9, 10, 29, 43, 44, 
45 and 54.  

 
4. Education/Learning about WWA Area 72 A.A. for the still suffering alcoholic: Design 25 hours of 
Archives activities for the Zoom room at Assembly. 

 
5. Assist in the operations of WWA Area 72 A.A. for the still suffering alcoholic: I will continue the 
mapping project I am working with a volunteer and the expense is $100 annually for ArcGIS. 
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6. Promote understanding of the origins, goals, and program of WWA Area 72 A.A. for the still 
suffering alcoholic: Participate in the virtual Archives Zoom room.  Present the basic outline of materials 
and presentation methodologies to the ASC on 9/19/21. 

 
Please share some Archives goals you hope to achieve or begin work on in the next month.  

 Continue to work with two volunteers to complete the ‘second and third levels’ of sorting of the 13 boxes 
of the Shelf Box Catalog materials labeled ‘To Be Sorted’ or ‘To Be Inventoried’ records in the third and 
fourth week of September.  

 Begin another 100% Inventory of the 25 containers for the TD—ensuring all accession actions are 
documented and preservation tasks are performed: updating each Excel TD sheet for Accuracy.  Redo the 
comprehensive first sheet of the TD Inventory Workbook to reflect all actions completed prior to 
8/15/21 (and Corrections Collection).  

 Work with D7 Archives Chair, Cindy, to prepare a PowerPoint version of the Delegates/Maps/AA 
Population & Groups Boards—so we can have them professionally printed and then displayed throughout 
the TD collection when on display.  

 Work with Theron, Technology resource for the National AA Archives Workshop web page, and Cindy, 
D7 Archives Chair, to prepare a video for “unboxing” training video. This is very exciting. 

 
Cooperation with the Professional Community – Jerry F. 
D-2 Cindy (Camano Island, NW Snohomish County, Stanwood, Arlington, and Silvana) Cindy left cards and 
schedules at Cascade Hospital for the social worker.  Stevie, a local group rep., reported that they ran a small 
anonymous ad in a local newspaper that serves 30,000 people.  In the ad, they listed the phone number for the 
Everett Central Office.   

D-3 Don (SE Snohomish County, Lake Stevens, Snohomish, and Monroe, US Hwy 2 corridor), D-3 has a hospital 
program for inpatient 12 Step support meetings, but that has been on hold because of the pandemic. I continue 
to be in contact with local clerical, medical and educational professionals, via email.  Every three months I reach 
out to the social service department.  I have scheduled a meeting with the Administrative Director and the 
Medical Director of the Monroe Hospital Treatment program.  In addition, every few months D-3 does a public 
service announcement in a local advertising paper.  Don also works with local libraries to see if they can keep 
some literature available for the public.  Don has also been also trying to stay in touch with medical offices and 
the schools, which is very difficult and it limited to email communication at this point.   

D9, 44, 45, Rod (Central Tacoma, Fircrest, North Tacoma, Gig Harbor, SW Pierce County, South Tacoma, 
Parkland, Spanaway, and Steilacoom), Dist. 9, 44 & 45 CPC have an ongoing relationship with PLU.  Last 
Quarter they spoke to a class of 70 students at Pacific Lutheran University’s Senior nursing students and reported 
that: Our CPC group had a great diverse group of folks, young, old, male and female.  We were only given 45 
minutes to present.  Yikes!  Our first 3 presentations lasted 1.5 -2 hours each!  Each of the panel members shared 
what it was like, what happened and what it is like now.  BAM, 45 minutes were gone.  UGH.  Then the 
professor asked if we could stay and answer some questions.  45 minutes later, we finished. Along the way the 
professor asked if we had ever been uncomfortable by the way we were treated in the ER or at the hospital.  After 
a couple of specific examples, the professor was in tears and apologized for the medical community.  Again, a 
success. 

We continue to pursue the base commander at the Airforce branch of JBLM (McChord) to see if we can arrange 
to speak to the officers.  We are starting with the Chaplain and working our way around the chain of 
command.  The chaplain is in the same office building as the commander! 

Participation is waning in light of Covid as many groups are not represented.  This leaves some unfilled positions 
on the CPC, so we always ask for additional participation in our monthly meetings.  We meet the second 
Wednesday of every month, and in October we've had a group conscious to meet via hybrid in person and 
Zoom.  Here is a link to our meeting info.  https://www.pugetsoundaa.org/Districts-and-committees/cpc  
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 D10 Gary (Kitsap Peninsula), D-10 has started holding monthly PI/CPC meetings.  We now have a 
representative from the mustard seed group on Bainbridge Island, his name is Dominic, and he is looking into 
getting others interested.   

Also we have been discussing running an Ad in a local newspaper advertising that help is available for people with 
a drinking problem.   

Trying to make contact with assisted living facilities but have not been very successful with getting them to allow 
contact via Zoom.  We were excited by the Hospital presentation.  We had a 12 step program up and running for 
a while but between Covid, the hospital changing locations and staff turnover, we will need to start from scratch. 

D11 Tammy L. (Whatcom County, Bellingham) Rebuilding, trying to get interest revived.  A new rep from 
Ferndale has joined the PI/CPC group.  Their first focus is to get the rack tracker back up and working by 
communicating with the home groups to remind them of their responsibility to stay in contact with the facilities 
that need pamphlets.  Pulled out of the Lynden Fair, too much Covid, too little volunteers, too short a time to 
plan and staff a booth.   

D12 Rachel (North and East Snohomish County, Everett), I've had some discussions with a couple of HR 
professionals in around the Area. And I've been busy reading through some of the AA pamphlets.  I am interested 
in finding out if professionals like doctors can get continuing professional education credits for attending our 
meetings. That might be a way to encourage doctors to attend open meetings.  Would love to talk to anybody has 
had any experience investigating whether CPC work can be considered as continuing professional education. 

Rachel is sending out a set of pamphlets and introduction letters to all of the school counselors in the high 
schools and junior High's in the Area. She wants to make sure they know about AA, how to use the meeting guide 
and how to contact intergroup.  She plans to follow up with a phone call after school starts. 

D14 Laura (Vashon Island West Seattle and White Center), I'm the PI chair and presenting for both Tara, who is 
our CPC chair, and myself.  D-14 has a bunch of things in the works. D14 discovered that we had a whole bunch 
of information that we didn't know we had on our Google Drive for District 14 chairs.  For example, there is a list 
of all the places that we have pamphlets.  We are checking in with all of those places and restocking them as 
needed. Mark T. is going to kind of give us a little play by play on setting up “a lunch and learn” because we'd like 
to do that with some of the professionals in our community.  However, our main focus right now is 
virtual.  Going down the road we'll be able to do some things in person but right now we're focused on using our 
virtual tools to carry the message. D14 set up a virtual toolkit with electronic versions of pamphlets that we 
need.  That way we can easily send them out to any place that we may make some connections.  Finally we're 
collecting unused or old grapevines to bring to senior centers and other places in our Area.  

D15 Aimee (Downtown Seattle, West Capitol Hill), and I'm a new GSR for a meeting in District 15 trying to get 
information and make connections.  I’ve started attending the CPC workshops and am interested in the idea of 
starting a new group at a sex trafficking recovery center by survivors for survivors.   

D17 Steve (NW Seattle, Ballard) We are still kind of waiting to see how things shake out in King 
County.  Meanwhile we're laying the groundwork. 

D24 Rachel (Mountlake Terrace, Edmonds, and Lynnwood), D24 PI, CPC and Accessibility are part of the 
Outreach to Seniors project (No Senior Left Behind).  Seniors are in communities that have limited mobility, 
limited visitors, limited visibility, and a potential to become isolated. Our three goals are (1) Spread the AA 
message that we're here to help anybody with a drinking problem; (2) Address the lack of mobility; and (3) Create 
a database we can pass along to future rotations. We've created a flyer for distribution which tackles both the first 
goal and the second goal. We are creating a database which identifies the facility, the contact at the facility and the 
AA member who is in contact with the facility.  We are doing outreach to the senior centers in the Area with 
some success.  We’ve been struggling a bit to get the “technical” side down and have recently switched from 
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Google Forms, which seemed so cool but didn’t work for us, to a word embedded form.  We’ve also struggled to 
get access and responses from some of the senior facilities but we've certainly been persistent.   

Then on the safety side, I've talked to some firefighters and also have reached out to one of the commanders in 
the police department who put me in touch with the community liaison officer.  We met with the community 
liaison officer and had a discussion about how AA could help when they have contact with an alcoholic.    

We have made more progress with the Lynnwood Police Station. The rack has been set up and literature has been 
delivered.  The Community Safety Officer and I have discussed some options of trying it out in a few different 
places depending on how it does and keeping in touch about that and which, if any, pamphlets seem to be more 
popular, etc. He’ll basically keep an eye on things and I’ll continue to check in. We decided to start the rack in 
the lobby near the other literature and see how that goes but my original idea was to get the rack placed right next 
to the breathalyzer.  I am also hoping to get it is inside the Area where the sheriff and other police officers hang 
out so the info is potentially reaching more officers/alcoholics. I also left a stack of business cards with the info 
about the website and all that good stuff. 

D27 Connie (Cowlitz and Wahkiakum Counties, Longview – Kelso Area, Ilwaco) District 27. She continues to 
contact the outpatient facilities where they do presentations to let them know that as soon as the facility is ready, 
AA is ready.  Connie is working on a letter with resources for the outpatient facilities like aa.org, meeting guide, 
Vancouver Intergroup.  Connie is registered with in upcoming event in Longview, WA called Discovery 
Recovery.  They are planning to have a table stocked with pamphlets and manned by AA volunteers.  Connie also 
participated in the high school panels at Bellevue High School by gathering literature information for the 
presentation.   

D28 Andrew (Lewis County, Centralia, and Chehalis)   The Lewis County Gospel Mission wants to start some 
addiction meetings.  This is a group effort between AA, NA, and Celebrate Recovery.  All of us are working 
together.  Andrew is also interested in getting literature into Centralia College.   

D32 Heather PI (Auburn, Federal Way), D-32 continues to work with Auburn hospital even during the 
pandemic.  I'm a social worker at the Auburn hospital so I know AA is doing discharge calls which work great. We 
are keeping the literature racks stocked.  Tony is still doing 12 Step calls at the hospital.  They just happen on the 
phone since there is no in person contact yet.  John Paul is still doing school panels as well so D-32 has got things 
going on.  

D33 Cheri (East Kent, Maple Valley, Black Diamond, Covington, Hobart, Summit), I have attended our monthly 
book studies.  The Maple Valley fair was cancelled this year.  However, there is going to be a festival in October 
and AA will have a booth.  On the CPC side, she is starting to make a list of workplaces to contact.  She is also 
interested in working to make sure the hospital outreach continues to train new staff and hopes to volunteer for 
that.  

D34 Jane (Bellevue, Redmond, Mercer Island), D-34 has a connection with Overlake Hospital. I’m keeping the 
sparks alive on that connection.  The Hospital has had some turnover in staff so we're waiting for that to settle 
down and then we'll get our panels going.  They're very much in favor of that and a couple of nurses in AA are 
interested in being on the panel so we're ready when allowed.  At last contact, Overlake Hospital staff was making 
arrangements to reserve a room with a big screen where we can access Zoom in order to run a test panel.  I’m 
hopeful we’re close to starting the panels again.   

I also have connections with King County Community court in Redmond and Kirkland.  CPC has established 
AA as a resource for the court system.  At this time, court hearings are still online but they have plans to resume 
being in person which will offer an opportunity for CPC to have a more active and robust role.  For example, 
we’ll then be able to resume a physical presence in their resource room.  So far this year, the community court 
referred one participant to AA.  An AA member met with the individual one-on-one via the court’s Zoom 
platform.  The court participant became involved in AA and began attending meetings.  Interestingly, meeting 
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participation can count toward participant’s court-ordered restitution.  It seems like it has the opportunity to be a 
win for the participant, for AA and for society.   

If you’d like more information, contact Jane S., dist34cpc@Area72aa.org 

D35 Courtney (Issaquah, Sammamish), events coordinator.  D-35 provides literature to all of the major hospitals 
in the Area. We work very closely with the Eastside intergroup, providing, literature, and resources to local 
hospitals, libraries, schools, things of that nature. 

D36 Ray DCM (Duvall, Snoqualmie Valley, North Bend).  I’ve been working with other DCMs on a traditions 
workshop.  We have created stickers that say snovalleyaa.org to draw people to their website.  They are in the 
process of putting them on the backs of police cars.  They are also supporting the AA booth at the Monroe 
Fair.  They are going to go to the Duvall police station and see if they can get a rack next to the breathalyzer.   

D37 Skip and Stan (North Clark County, North Vancouver, Battleground, Woodlands), we want to focus on the 
medical profession.  We have lots of connections within the medical community.  We're going to be focusing 
throughout the local Area not just d37. 

D39 Joe (Bothell, Woodinville, Kenmore), I created business cards for the District. I've been part of the outreach 
to seniors that Rachel and Heather from d24 mentioned. I’ve been working on gathering literature to use at the 
senior facilities. Joe has also reached out to the Kenmore library to make sure they have literature.   

D40 Meesh (East Central Seattle, East Capitol Hill, Madrona, and Madison Beach), PI/CPC we've been really 
focusing on moving into hybrid meetings.  We've been connecting people with meetings and getting everyone 
connected and making sure the meeting information is accurate. We're starting to kind of grow our District by 
visiting the meetings that don't send representatives and introducing ourselves.  

D41 Jim (North Downtown Seattle, Queen Anne, Magnolia), D-41 wants to be involved in the County fair.  

D42 Michelle (Northeast Seattle, Shoreline, Lake Forest Park),   Michelle is new at her position.  She has been 
attending CPC workshops.  She is planning to contact police stations, fire stations, libraries.  She is currently 
working with probation officers and demonstrating how this program works.   

D44 See 9 

D45 Parker See 9 

D46 No current chair (Whidbey, Fidalgo and the San Juan Islands), D-46 has a military base. The past CPC chair 
attached business cards to pamphlets and took those over to the base, reached out to the new Urgent Care clinic 
here in Oak Harbor and planned to visit the Skagit Valley College campus nursing program.   

D55 Brenda (Sequim), I have been really involved in the Outreach to Seniors.  So I contacted all my senior 
facilities and communities and everything in our Area, took out packets, dropped off flyers, filled in all their 
information on the forms and sent it to Heather in D24.  It was really nice to have some guidance, here's what I 
need you to do, here's what you can do, now go do it.  It really helped me get focused and into action. I’m also 
really excited to hear about the outreach to hospitals because like I said before, I really love guidance and specific 
examples of action steps to take.  Thank you. 

Now what I’ve been learning and doing: 

Virginia Mason Hospital Outreach:  At the August Quarterly, we had a presentation from Josie our past 
Treasurer and PI Chair.  Here is what we learned from Josie at the CPC Quarterly: 

1.    Josie, from Area 72 and John DD from Greater Seattle Intergroup are unbelievably fantastic.  If a hospital 
outreach is going to be successful, you need committed volunteers.   
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2.    Virginia Mason has no detox or treatment center.  Alcoholics are put in with other patients and treated for 
whatever medical emergency got them there.  At any given time, roughly 70% of all patients in the VM hospital 
are admitted with alcohol being either the primary or secondary cause of their hospital visit.  A secondary reason, 
for example, would be if the patient was admitted for pancreatitis caused by alcohol use. 

3.    The first job was to train the staff.  This is really, really important.  They worked with the staff at Virginia 
Mason several times including 30 minute presentations with the Emergency room personnel.  Some of the staff 
came to AA/CPC meetings to become more comfortable with AA.   

4.    The training, because of the high staff turnover, has to continue.  They discovered that what really worked 
with the staff was sharing our stories, not the typical “What AA is, Where AA is, What AA does, How you can 
help presentation.   

5.    The training also encouraged the staff to directly confront alcoholism as a disease and to offer a 
solution.  The solution included peer to peer contact with recovered alcoholics.  In the past, the staff ignored or 
tiptoed around the patient’s alcoholism.   

6.    Once the staff began asking if they wanted to speak to a member of AA, the majority of patients said yes.  The 
great majority of patients referred to AA from Virginia Mason knew nothing about alcoholics anonymous.   

7.    They did not use the normal GSIG 12 step list or the normal bridging the gap list for this project.  Instead, 
JohnDD, who acted as dispatcher, put together his own list of 12 steppers.  The people on the list had to be (a) 
available to get to the hospital within four hours; and, (b) committed to bridging the patient when the patient was 
released from the hospital.    As part of their bridging responsibility, the primary 12th stepper was responsible for 
finding a second person to accompany them on the bridging the gap visit.  The bridge has to be there as soon as 
the patient gets home.  These are not people who have been through detox or treatment so an immediate bridge 
to an AA meeting.   

9.    Currently, 12 hospitals have consented to the program but not all 12 hospitals have AA committees in place 
working with the alcoholic in need. 

10.    If you are interested in finding whether your local hospital has consented to a program has a program, 
contact me, I have a current list of hospitals.   

11.     If you are interested in getting something going in your District, here are ways to start: (1) Talk to your AA 
friends and trusted servants.  (2) See if you have enough willing A.A. members to carry the message.  Remember, 
if you do not have enough committee members to meet the commitment, do not make the commitment.  The 
worse thing that can happen is to make the commitment and then “no-show.” (3) If you have enough interest 
among your AA community, find someone who works at the hospital.  Ask if anyone knows the Director of Social 
Work, the Director of Nursing or the Director of Treatment.  You need to get someone at the hospital interested 
to make any progress. (4) If you get to the point where you are ready to start training the hospital staff, ask Josie 
for help.  She will share her strength and experience! 

For more information: Contact CPC@Area72aa.org 

Outreach to Seniors:  I’ve been working with a group of people from Accessibility, CPC, PI, Treatment, GSIG 
and lots of individuals who are interested in reaching out to our senior communities.   

The problem:  Many Seniors communities have limited mobility, limited visitors, limited visibility (no one knows 
what they are doing all day and night) and the residents have become more isolated.  With Covid, we know that 
lots of recovered alcoholics can no longer go to their normal meetings and we know that lots of new people are 
suffering from the illness of alcohol abuse. 
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The solution: We have created a flyer and other literature which reminds everyone that AA can help and/or that 
there is a no-cost solution to the problem of alcohol abuse.  The Flyer also introduces people to “Zoom AA 
meetings” as a way to stay in recovery when they can no longer travel to their meetings. 

How can you help?  We need people to outreach to senior facilities.  YOU can contact senior communities 
(senior centers, senior housing, social service agencies dealing with seniors, elder care communities, assisted living 
communities, etc.) in your neighborhood or District. Introduce yourself as a member of alcoholics 
anonymous.  Ask if you can bring in a flyer or other literature.  Ask them what help they need or want.   The 
central question is how can we be of assistance to your community?    

Contact CPC@Area72aa.org and I will send you (1) An introductory letter; (2) A flyer to distribute; (3) A form we 
are using to create a database of senior facilities for future rotations; (4) A suggested/ sample telephone script to 
help you make your first calls and get comfortable.   

Join us: We meet every other Tuesday from 6pm to 7pm.  The next meeting is October 12, 2021.  The Zoom # 
872 2441 3983 AND PASSWORD 947413.    

Study Groups: We have started a second CPC workbook study group.  We now meet both the first Monday of 
every month from 6pm-7pm and the first Wednesday of every month from 5:30pm-6:30pm.  We don’t just read 
the material; we discuss the material and share our service and life experiences.  We have a really good crew and 
have a lot of fun learning what works.  Monday nights, we are on Pamphlet 29 Working With Professionals at 
page 17, Question #9.  Wednesday nights we are on the CPC workbook at page 16.  Join us: Zoom #891 4245 
6580  Password 466714. 

Outreach to Medical Professionals CPC is also working on an outreach to the medical community called 
“Sponsor Your Health Care Professional”.  At the beginning of the rotation, we created an electronic package that 
each member could deliver to their doctor, therapist, acupuncturist, etc.  We are now editing the package to 
highlight the “Stanford Study” which concludes that there is high quality evidence that AA WORKS!   In 
particular, we will try and incorporate some of the language used by the researchers into our letter.  For example, 
we will use “life coaching” or, better yet, “peer to peer therapy” instead of “sponsorship” to describe the benefits 
of one alcoholic working with another alcoholic.  PS. The researchers also point out, what we in AA already 
know, the act of giving is as important and as therapeutic to the giver as to the recipient.   

DCMs and GSRs please invite me to District or homegroup meetings.  I want to publicize the recent study on the 
effectiveness of AA at treating Alcohol Use Disorder done by Stanford and Harvard Universities.  The bottom 
line is that there is substantial scientific evidence that AA’s spiritual program of action works better than or as 
good as other treatments for alcoholism at a fraction of the price.  The presentation can be as short as 15 minutes 
(the length of the video or as long as an hour).  Alternatively, please review this video and share it with your 
Districts and your homegroups.   

To watch the video, go to: https://vimeo.com/378364390      

To read the written study, go to: https://doi.org/10.1002/14651858.CD012880.pub2  

The study is also discussed in Box 459 Fall 2021 at page 6-8.    

Grateful for a life worth living, 

Jerry F. 
cpc@Area72aa.org 

425 530 0532 
 
Corrections – Derek S.  
Greetings everyone.  Wow, time flies in AA service.   
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First, I remember reading the Area Reports when I was a GSR and then DCM.  I thought, wow, these guys really 
seem moved by serving at Area, almost cheesy.  Well, now here I am, and yes, here’s some more cheese!:  Serving 
as Area Corrections Chair has been the highlight of my AA service thus far.  I am humbled, full of joy, and really 
grateful at having the privilege of serving at the Area level.  It is an incredibly rich experience.  Thanks to my 
service sponsor and my Seattle Intergroup service manual study group and facilitators.  What an amazing program 
this is.  I highly recommend Area service.  I will change you!  And now on to my report: 
 
ACCOMPLISHMENTS FROM THE YEAR.  
Personal Growth.  Since taking over the corrections chair this past January, it has been an amazing journey in 
growth and maturity.  Being childish, emotionally sensitive and grandiose (see 12 and 12, p. 123), AA service has 
allowed me the opportunity to grow spiritually, in AA, and to grow as a member of my community and 
professionally.  I am overjoyed with the servant’s heart I have discovered here. 
 
Organization.   

1. Corrections Subcommittee. Was formed early on to meet monthly to compare notes, discuss ideas, 
monitor correctional facilities and share information.  This brought me up to speed in AA corrections, 
and I would like to thank all those that were instrumental in this process.  They are as follows: 

a. Derek S. – Chair, that’s me! 
b. David S. – Corrections Bridge, carried over from the last 6 months of the previous rotation, David 

has been an integral part of our committee.  He also serves as corrections chair of Eastside 
Intergroup. 

c. Vaas S. – Over 16 years in corrections service, Vaas’ elder statesmanlike presence has been a wise 
and welcome member on the subcommittee.   

d. Keith M. – a past Delegate from Area 69, Keith has been instrumental in getting us up to speed on 
how corrections works, with much experience carrying the message behind the walls. 

e. Pete K. – currently serving in Seattle Intergroup, Pete and I spent hours on the phone getting me 
up to speed on Area Corrections and checks in with me regularly to offer advice and experience, 
and always a story. 

f. Angel M. – Corrections Chair from District 34, Angel acts as a our bridge with the Spanish 
speaking AA community.  He is an inspiration and dedicated servant. 
 

2. Quarterlies.  We have had three successful quarterlies so far this year, participation remains strong and I 
am humbled by the dedication of AA servants involved in corrections.  They (and now me) are a special 
breed.  Thank you all. 

3. Corrections Workbook Study. – We completed a Corrections Workbook Study.  We met every Sunday at 
4:00 pm for about 4 months.  I hosted the meeting and Keith M., our past delegate, took us through the 
workbook page by page.  The book is an incredible resource for anyone with an interest in corrections and 
the workbook study was such a success, we decided at our September Quarterly to hold another one 
beginning in January of next year. 

4. Intergroups and Districts.  We are continuing to foster communication across Districts and intergroups.  I 
have learned how important and involved our intergroups are to the AA service structure and my vision is 
to create a solid connection between the intergroups in Western Washington and Area 72 so that we have 
organized and well-oiled communication channels between our intergroup corrections and Area 
corrections.  I want to give a shout out to Mike C., Pierce County Intergroup, Pam H. Seattle Intergroup 
and David S, Eastside Intergroup for their strong support and experienced voice at our quarterlies. 

5. Spanish Speaking Community.  We are successfully hosting quarterlies complete with Spanish translation.  
I am most proud of this accomplishment.  I trust word will get around and attendance from our Spanish 
speaking brothers and sisters will increase over time.  I would like to thank Angel for his enthusiasm and 
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dedication and Ramiro, DCM 57 for his support and participation.  It was great having him at our 
quarterly. 

 
RECENT EVENTS 

1. Corrections Presentations. I gave my first two presentations on corrections this last quarter.   
a. District 46 – On Zoom.  I attended District 46’s District Meeting on Zoom and spoke about 

corrections.  I’m not sure how informative it was but I am learning and getting comfortable in 
making presentations. 

b. District 57 – In Person in Mt. Vernon.   I drove up to meet with District 57 in Mt. Vernon to 
present on corrections and understand the interest and needs of our Spanish speaking AA 
community.  They are very dedicated and show a great interest in helping corrections programs in 
AA and want to assist and donate in any way they can.  It was a privilege to meet with them and 
also to present through an interpreter.  What a learning experience! 

2. Corrections Quarterly.  We held our third Quarterly of this rotation on Zoom on Saturday, September 18, 
2021, some highlights: 

a. 17 of 41 Districts attended/reported 
b. Seattle, Pierce County and Eastside Intergroups all reported 
c. 18 attendees on average (not including our Spanish translators). 
d. We successfully hosted the quarterly complete with Spanish translation.  Only a few bumps in the 

beginning this time as we learned how to allow our translators to get into the Zoom application to 
set up the translator function.  We are improving, the June quarterly required all kinds of 
adjustments, logging off, changing meeting rooms etc.  We only had to log off once this time.  
Thanks for everyone’s patience. 

e. The theme this quarterly again is facilities are mostly shut down to AA meetings.  No state facilities 
are open to Aa meetings either in person or on Zoom.  Some correctional facilities are allowing 
Zoom (or Starleaf) such as Island County Jail, Thurston County Jail, to name two.  Echo Glen 
Juvenile Facility is allowing in person to a select few through our AA member Kewn who presented 
at our June Quarterly. 

f. And literature orders are very slow.  Most intergroups are sitting on pink can funds waiting for 
reopening when we expect a ton of orders.  Until then, we are very slow. 

g. And last but not least, Pam H. was our speaker.  Pam is currently serving as the Seattle Intergroup 
Corrections Chair and has been involved in carrying the message behind the walls since 1995.  
She was inspirational and leads the call for younger corrections volunteers to learn the ropes as the 
old guard steps aside.  Carrying the message behind the walls is a special skill set in AA and 
extremely rewarding, but it’s a learning process, and she wants to share her experience with the 
next generation of dedicated corrections volunteers. 

 
LEARNING OPPORTUNITIES 
(Learning opportunities Problems or issues I am facing or have already dealt with).  

1. This past two Quarterlies, we have learned how to facilitate Spanish translation in our Zoom quarterlies.  
There are specific things we had to do, such as setting up the Zoom account for translation capabilities.  It 
was there I learned how well developed our Area is in this regard.  Each standing committee chair has an 
Area Zoom account complete with all the necessary bells and whistles for Spanish translation and 300 
participants and all kinds of other amenities. We also learned we have to set up emails in the Zoom 
settings for our translators, typically two who work in 45- minute increments, translating is intensive.  I 
have a new appreciation for our translators.  How they translate not only the words, but also the idea in 
the words and the tone, in order to properly convey the proper meaning.  Brilliant minds with advanced 
mental capabilities I never even considered.  And, I learned to announce to the participants to select a 
language so they can hear the translation.  I remember hearing this all the time at our Assembly and 
quarterlies, but now I was the one called to remind everybody.  I have a rapidly growing appreciation for 
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our electeds talents in all these little things they do so gracefully.  So, after all of this, our committee is 
now qualified and has Spanish interpretation at our quarterlies.     

 
GOALS NEXT QUARTER AND YEAR 
(goals I hope to achieve or begin work on in the next quarter and year) 

1. Master List of Volunteers. We have created an ad hoc committee to determine the best way to assemble a 
centralized list of corrections volunteers throughout Western Washington and connect them with AA 
members who are the point of contact with the different facilities.  We hope that those that are going in 
can draw from this list and then work those people through the clearance process for their specific facility.  

2. Correspondence to DOC Secretary. I am working with Holly H., Corrections Chair for Area 92, our sister 
Area to our east, to write a letter to the new Department of Corrections Secretary, Cheryl Strange.  Ms. 
Strange has a background in Mental Health.  I am hopeful our correspondence with her will be helpful to 
her as she directs the State’s correctional facilities in the coming ears. 

3. Organization and Communication.  We continue to remain ready as we monitor the facilities and try to 
anticipate reopening so we can deliver to the Districts when called upon; 

4. Literature. Continue to deliver literature in a timely manner when requested;  
5. Interest in Corrections.  Continue to generate interest in District, Intergroup and Area Corrections by  

improving our organization, communication, information and outreach with the goal of building a rich 
trusted servant community for future Area servants to draw from. 

6. Google Shared Drive.  I will continue to populate the Area Corrections Google Shared Drive with 
correction literature, forms and information so everyone has access at all times, including future 
corrections chairs and archives.  Feel free to email me items of interest and I will add them to the shared 
drive. 

 
In closing, In closing, I am available to any Intergroup, District, Home Group and the like to share on 
corrections, personal recovery, or to moderate group inventories, or assist in group resolution.  Just email me as I 
am always happy to be of service.  Corrections@Area72aa.org .   
 
Yours in service, 
Derek S 
 
Grapevine and Literature – Dave V. 
We had a very informative Grapevine and literature quarterly this past month that was hosted by Dora District 
11. The topic we had for the quarterly is “AA in a digital word.” Dora found two speakers Kim and Patti that did 
an excellent job. 
 
Both speakers shared about how they got sober online, how they accessed literature and how it helped them. 
Derick from the Step Ashore conference at Ocean Shores asked to come setup a display and have items for sale. 
We sold a large amount of literature at the conference. I really enjoyed setting up my display this year and can’t 
wait till next year. I’m very thankful at some of the people at this Assembly that helped me setup the display. 
 
Some of the problems we have been facing is the delay at getting literature shipped from ASWS and Grapevine. I 
have been told that there will continue to be a delay but the time to get your literature will be less than it has in 
the past. Please order you literature early if you need some for your District or group. 
 
I have attended a couple of District Grapevine and literature District meetings this past couple of months. I love 
the participation at the District level from the group Representatives and GSR’s. I want to get out to more District 
meetings so if you or one of your Districts would like me to come out, please contact me at gvlit@Area72aa.org. 
In Service, Dave V - Grapevine & Literature chair 
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Language Coordinator – Lisa S. 
Accomplishments from the past quarter 
The Language Steering Committee met twice last quarter and had rich conversations about parity between ASL 
and Spanish language needs in the Area.  During the past quarter, we have provided Spanish interpretation at the 
Area’s Archives and Corrections standing committee quarterlies, a pre-Assembly and GSR school.  We mailed out 
a Spanish newsletter after the last Area business quarterly meeting. I was able to attend one of D41’s monthly 
business meetings and talk about the Language Steering Committee.  We responded to a request through the 
Greater Seattle Intergroup from a dietician who was seeking AA resources for a Punjabi-speaking client of.  We 
were able to provide links to two online meetings in Punjabi, three recorded Punjabi speakers, and links to the 
Big Book and 12 & 12 translated into Punjabi.  It feels great to be able to help others connect to AA and utilize 
the gifts of technology to remove or reduce language barriers.  
 
Problems or issues we are facing or have already dealt with 
I worked with our Area Secretary to develop systems for putting together the Spanish newsletter and streamlining 
the process for having quarterly documents interpreted.  Previously, there had been a lot of manual work 
downloading, uploading, and emailing documents that needed to be translated between the document originator, 
myself, the translator, back to myself and back to the original sender.  It was time intensive and inefficient.  Now, 
we are moving toward better utilizing our Area 72 shared Google Drive to store, track and archive translated 
documents.  It feels like a small but mighty step forward in making the Spanish translation process more 
simplified.   
 
On a personal note, I have… 
 
Please share some goals we hope to achieve or begin work on in the next quarter. 
One of the goals for the next quarter is to visit more District meetings and talk about the Language Steering 
Committee and what services we provide in ASL and Spanish.  If you are eager to have an Area guest speaker at 
your business meeting, please reach out at languagechair@Area72aa.org. I would be delighted to join your District 
meeting! 
 
Lisa S. 
 
Newsletter Editor – Beth R. 
Accomplishments from the past quarter: I’ve gotten the newsletter out to the printer on time without needing to 
do any 4th or 10th steps with my sponsor – that is a real accomplishment.  I have only had to make 2 or 3 amends 
to my family, a significant reduction from other quarters.  I’ve learned how to pray diligently before the final 
review and how to ask for help with relative ease.  
 
Problems or issues you are facing or have already dealt with: At the start of the rotation, I did a good job of 
scheduling blocks of time to do the newsletter.  I had known start and end times.  This last deadline snuck up on 
my because my wife and I sold our old house and moved into our new house while we were still remodeling it.  I 
allowed the house to take priority over my service position and I ended up scrambling to complete the newsletter 
on the day before the deadline. Lesson learned! I will schedule blocks of time from now on.  
 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
Working on the newsletter in smaller, more manageable blocks of time and inviting HP in more frequently.   
 
 
Public Information – Karen S. 
Area Committee Assembly Report – Public Information 
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Accomplishments from the past quarter. 
--On Saturday August 14th co-facilitated the third 2021 PI/CPC Quarterly virtually from 10 am-230 pm. Grateful 
to Area Chair Crystal who stepped in and provided needed technical help, managed the chat and brought raised 
hands to our attention, which really helped us. Special thank you to Mollie K. who began serving as PI secretary 
and is working on minutes of the joint quarterly. Thanks to James and Mary for supporting when I panicked and 
later learned that I “misplaced” rather than lost the Zoom coordinates in the Q Zoom account and had to be 
rescued. I remain teachable and continue to learn. 
 
The committee members voted to establish a working committee to investigate whether the PI and CPC 
committees will continue to hold joint quarterlies – or if the committees will hold separate quarterlies.  We heard 
from ~30 PI and CPC trusted servants on how they are carrying the message virtually, some are beginning to 
distribute literature in person, some are presenting virtually, and others discussed their desires to do projects 
together. Our committee members are so determined to carry the message and resilient! After joint business 
and reports, PI and CPC held separate, concurrent learning sessions with invited guest presenters, which 
completed the morning session. Because PI meets with those outside of AA and carries the AA story of recovery 
rather than our personal story of recovery, we invited two special guests. Past delegate Steve C. and current 
Delegate Geene D. shared their experience with the GSC communications inventory, the 2017-18 external/ 
internal audit and report, GSO office changes and the 71st GSC and GSB recommendations – as they affect 
Public Information. A lot for all of us to take in! 
 
In the PI breakout four members of the 10-member PI high school team reported in on their experiences and 
learnings from a week of six presentations to four high schools in a public school District. Area Registrar Robin 
demonstrated how to complete the new Area online District Trusted Servant Update Form – once completed, 
folks will receive their PI kits from GSO! We discussed the upcoming National PI Workshop, problems with the 
PI Website, interest in press training, anonymity breaks and wrapped up with volunteer staffing needs for the AA 
booth at the upcoming State Fair in Puyallup. 
 
--Prepared and presented on anonymity and speaking at non-AA meetings with others in the second virtual PI 
training session that Districts 9, 44 and 45 held to prepare volunteers to staff the AA booth at the Puyallup State 
Fair. Compiled a list of anonymity and speaking at non-AA meeting resources. 
 
--The PI Literature Study Group is held on the first Monday of the month 7:15-8:30 pm PT. Thanks to Area 
Secretary Courtney for creating flyers for the Monthly PI Literature Study Group! On July 5th and August 2nd, 
hosted the Monthly PI Literature Study Group virtually from 7:15-8:30 pm; no meeting was held on September 
6th. Districts discussed possible state fair booth participation issues with COVID. 
District 11 pulled out of the State Fair; later Districts 9, 44 and 45 pulled out of the 
Puyallup State Fair due to COVID. PI folks are encouraged to join us as we discuss real issues District committees 
are facing, review our literature and learn from one another! Meeting ID: 895 5492 9995   Passcode: PublicInfo 
 
--Participated in the August 7th Web Steering Committee Meeting. 
 
--Continue to participate in the National PI/CPC Working Group Committee (2nd Saturday of the month) and 
the National PI meeting on July 24th at 9:00 am PT. Speakers: (1) PI Member presented a 10-minute PI 
PowerPoint Slide Show. (2) Nancy McCarthy, Class A nonalcoholic Trustee A.A.W.S., spoke from her experience 
in the courts and parole system. (3) Steve GAl-Anon spoke on the family disease, Al-Anon. (4) 
A medical physician was the fourth speaker. Seeking a PI representative with tech skills who is willing/able to 
attend and bring information back to Area PI Committee members and Districts. 
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--Participated in the unloading & setup of the Archives Traveling Display for the Step Ashore Conference in 
Ocean Shores on August 12th. Did not attend the conference; 225 people visited the display. 
 
--Participated in the NAATW held September 17-19, 2021. There were a lot of wonderful panels with 
informative, compelling subjects to take in. Topics relevant to PI included History of AA with Technology, 
Hybrid meetings, TIAA Forum, Open-Source Software, Public Information Discovered (National PI Working 
Group), Birds of a Feather, 12 Traditions in a Digital World, Concept 12 and Online Groups. Billy N’s history of 
AA embracing/not embracing technology must be listened to by all of us! So wonderful to reconnect with AA in 
Japan and tour their GSO and Intergroup offices. Grateful for GSO’s presence. 
 
Problems or issues you are facing or have already dealt with: 
--Gratefully Mollie K. committed to serving as the PI secretary and to capture the PI/CPC District reports at the 
Quarterlies and the PI Committee breakout notes! 
 
--At the August Quarterly, we formed a Working Committee to investigate whether the PI and CPC Committees 
should meet separately, rather than jointly. The PI/CPC committee Quarterly is held jointly to assist the Districts. 
While PI and CPC are two separate committees, the services we provide overlap and many Districts in A72 have 
one person serving on both committees. David D., Seattle Intergroup PI/CPC chair, volunteered to chair the 
group; three District reps who serve as both PI and CPC chairs - Michele K. D42, Parker D45 and Cheri D33 - 
volunteered to serve on the committee. 
 
Please share some goals you hope to achieve or begin work on in the next quarter: 

 Prepare for and facilitate a panel with DCMs 34 and 54 to present on pamphlets at the upcoming Annual 
Area Assembly. 

 Attend some more District meetings! 
 Participate in creating the NAATW crowd sourced notes and share learnings with PI. 
 Host the PI Literature Study Group on Monday Oct 4th, Nov 8th and Dec 6th at 7:15 pm. 
 Receive, review and distribute draft minutes of May and August PI/CPC Quarterlies. 
 Ensure Districts provide personal contact information; Registrar to submit to GSO. 
 Support the PI/CPC Quarterly Committee investigating whether PI and CPC committee 

members want to hold separate committee quarterlies instead of a joint PI/CPC Quarterly. 
 Prepare for and participate in the next virtual PI/CPC quarterly on Saturday November 13th. 

All are welcome to attend PI/CPC quarterlies! Remaining dates in 2021: November 13. 
Mark your calendar for these Quarterly dates in 2022: Feb 12, May 14, Aug 13, Nov 12. 
 
Public Information – Assembly 2021 Report 
 
Registrar – Robin M. 
 
Monthly Registrar Check in meetings, workshops, and Pacific NW Registrar check in meetings. Also Quarterly 
GSO and all 93 Areas Registrar check in meetings. 
 
GSO still behind with Kits being mailed out due to backlog from warehouse and publisher. Many downtimes 
with the Fellowship Connection System. 
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Please share some goals you hope to achieve or begin work on in the next quarter:  be continuing monthly 
workshops and check in meetings. Every quarter will be Spanish speaking workshop. Check the Area72 website 
for dates times and Zoom id numbers. 
 
Secretary – Courtney S. 
 
Hi Area 72, 
 
Over the last quarter I have enjoyed additional service opportunities in on top of my standard secretary duties.  I 
went to D34 to discuss Assembly motions and discussion topic and have been holding a monthly appointed 
meeting to brainstorm ideas and stay connected during this virtual environment.  
 
We created a Word document to capture District positions changes for those who are not able to submit the 
information online. This will give DCMs the opportunity to submit one change form to our Area Registrar that 
captures multiple District position changes on one document. Please make the changes online if possible but this 
form is available too. 
 
Thank you to those who submitted their Assembly Report on time.  64% submitted their reports in advance and I 
would like to see that number increase over the next year.  It will be extremely important that reports are returned 
on time for the others to read and help with the Assembly minutes.   
 
I love the opportunity to be of service. Do not hesitate to call with any questions and I am happy to facilitate 
homegroup or District inventories. Please let me know how I can support you! 
 
Thank you, 
Courtney 
 
Sound/Zoom – Mary T. 
Right after the July quarterly we got ready for the Pre-Assemblies that took place in August. We had solid 
attendance, and everyone has really acclimated to the virtual meeting platform.  
 
We have been planning the virtual 2021 Area Assembly.  It has been a fantastic learning and growing 
opportunity.  
 
I wouldn’t say problems or issues, I would say challenges have been finding tech volunteers from across the Area 
that are not already coming to the Assembly as a GSR/Alt GSR.  We are planning our first hybrid quarterly in 
January 2022 and I am always looking for people who are interested in helping both virtually and in person. 
 
This next quarter will be getting ready for January 2022 and having our first hybrid in person quarterly. I look 
forward to working with the host committee in meeting the challenges and needs that we may need to address at 
the venue. 
 
Treatment – Chuck C. 
 
Coming in as the Interim treatment chair in July just before the quarterly has been a bit of a crazy time. As far as 
accomplishments for the last quarter I really wanted to just reach to as many treatment chairs as I could and find 
out what I can  do to help and say hi to everyone. I also was able to spend some time with outgoing chair Jodi and 
learn as much as I could about what she had started and her vision for this rotation. I found her to be very 
passionate about treatment and service work, I am so grateful for her and her willingness to work with me. I have 
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been able to participate in a couple of meetings with other chairs to see how they cross over with treatment and to 
see what is going on in different committees. 
 
The only problems I really see right now are just coming in mid rotation. I really felt like I had to somehow catch 
up with everyone. After talking with some of the District chairs it became obvious that the best thing to do is be 
available and as helpful as I can. I am truly in awe of the District treatment chairs, they all are very busy and are 
taking meetings to facilities all over western Washington. The Bridge The Gap program is also going along nicely. 
 
Some goals for the next quarter include being available and as helpful as possible while getting to know everyone. 
In all honesty one of my biggest goals is to just learn to navigate the shared drives and all of the information that 
is available to us. 
 
Web Chair – Bill W. 
Accomplishments from the past quarter: Thanks to James for hosting the quarterly. A family matter & heavy work 
load had me unavailable. I was able to host the Web Standing Committee for him while he attended to his wife, 
recovering from surgery. These things tend to work themselves out! Not much else to report. I continue to 
respond to inquiries from members & help out best I can.  
 
Problems or issues you are facing or have already dealt with I don’t know anything about building websites or IT 
so many of the questions I am asked I cannot answer. Fortunately for me we have a ton of smarty’s who can!  
 
Please share some goals you hope to achieve or begin work on in the next quarter We’ll hold our last quarterly for 
the year & I will continue to participate in the web standing committee. 
 
Bill 
Area Web Chair 
webchair@Area72aa.org 
 
Webmaster – James S. 
Accomplishments from the past quarter.  
 
Wow, what a year this has been so far.  We have the pandemic, reopening and then semi-re-closing down, talk 
about whiplash.  What have I done since the last quarterly ... inquiring minds want to know.  Bullets for your 
consideration, 
 
I have submitted newsletter articles for your enjoyment (my humblest apologies, September will be without my 
article - time slipped through my fingers, alas my heart is broken), attended to the Area's website and google drive 
issues. 
Sent out Webmaster PSA's for your consumption. 
Posted a multitude of articles to the website (including regular monthly meetings for the registrar - which is similar 
to what did for the PI chair in the previous quarter) 
 
Added some new content for Area positions that were not there. 
Starting wading into the deep end and initiated an audit of the Area website content + with assistance from Area 
Chair - asked trusted servants to go over their respective Area and let me know of changes needed and provide 
necessary content for that. 
 
I have ensured the meetings listing is as current as possible, notwithstanding the most recent accidental removal 
of all meetings (plus re-addition of all of them from a meeting listing backup of only a few days prior) and 
subsequent audit of those items to get the listing of meetings to a truly accurate and current state. 
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I am slated to host 2 google workshops in the runup to the Assembly, starting September 19th and 26th.  These 
will be in service to the greater populace so that we may all enjoy the benefits of utilizing the google infrastructure 
that has been implemented. 
 
I updated the Area apps for the pre-Assembly information and as of this writing am currently in the process of 
preparing it for the Assembly Weekend. 
 
I have the NAATW Conference coming up, to which I was a part of the planning and program committee for - 
my humblest gratitude for that opportunity.  The conference is going to be amazing and I am looking forward to 
reporting on it as an addendum to this report on Assembly Weekend. 
 
My steering committee has been the absolute best group of people in service, nothing but kudos for them.  While 
I was away taking care of my wife after her major surgery, they stepped up & had the meeting without me - 
covering the items that needed the committee's attention.  They kept the ship sailing in the right direction.  To 
everyone else that stepped up to fill in on updating meetings, site & google infra items while I was taking care of 
my wife -- I cannot say thank you enough, it truly meant a lot to me to know the Area's website & google 
infrastructure was in such capable hands.  To everyone who has asked about my wife, my thanks and gratitude for 
your prayers, she has exited the recovery period and was just given a clean bill of health from her doctor.  That 
means so much both to my wife and myself, prayers are truly answered. 
 
Problems or issues you are facing or have already dealt with.  
 
After all that, what could possibly be wrong or go wrong?  I am not going to tempt that tiger by grabbing it by the 
tail.  Problems are many, but they ARE completely and totally solvable, with time and attention.  I am confident 
that both of these can and will be applied in the coming months. 
 
Firstly, website content audit - this will be a BIG item on the agenda for the Web Steering Committee when we 
meet in November.  What we need to do is assess the items we see on the site, find out if they are already 
archived, archive them if they are not & delete the content if it is judged to be outdated (or copied from other 
content).  Items that are still relevant will be retained and the subsequent page will likely get a once over and 
redesign to update it. 
 
Additionally, to add to this will be an audit/re-working of the PI site's content - from this we’ll likely be formally 
attempting to fold them in and under the Area 72 AA umbrella - they are part of the Area72aa.org, but are a 
separate site - this will remove that (more will be revealed on that) & then getting rid of the old items. 
Then there is the issue of the meetings themselves - I have asked for some assistance from the District web chairs 
on this, they should all have the ability to access and edit the meetings for their respective District on the Area 
website - so the sifting process can begin and we'll have a truly accurate listing of data - a pure data set, so to speak.  
So, for those that do not have this access, we will get together and get you sorted out. 
And, there is also the documentation piece that has been lingering.  Steve C wrote to me about this earlier in the 
quarter and I just need to go sit down with him and we'll see where we go from there.  Honestly, the reason there 
is little movement is that time stood still for about 4 1/2 weeks in the run up to the operation and the aftermath, 
my apologies for not giving it attention afterwards. 
 
Then, of course, there is the normal flow of information and requests that come in daily.  To this there have been 
a few requests for aid, which have been routed to the appropriate committees for their consideration. 
 
I have been asked a few times, how much time do you devote to the Area site / google infrastructure - as part of 
your service?  Well, what can I say - I am Mr Popular.  I have never truly tracked my time - and it would be a gross 
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injustice to do so.  I may not have all the time in the world, but I am willing and I have been GRANTED 
something that many people search for their entire lives -- inner peace.  Can you really put a time card on that?  
Nuff said. 
 
Please share some goals you hope to achieve or begin work on in the next quarter. 
 
Goals?  What goals do I have?  Sleep.  Seriously, my goals for the coming quarter are the same that I have had 
since I started serving in this position and serving AA in general.  Specifically, to make progress on the items 
mentioned in the problems section - there is a bar that I can be truly measured against.  Notice that I did not say 
completion or perfection -- our teachings come to the fore, “progress not perfection”.  Generally, I have a simple 
goal.  To be worthy of the trust invested in me - firstly by the various home groups, then the Districts and lastly by 
the greater Area 72 AA Area.  I know I cannot please everyone all the time, but I am always willing to try to be 
accomodating in every way.  To my critics, I look forward to the conversation where we can find commonality 
(and possibly friendship) and serve everyone.  To my praisers, I ask that you look to my critics and see them for 
what they are ... friends. 
 
Semper in servitio (ever in service), 
James A Cookson 
Area 72 Webservant 
 
Young People’s Chair – Meghan K.  
 
This last quarter I facilitated the July Area 72 Young Person’s Committee Quarterly. We had excellent attendance 
and a presentation from our Remote Communities Ad-Hoc committee. I also attended District meetings and 
worked with District 11 to put together a bid to host a hybrid virtual/in person quarterly. 
 
There have been no issues this last quarter. 
 
Next quarter, I look forward to participating in the October Area 72 Young Person’s Committee Quarterly. I 
would also love to attend at least 5 District meetings, and another Area’s Assembly if possible.  
 
MOTION #3               
“Western Washington Area 72 create a District for the online groups in the Area.”    
Presented by Seonaidh DCM17 
Moved: Dave B D15 
Seconded by: Amber N D8 
 
This has been an ongoing discussion that started last year as a motion.  There are 54 members present who are 
part of an online only meetings.  These groups offer a gift of sobriety for those who cannot attend in person.  
Online meetings have been around for many years but newer in our Area.  If we look at the Service Structure 
groups are at the top.  They bring the group conscious and move it down the triangle.  This hinges on 
communication and the tools that support communication.  At the 2020 Conference they made it possible for 
online only groups to get a group number which allows them to be recognized and receive information from 
GSO.  But they are not getting information from the Area that allows them to fully participate.  For example, 
online only groups didn’t get complete information about this Assembly.  It was forwarded to members from 
various avenues. 
 
Not being a District denies online groups: 
- GSRs the ability to leverage experience with each other. 
- Leaves them scrambling to find ways to participate in the service structure.   
- Limits their ability to receive important information. 
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Creating an online District was also recommended by the ad hoc committee a year ago.  We have created 
linguistic Districts that were created in this same way. 
 
Background:  
NOTE: background information was provided in advance and not shared at the mic. 

Reasons for having a Virtual District:  
• The Ad-Hoc committee identified that there is a need for, and recommends, a District for online 

groups.  
• Multiple groups within Area 72 are asking that a District be created.  
• Tethering to a brick-and-mortar District does not meet the needs nor the logistics for online groups.  
• Viable participation in a District, affords these groups the full participation and advantages of the 

entire service structure triangle.   

The report from the General Service Conference states: The [Policy / Admissions] committee recommended 
that the General Service Board form a committee to explore future possibilities for the participation of online 
groups in the U.S./Canada General Service structure. 

Reasons for moving on this motion now:  

• The “right of participation” as expressed in Concept IV is a fundamental concept in our fellowship and service 
structure.  

o “The preservation of the principle of “Participation” in our service structure is, to those of us who already 
understand its application and benefits, a matter of the highest importance to our future.”  

• Without participation, the “right of decision” as expressed in Concept III is denied to groups without full 
participation.  

o “We have seen how the A.A. groups, under the concept of the “group conscience,” are today holding 
the ultimate authority and the final responsibility for the world services.”  

• The pandemic has opened a new frontier for online groups and the same pioneering spirit that infused AA in 
the early years needs to be brought to bear on these challenges.  

o “…it is so vital that we preserve this traditional “Right of Participation” in the face of every tendency to 
whittle it down that we should here bring some of our pioneering experience to bear upon the 
problem.”  

• To delay would deny these groups the “right of participation” for another year.   
• There is no downside if the District fails. Any experience, strength and hope can only be a benefit to the 
General Service board committee noted above. 

Therefore, for the online groups to fully participate in the General Service Structure we must have a District. 
Having a District will allow the election of a District Committee Member (DCM). This will provide these groups 
full participation and representation at each quarterly and the Assembly. 
 
Historical Information 
Online groups have existed for many years within Alcoholics Anonymous.  With the onset of the COVID-19 
pandemic, groups were forced to move online, and in addition, new online groups were formed.  These online 
groups continue to thrive, and in most cases will continue to exist once in person groups resume.  Members of 
these groups have come from “brick and mortar” groups, and many have joined because of other conditions that 
prevented them from attending in person groups prior to the pandemic. 
 
Members of these groups have expressed the desire to have full participation in the general service structure to 
allow their voices to be heard; to cast their votes on various issues and motions; to be a part of the 
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communication network that has been well established in the general service structure (see chart 1); and to 
provide opportunities for service work. 
 
Currently at GSO (General Service Office), online groups are not able to register as groups, they can only be 
assigned customer service numbers. 
 
At the request of District 17, a discussion topic regarding this issue was raised at the July Quarterly in 2020. At 
the time, an Online Meetings Ad Hoc committee was created to investigate the need for inclusion of online 
groups into the general service structure.  
 
The Ad-hoc committee performed research, had numerous discussions and ultimately provided Area 72 with four 
recommendations. (see Appendix II)  One of those recommendations was the creation of an online District 
within Area 72.  The Let’s Do It online group of Alcoholics Anonymous selected a General Service Representative 
(GSR) who brought a floor motion to the October 2020 Area 72 Assembly for consideration.  At the Assembly 
the floor motion was voted to be moved to the January 2021 Quarterly.  The makers of the motion have since 
converted the floor motion into this discussion topic. 
 
Problem Identification 
Within Area 72, seven online groups have indicated the desire to be a part of the general service structure.  
Currently there is not a viable way for them to accomplish that. 
 
Online groups do not have the ability to fully participate or join in on decisions at the General Service level.  
Without a District we do not have a place for our groups GSR’s to come together, gather information, share 
information or a DCM that can take our right of participation and right of decision onto the quarterlies, our 
current delegate and the assemblies and thus the conference.   
 
Online groups face challenges in full participation in the general service structure which include the following: 

• Online groups do not have full “Right of participation” as defined in Concept IV.  
• Concept IV   Throughout our Conference structure, we ought to maintain at all 

responsible levels a traditional “Right of Participation,” taking care that each 
classification or group of our world servants shall be allowed a voting representation in 
reasonable proportion to the responsibility that each must discharge. Service Manual  
p.15 

• Online groups do not have full “Right of Decision” as defined in Concept III.  
• Concept III   As a traditional means of creating and maintaining a clearly defined 

working relation between the groups, the Conference, the A.A. General Service Board 
and its several service corporations, staff, committees and executives, and of thus 
ensuring their effective leadership, it is here suggested that we endow each of these 
elements of world service with a traditional “Right of decision.” Service Manual p.11 

• Lack of District affiliation eliminates a key level in the general service structure 
communication model (See Attachment I) 

• Tethering an online group to an existing District is not viable for these groups because 
the eventual return to in person District groups will preclude their participation.  

• Often these groups have members from wider geographical Areas than existing 
Districts, although in general, the bulk of the group members are within Area 72 
geographical boundaries. 

Proposed Solution For Discussion 
Area 72 create a District for online groups in Area 72. (Original Motion) 
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How the District would Operate 

• This District would operate in the same way as other Districts. (AA Service Manual Chapter Three: The 
District and the D.C.M.) 

• The Service Manual defines a District as a “geographical unit”.  For purposes of this District, the 
geographical Area is defined as all of Area 72. 

• This District would elect a District Committee Member in the same manner as described in the Service 
Manual. 

• Financial Support – this District would be financially supported in the same manner as other Districts i.e. 
by the groups that belong to the District. 

• DCM Duties – the duties of the DCM for this virtual District would be identical to the duties outlined in 
the Service Manual: 

• Regularly attends all District groups and Area assemblies and quarterlies. 
• Is the communication link between the District groups, the Area and the delegate. 
• Provides reports to the GSRs/groups from the Area, delegate, the conference and GSO. 
• Provides reports from the GSRs/groups to the Area, the delegate, the conference and GSO. 
• Votes, where applicable, at Area assemblies and quarterlies 
• “By maintaining active contact, both with the groups in the District and with the Area delegate, the 

D.C.M. is a key link in ensuring that all the A.A. groups are aware of the importance of their total 
participation in local, District, Area and world services.” (Your D.C.M.; Pamphlet F-12) 

• All additional duties as described in the Service Manual. 

Issues/Concerns 
Will the creation of this District require Area 72 to have online or hybrid quarterlies and assemblies? 

No, every D.C.M. is faced with the decision to attend a quarterly or Assembly and must decide based on a 
number of criteria, including travel, cost, etc.  The D.C.M. of this virtual District would have the same 
decision to face as any other D.C.M. 
 

Will the creation of this District add any additional costs to Area 72 expenses? 
No, Area 72 expenses would not be impacted. 

Will the creation of this virtual District reduce contributions to Area 72? 
No, the District would be self-supporting and would make downstream contributions based on their 
group conscience.  Groups within this District would continue to do the same. 

If the General Service Conference ultimately creates an online Area, what would be the impact to this District? 
This District would have to come to a fully informed group conscience about whether to remain with Area 
72, or join that new Area. This is no different than when new Areas are created. 

If online group members are also home group members of brick-and-mortar groups, how would voting be 
handled? 

Voting by individual members should always be in accordance with our spiritual principles and members 
should decide on which group to cast their appropriate vote. 

A member can vote in any group on internal group related issues. When it comes to issues requiring a vote on 
a District, Area or GSC level, the member should choose only one group where they will cast their vote. This 
is exactly how this operates currently when members have more than one home group. 

What will happen if there is no participation in this online District? 
Nothing. There is no impact to Area 72 other than the potential elimination from the Area role of 
Districts. 

Is there a minimum number of groups required to create a District? 
No. (See Service Manual Page S31) 

How will this District participate in the service committees in the Area? 
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They will participate in the same manner as other Districts.  If they have a member willing to serve, they 
will participate.   

What if the Area committee quarterlies are in person groups? 
The committee member will have to decide whether to attend or not, just as they do today when faced 
with decisions around travel, costs and time. 

Has a sufficient need been established? 
Based on the research conducted by the Ad-hoc Committee (See Attachment II) there were 26 online 
groups contacted in Area 72 that indicated they were or might be remaining as online.  Of the 9 that were 
staying online, 7 of those groups want to be involved in District and General Service.  The remaining were 
undecided in part, because there was no current way for them to be involved but would consider 
involvement should a path be created via an online District. 
 

Attachment I 
AA Service Structure - From 12 Concepts Illustrated 

 
 

Current Situation for Online Groups
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Attachment II 
Online Meetings Ad Hoc Committee Report 
Area 72 Assembly 
October 2020 

 
The committee is composed of GSRs, Alt DCMs, DCMs, and other District positions, together representing 14 
Districts (2, 4, 8, 11, 15, 16, 17, 18, 28, 32, 39, 44, 46, and 57), as well as Area appointeds, Area electeds, and 
past delegates from panels 59 and 61. Specific members include Lisa S (chair), Jack J (secretary), Lupita Y-M 
(technology host), Angel GR, Crystal S, Dale B, Dave T, Eric S, Frank M, Geene, Jordan L, Juan MV, Keith M, 
Kristee M, Lee R, Linda L, Meghan K, Karen S, Noah, Patty S, Thomas L, Will L, Geoff, Peeps, Andrea Z, and 
David G. 

 
Formation of the Ad Hoc Committee 

The ad hoc committee was formed on July 11, 2020 at the Area 72 July Quarterly by the Area Chair, Heather. 
Alt DCM 17, Lisa S, was appointed the ad hoc committee chair. 

 
Purpose of the Ad Hoc Committee 

This committee was formed to investigate the discussion question “How can Area 72 incorporate online only 
meetings, those without a physical address, and provide homegroup members of online only meetings a voice in the AA 
Service Structure while supporting and ensuring that online only meetings are able to carry out our primary purpose?” 

Specifically, the committee aimed to answer the following questions: 

• “What need does this serve?” 
• “Is there really a problem?” 
• “Is this actually a different problem?” 
• “What are different options that would help solve the problem?” 

 
Additionally, the ad hoc committee would allow those who have had experience with the same or similar issue 
to share how that situation was handled and whether there are details around the topic that are historically 
recorded but possibly mostly unknown by the current body. 

 
Ad Hoc Committee Meetings Overview Summary 

Since the July 11, 2020 creation of the ad hoc committee, five meetings were held on the virtual platform 
Zoom. Committee meetings took place on July 26th, Aug 9th, Aug 23rd, Sept 6th and Sept 20th and totaled 9.5 
hours of focused discussion. 

 
Members of the committee attempted to attend 56 online groups, targeting the 53 groups that had been 
designated as online on websites of Intergroups and CSOs in early July and adding a few extra since not all 
CSOs or District websites stated whether or not the meeting was truly online. The committee sought to collect 
information regarding whether those groups currently meeting online intended to return to face-to-face, to 
adopt an online and physical presence (hybrid groups) or continue online after the end of 

pandemic restrictions. Additionally, committee members hoped to hear whether groups knew of and desired to 
participate in general service. 

 
Investigation of Need / Outreach to Online Groups 
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The table below demonstrates the outcome of the outreach by commit members. 11 of the 56 assigned 
groups (20%) could not be accessed due to an incorrect website link, missing password, or no host present. 
Of the 45 groups they did attend (100%), 18 groups (42%) said that they would not be staying online after 
the pandemic ends. The remaining 26 groups (58%) were either planning to stay online or had not decided 
with certainty. Of those 26 remaining groups, 12 groups (27%) said they might be online, 5 groups (11%) 
reported that they would be going hybrid, and 9 groups (20%) said that they were probably staying online 
and 7 of the groups (16%) said that they wanted to be involved with a District and general service. 

 
Online Groups Attempted to Attend 56 100% 
Bad Password, Link, No Host 11 this number will be removed from the count (20%) 
Attended Meetings 45 new adjusted total 100% 
Not staying Online post-COVID 19 42% 
Might be online only 26 58% 

Undecided about which online 
format 

12 27% 

Going hybrid 5 11% 
Probably staying online 9 20% 

  Wants involvement with District and 
  General Service 

7 16% 

 
The first two sessions were focused on reviewing background data, assigning tasks to gather more information, 
and dividing up suspected online groups for committee members to visit and survey. Most discussions were 
enlivened by reports from the six Pre-Assemblies held in August. The Discussion Topic was presented at each 
Pre-Assembly by the committee chair. Raw capture of those discussions was made, compiled, and distributed to 
committee members for summary (see pp. 4-6). 

 
Consistent experience of committee members was that social media pages, central offices, and intergroups too 
often posted misinformation for online group meetings, which complicated surveying 20% of attempted group 
visits. Already out-of-date links and changed or not posted passwords are just two barriers to gaining a stronger 
pulse on the desire for general service by members of online groups. Members researched ways that the General 
Service Office in NY registers online groups; the history of online groups (see attachment at end of this 
document); and compiled spreadsheets to track the attended groups and feedback. Members reached out to 
other Areas and to general and elected servants across the country. 

 
Throughout the committee discussions, similar to the issues raised at Pre-Assemblies, are questions as age-old 
and ever-present as any in Alcoholics Anonymous: what constitutes a group, what differentiates meetings from 
groups, and how can we reach the still suffering alcoholic? How does the Right of Participation tie into this 
situation? Was there a demonstrated need? We discussed the quick mobilization to online groups in the 

response to the pandemic limitations. For some, the unexpected efficient urgency highlights the need to act 
quickly to form a virtual District within Area 72 to allow current and future servants of online groups an 
opportunity to be in service to the fellowship. 

 
Acknowledging the cautious history of the General Service Office, mandated in the Service Manual written by 
Bill W., members discussed the role of the Ad Hoc committee to research and bring to the larger body of the 
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assembled General Service Representatives ideas, pros and cons, and determined that there exists a stated need 
for inclusion. 

 
The ad hoc committee would like to offer 4 recommendations based on our findings thus far. We 
acknowledge that today’s Assembly discussion will provide a wealth of understanding regarding the extent of 
the need and are eager to hear what the body thinks about this topic. 

 
Recommendations 

The Online Meeting Ad Hoc Committee recommends the following 4 actions: 
• The Delegate share a copy of this report and work of the ad hoc committee to the AAWS chair in 

response to his interest in learning more about what Area72 thinks about this topic 
• Area 72 request that GSO find a solution to this issue of lack of inclusion into the service structure during 

the 71st GSC in 2021 
• Area 72 create a new virtual District, similar to a linguistic District, to serve the unique needs of online 

groups (not hybrid groups) 
• The Online Meeting Ad Hoc Committee continue through the end of this rotation to incorporate 

feedback from today’s body and report additional findings at the January Quarterly 
 
Discussion: 
 Jack DCM15: I served as the secretary of the adhoc committee on this topic and a secretary of an online only 

group round table.  It’s important to have a DCM for virtual online only meetings to be tuned into the 
unique requirements of the groups.  To quote Newtown, US trustee at large, from the 71st General Service 
“perhaps more than in the previous 60 years combine, the global pandemics has changed the AA world. I beg 
of you to be fearless and thorough to examine with an open mind weather our manor of organization 
ourselves for the function for service largely around geographic lines is the best way to proceed in the virtual 
21st century.” 

 Dave B GSR D15 Nooners:  A majority of members are new comers at our online meeting. We have sponsors 
and connect them, give out phone numbers, have service positions, so we have everything like a homegroup.  
They are in D15 and registered with D15 but only because that’s where intergroup has been. Seattle 
Intergroup helped us to get organized.  Thanks to Jack and Seonaidh for this topic.  

 Kaya D14 Archives: I work in the restaurant business.  Online meetings are some of the best ways to stay 
connected as I work long hours.  The need is there and it will continue.  The service industry has been forever 
changed.  The change in this service structure would bring a full AA experience with service representation. 

 Fermin GSR D34: My group thought it was a good idea but we have doubts, if there is a virtual District and 
they would belong to an Area what about people coming in from other Areas.  This could be confusing.  It 
would shift our Area depending on the virtual GSR.  We think it should be a more mature idea first.  At this 
time, we don’t think it’s necessary.   

 Debbie GSR D8:  I think I heard other Areas are thinking about an online Area.  I don’t have any experience 
being a member of an online only group so I don’t feel like I can offer them things I am not experiencing.  I 
don’t want to make AA inaccessible.  Why would we keep online only meetings from being a part of the 
entire service structure? 

 Craig GSR D14 Digital Dawn Patrol:  We are an online only meeting and coming into this Assembly I wasn’t 
sure what I would say but:  1) the founders told us the existential threats are to be too ridged 2) meet the 
challenges of the online groups.  If we had a District devoted to us, we would be much more efficient in 
delivering our primary purpose.  This would be a good idea to try. 

 Wendy, GSR D35: I am not sure what will happen with our meeting at the firehouse.  I don’t anticipate being 
online only, what would be the process to become part of an online only District? 
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 Kathy GSR D31 One Hour Reality Check:  I relapsed during COVID.  During treatment I was introduced to 
In the Rooms (global AA), established 10 years ago as online only meetings.  They have not been fully 
participating.  This is an absolute wonderful idea.   

 Josh B GSR17 Fremont Triangle:  Our group kept coming back to Trusted Servants and Group Autonomy.  
Only the group knows what’s best for them.  We don’t organize the groups into Districts, they register with a 
District.  

 Dave V Area GVLT: When I got back from PRAASA last year I created an online group and didn’t realize it 
would take off.  21 people do service to keep the meeting going seven nights per week.  It’s beautiful to see 
people with camera off and then turning the camera on and start participating.  We are doing a disservice.  
Online only meetings are already meeting monthly, we just want to be recognized by serving.  We have a 
General Representative (form of GSR) because we aren’t connected to the service structure. 

 Carolyn GSR D29 Orting Hole in the Donut:  We hope someday we will have the ability to meet in person.  
We are starting to accept this is the new normal but wondering what would happen if the pandemic went 
away and we didn’t have Zoom anymore.  Would this impact the online District?  Would this include Hybrid 
meetings?  My group voted No.  

 Kathleen Alt GSR Crosby Group D10: I got sober again via Zoom, this was the way I could get to a meeting.   
Society that evolve to survive, this isn’t going away and we need to evolve too. 

 David GSR D32 Alt Treatment: I was part of adhoc committee and this is so great.  AA is living and 
breathing.  Online only meetings are meeting and doing service.  Our group went hybrid and trying to 
determine how we are going to do service in this format. 

 Jo GSR D10 CTMVA:  My homegroup was born in the first days of the pandemic.  I was one of the only 
people who had experience service so we elected GSR.  At first we couldn’t get registered with AA.  We have 
members in our group all over the world.  What if they need service to stay sober and grow? Can we deny 
these people the opportunity to grow and do service? 

 Houston GSR D40:  Thank you for the detailed background.  Our group realized the only thing that would’ve 
held us back was the fear.  We talked about Tradition 3.  To establish a District within this Area is innovation 
in the AA structure.  We are in favor. 

 Dave V GSR D9 McKinley Hall: We setup a full hybrid system.  There are more than five or six people there.  
We should support them.  The challenge is that I don’t think we have looked at the long-term impacts. What 
would we do if the online treatment chair, etc. wanted to come into a treatment center or jail to do service, 
would that compete with the brick-and-mortar treatment chairs? 

 Angie C. Alt DCM D44: I think about inclusivity.  We have a responsibility to reach anyone anywhere who 
reaches out for help...”  I have been attending online only meetings.  I have seen 15 newcomers get sober via 
Zoom.  I have done 12 steps via Zoom. 

 Allyson GSR D32 Auburn Awake:  We are an online only group and have gotten connected with a facility in 
CA that are Zooming into our meeting.  We can reach out and do a lot of service.  We just feel disconnected 
and want that connection.  

 Crystal Area Chair:  To answers some of the questions, the online District would get a number.  That DCM 
would be added to the Area directory and get an Area email, newsletter and added to the distribution groups. 

 Lisa GSR Hull Harbor D8: Has GSO given any guidance on this topic?  How will we determine the 
boundaries?  

 Emmett GSR D40 Seattle Young People: I trust my District to host events.  I helped host a gender 
neutral/trans event. It would be great for an online District to host the event annually.  It would strengthen 
our Area now and beyond. 

 Jan GSR D31 PBP: Its confusing that someone from a different country would participate in the service 
structure if they needed to come here physically to attend an event. GSO is giving a number and it’s up to an 
online meeting to request an online Area that then Districts to create one.  Then carry service all the through 
to GSO.  We are uncomfortable with moving too fast and not thinking through this completely. 
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 Keith GSR D40 Kitchen Group:  We have concerns with integrating them into the Area structure. Ex: would 
GSR and DCMs be attending brick and mortar events? 

 Crystal Area Chair: They would accept what the Area offers for events and could put in a bid for an online 
only host/event. 

 Elizabeth M: I got sober at an online only meeting; this is where I found sobriety.  I tried getting sober many 
times and feel the online platform did that.  I was able to participate at my own pace. 

 Gary D AltDCM D10: Joe who spoke earlier is a treasurer for our online only group.  There is an electronic 
way to make contributions.  I don’t see a reason not to do it. 

 Tammy K:  I’ve been attending an online group and doing service.  There is a disconnect between my group 
and AA as a whole.  We don’t get all the information.  This would be helpful for us. 

 Lisa Area Language Chair:  This conversation been going on since July 2020 and the adhoc committee gave 
their final report at the Oct 2020 Assembly.  They made the recommendation to do this.  The 
recommendation from GSO came to list groups who ask to be part of the District they want to participate in.  
I hope we can give that to them. 

 Seth DCM41:  There is a difference between online groups and online meetings.  If your group has met in 
brick and mortar but on Zoom right now, you just have online meetings.  Online groups are online only and 
not going to be in person.  We are getting this request from the groups now, GSO has taken action on this.  
It’s coming from both directions. 

 Rick B GSR Maple Valley Men’s:  We whole heartedly agree they should have participation but we are not in 
favor of this.  GSO gave them the opportunity to register.  We should wait and see what happens, how that 
change impacts them and revisit it next year. 

 Greater Seattle Intergroup H&I Chair: We coordinate with Area committees.  We see a lot of service 
opportunities available and creative solutions to work together.  

 Karen PI Chair: As a DCM last rotation when COVID hit I put together a chart breaking down the difference 
between brick and mortar and online only challenges and activities.  I think it would be healthy and helpful to 
allow an online only District.   

 Frank GR for round table each month:  We’ve been meeting since the 1st of the year so online only groups 
can share experience, strength and hope.  We did form a District, we are creating a representative and have 
groups attending the monthly meeting.  This would formalize it and provide a right of participation. 

 Geene Delegate: When I was virtual at the Conference, we talked about this.  Questions came to GSO to “do 
something”.  They felt that if they honor the upside-down triangle the ideas should come from the online only 
group.  We did not make a solution; we made a solution to give them a group number. 

 Z GSR D9:  If our Area doesn’t allow this, they can create Districts at other Areas.  If we don’t do this other 
Areas will, they could end up anywhere vs. our Area.   

  DJ GSR D4: Who is not in the room comes to mind.  Young People found a seat at the table last year.  We 
need these groups to find a seat at the table.  Also, with the older population it provides a way to get and stay 
sober. 

 Diane GSR Almost Awake D11: People are talking about people coming from out of state and out of country 
and can vote on topics in Area 72.  How many people would need to be in Area 72? 

 Craig D17 GSR: We already have an online District formed by the groups.  Does Area 72 have authority to 
allow or not allow a District to participate?   

o We have to agree they are District by the Area.  They can create it but we have to vote on it to give 
them a District number, email address, etc.  That’s the motion we are voting on right now. 

 Dee Alt GSR Stepping Stone: I have more questions now, is developing online District up to the group.   
Crystal Area Chair;  

o To make an online District part of Area 72 you vote - Yes; if you don’t agree vote - No 
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o A group can start and have nothing to do with a District or Area.  It’s called a meeting but most 
become a group to be involved, join a District, register and get a group number.  The online District 
can decide if they want to continue or participate which is what we are discussing right now.  

 Jack DCM15: In the background, any District would be within the geographical boundaries of Area 72 and 
follow Area 72 guidelines. We have faith and trust in the spiritual program that people will want to do the 
right thing. 

 
VOTE: “Western Washington Area 72 create a District for the online groups in the Area.”  
Votes: 296 votes were submitted & 197 votes were needed to reach substantial unanimity   
Totals = 252 Yes & 44 No 
 
Crystal Area Chair called for any minority opinion – no response 
 
The motion passed 
DCM SHARING___________________________________________________________________________  
 
District 1 – (Spanish speaking District South of King/Snohomish Counties)   
No report 
 
District 2 – (Camano Island, NW Snohomish County, Arlington, Stanwood) DCM Caleb Z 

 Our District meeting is in person.  Many groups are going back to in person. 
 One of our homegroups is trying to do a bigbook drive to order in bulk to donate to hospitals, treatment 

centers and correction facilities.   
 
District 3 (SE Snohomish County, Lake Stevens, Highway 2 Corridor to Steven’s Pass) – DCM Chase M. 
Hello family and thank you for allowing me to be of service for another month. My report will be kind of small 
but as a District we are still chugging along. We are still meeting on Zoom until we find a for sure place. We are 
now starting to fill positions but very slowly. At are District meeting we have had 12 to 20 people show up with 
only 6 GSR’s which we have been trying to get more to show up. The chair position’s that we do have people in 
have been working very hard to get and keep stuff going in our District. I would like to get a shout out to our web 
chair for doing a amazing job with keeping our web site up to date, our central office chair with continuing to 
show up and get the job done, and our schedules chair and keeping and making sure our info in the schedule is 
up to date. Thank you for allowing me to be of service. 
 
District 4 – (Skagit County Mt. Vernon, Burlington, Sedro Woolley) - DCM Jeri H. 
Accomplishments from the past quarter:  
Hello WW Area our District now has most groups meeting in person.   
The monthly District meeting also has a new location so we are able to also meet in person.  September was our 
1st in person District meeting and it was well attended. 
 Grateful for the whole District working together to find the best way to carry the message to the new comers.   
Our District Corrections committee now are able to carry the message to the juvenile detention program in Skagit 
County.  
 
Problems or issues you are facing or have already dealt with 
I believe we are having the same issues as most of the Area is having trying to figure out how to carry the message 
in these troubling times. We are trying to figure out how to have meeting schedules printed with meetings 
changing almost daily. 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
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We are hoping to be allowed to attend and hold jail meetings soon. Create paper meeting schedules for new 
people who come into our meetings. 
 
District 7 – (South Clark/Skamania Counties) DCM Shalia A. 
Accomplishments from the past quarter 
Continued contact with Jails and Institutions by our Corrections Chair. Continued scanning for digitization by 
our Archives Chair and Committee. 
 
Problems or issues you are facing or have already dealt with: 
We still have vacancies in our Committee chair positions.  
 
Please share some goals you hope to achieve or begin work on in the next quarter 
I hope to continue attending more meetings that have no GSR and check in with those who have invited me 
from the District meeting. 
 
District 8 – (Thurston and Mason Counties) DCM Thomas  
 All our positions are currently filled.   
 We are starting to look at what our Service Center does, how we connect with our District and how connect 

more in the Area.  We are thinking of conducting a physical inventory of the Office to see what they have and 
bring the information back to the District. 

 Treatment meetings are virtual.  Amber the GSR is doing an amazing job of making sure our meetings are up 
to date.  Thank you GSRs that are here today. 

 Goal over the next quarter is to update the District handbook.  
 

District 9 – (Central Tacoma, Fircrest) DCM Andrew M. 
Accomplishments from the past quarter 
One of our major accomplishments was moving to a hybrid format while maintaining safety protocols. We have 
continued to have a full complement of Trusted Servants active in all positions (i.e. GSRs, liaisons, and board 
members), testifying to the good will and leadership of many wonderful people. We are looking forward to a 
number of folks meeting at McKinley Hall to share the Assembly together. Food and Fun!  
 
Problems or issues you are facing or have already dealt with 
Beyond the normal issues of people forgetting to attend their meetings, we have actually had a pretty amazing year 
so far.  
 
Please share some goals you hope to achieve or begin work on in the next quarter 
We have just found two people to act as the chair for the upcoming July Quarterly: Shannon H, District 9 
Treasurer, and Gwen V, GSR for Unity/Destiny Group. District 9 will do a great job serving the community. 
 
District 10 – (Kitsap Peninsula) DCM Patrick P./Alt DCM Gary D. 
 Accomplishments from the past quarter 
 
District 10 has been working on getting all of our groups on a Gmail account to make it much easier for them to 
be able to communicate better within the District and at group level, our District has been using the “fatcow 
service” for years,  but like everything else…. Change is difficult. 
We are getting there and by December we are hoping that all the groups will be on the same page. 
 
 one of the Districts largest groups has found a new location in east Bremerton, im super excited for them as its 
been a tough deal on the Group as the bldg they have been in for years and years was being sold.\ 
 their new address and meeting times will be posted soon. 
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Our Webmaster has also been working on a new website for the District and it will be completed shortly. Doug 
has been working his but off for months and i just received a text that he has completed it!! 
We are all  looking forward to seeing his hard work with a bright and shiny new Website. 
 
Problems or issues you are facing or have already dealt with 
Like everyone in the entire world,we are struggling with this pandemic. It has made carrying the message very 
hard. 
 Getting meetings into the Treatment centers and Correctional facilities has been just about impossible, but our 
Corrections Chair and the Treatment Chair have both succeeded in getting litaturer and Meetings into several  
Facilities. 
A huge kudos for all the hard work!! 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
 
 This next quarter I will be focussed on making communication between all the groups and District 10 as a whole 
much easier. Also I'm looking forward to being able to sit down in a hall with everyone and get some Hugs, and 
see all the smiling faces in person. I know I have zero control over that, but it's definitely on the top of my list. 
 
District 11 – (Whatcom County, Bellingham) Alt DCM Susan A. /DCM Angela S. 

 We have been virtual and tried hybrid in August but then a big surge in meetings have moved back to 
Virtual. 

 We will be moving the 2021 gratitude banquet into 2022. 
 Challenges getting service participation.  Those in positions are doing great! 
 We are working on getting the YP quarterly in our District. 
 We kicked off a pen pal program and we are going into detox. 
 We have printed schedules. 

 
District 12 – (North and East Snohomish County, Everett) DCM Erin W. 

 All of our positions are filled outside of Newsletter. 
 Denny youth center is opening a treatment center and we are reaching out to them.  We will connect with 

Meghan our Area YP Chair. 
 Challenge is figuring out the schedule as meetings start shutting down or opening up.  Our solution has 

been to send people to the central office.  We made cards to give people with this contact information.  
 
District 14 – (West Seattle, White Center, Vashon Island) – DCM Dimitri H. 
Accomplishments from the past quarter 

 District 14 hosted a super successful (and safe) picnic! 
 GSR’s attended pre-assembly’s, and had conversations with their homegroups about this Assembly.  
 Our treasurer created a finance committee for the District, comprised of GSR’s from our different towns, 

to propose a budget to our District for 2022.  
 Our Area Accessibilities Chair and Remote Communities visited with a presentation. 

 
Problems or issues you are facing or have already dealt with 

 Some of our committee chairs have stepped down recently (an ongoing flux and change of people stepping 
down, or being interested and taking on a position) – grapevine/literature, young peoples’, etc.  

 Growing pains amongst some of our home groups navigating the state mandates around COVID protocol 
(some meetings splitting off into hybrid meetings and getting their own registered number with GSO) 
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Please share some goals you hope to achieve or begin work on in the next quarter 
 Have the finance committee make a 2022 budget proposal to District 14.  
 Find a fun and creative way to have some holiday time within District 14.  
 Create some partnership between neighboring Districts (10 and 31).  
 Attend a quarterly (or two or three) this fall. 

 
District 15 – (Downtown Seattle, West Capitol Hill) DCM Jack J. 
 
Accomplishments from the past quarter: Support for GSRs as they attended pre-assemblies and prepared to bring 
motions and discussion topics to their groups 
Began planning work with District 40 for a virtual Gratitude Speaker’s Meeting 
Supported District 16 and 17 in their new rotation as Chair and Alt Chair for the 49th Annual Burien Little 
Assembly, which will be March 12, 2022. D15 was the chair for a virtual BLA in March 2021. 
Attended all of the pre-Assemblies as co-sponsor with District 17 of the motion to create an online District 
 
Problems or issues you are facing or have already dealt with: Reaching out individually to GSRs and servants who 
have gone quiet, who haven’t attended a few business meetings. 
 
Please share some goals you hope to achieve or begin work on in the next quarter:  Engage the District in writing 
job descriptions for the District handbook as method to foster understanding of the roles and to elicit filling the 
positions 
 
Jack J 
District 15 District Committee Member 
425-518-4929 
 
District 16 – (NE Seattle, University District) DCM Ella T./ Alt DCM Judy B  
 
Accomplishments from the past quarter 
• Planning meetings for the 2022 Burien Little Assembly (BLA) are now underway.  
Join us on the 2nd Sunday of each month from 10AM to Noon. 
Zoom ID 842 1359 9038 and Passcode 84838 
• We welcomed Area speakers to our District meetings from remote communities and finance in the past quarter 
and focused on preparing GSRs and groups for the October Assembly.  
 
Problems or issues you are facing or have already dealt with 
• District 16 has not yet succeeded in filling most committee positions. Currently, only accessibility and 
treatment are filled. Our secretary also moved out of state this quarter.  
• BLA was cancelled in 2020 and online-only in 2021. Extra fundraising is needed this year, as a result. 
Donations from groups, Districts and individuals are gratefully welcomed. Checks (payable to Burien Little 
Assembly) can be sent c/o Greater Seattle Intergroup at 5507 6th Avenue South, Seattle, WA 98108.  
 
Please share some goals you hope to achieve or begin work on in the next quarter 
• Our business meeting after the Assembly will be a check in to adjust, as needed, and goal setting for the year 
ahead.  
• BLA fundraising and planning will be a focus on the next quarter. The event will be held March 12, 2022. 
 
District 17 – (NW Seattle, Ballard) DCM Seonaidh D. 
Accomplishments from the past quarter 
Thank you to GSRs and officers and my Alt DCM. I am so grateful for their openness, wisdom, and support.  
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Presentation of online District motion at pre-assemblies and Assembly 
Outreach to online groups and Seattle Greater Intergroup regarding online group integration in service structure 
Visiting group’s business meetings received a warm welcome.  
In person fellowship while keeping District Business Meetings online, though our gratitude banquet is not going 
to be held this year due to Delta.  
 
Problems or issues you are facing or have already dealt with 
Engagement on the part of an elected servant or two.  
Safety in the building we had met in person prior to pandemic  
 
Please share some goals you hope to achieve or begin work on in the next quarter 
 BLA support 
 Outreach to D17 “dark groups”  
 Greater involvement with Seattle Intergroup 
 Revised District Handbook 
 January District Inventory  
 Remote Communities Handbook/Kit 
 
District 18 – (Renton, Kent, Tukwila) DCM Jeff O 
Accomplishments: We made a split with excess funds we had. We had $1400 we split between the Area, GSO, 
and Seattle Intergroup 
 
Problems or issues you are facing or have already dealt with - Lack of participation in District work. As groups 
begin to open we have seen less and less participation out of our groups. We do have the diehards who will do 
this work anyways, but we have very few of those. 
 
Hope to achieve or begin work on in the next quarter - I am hoping we can get out to some in person meetings 
and invite groups to do some District work. 
 
District 19 – (West Everett, Mukilteo) DCM Tom P. 

 Challenges are similar to other Districts with filling positions. 
 Our Alt DCM and Secretary are moving out of state. 
 Positives - we have a new Alt DCM and they are taking charge of our meetings and keeping up to date on 

our meeting app. 
 Some GSRs about 10 represented or 28 and they have been a solid core group. 

 
District 21 – (Grays Harbor County and half of Pacific County) DCM Jamy J. 
Accomplishments from the past quarter: 
We have returned to in person meetings at the Aberdeen Alano Club.  
 
Problems or issues you are facing or have already dealt with 
We are still struggling with communication between groups and District. 
There are several Chair positions open, however we have two members that are going to visit as many groups as 
they are able to, to share information regarding both the Corrections and Accessibility Quarterlies. 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
Continue to meet with groups and individuals to encourage participation at the District level. 
 
District 22 (Port Angeles, Forke, Nia Bay) – DCM Becky S 
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Accomplishments from the past quarter: We have been able to keep meetings open on Zoom or in person. Our 
activities committee has been busy and was able to put on a picnic at the end of July. They are also busy planning 
our gratitude banquet in November.  
 
Problems or issues you are facing or have already dealt with: the ever-changing covid has currently halted meetings 
going into the local inpatient treatment center. We will be going back in just as soon as we are allowed too.  
 
Please share some goals you hope to achieve or begin work on in the next quarter: 
I think the biggest goal for our District is to host a successful hybrid quarterly in January. Also inviting Meghan to 
attend as we are looking for a YP chair. 
On November 20th holding a gratitude dinner. 
 
District 24 – (Edmonds, Lynnwood, Mountlake Terrace) DCM Mike B/Alt DCM Kelley 

 We had 8 members together for the Assembly today.  It’s great to be together. 
 We had our picnic and 200 people attended – on Zoom. 
 We are looking for Alternates for each District committee position to help with the transition next 

rotation. 
 
District 27 (Woodland, Cowlitz and Wahkiakum Counties, Longview, Kelso) – DCM Leanne 
Accomplishments: We are pleased how we have worked together through all of this years changes. 
 
Challenges:  We have worked through our wonderful DCM Steve F. leaving. I, the new DCM, Leanne 
Erdelbrock have continued to work from my Altdcm account because after contacting all in Area to change to 
the new account, I have still been unable to accomplish this change.  
 
Hopefully, at some point, we can make the switch and information will be enough from my old Altdcm account. 
to continue carrying us though.  In the big picture, no big deals in District 27.  
 
Goals: We are hoping to keep our goals on expanding our service work to the still suffering alcoholic in the age 
of a pandemic. 
 
District 28 – (Lewis County, Centralia) DCM Barb 

 Our District business meeting is still on Zoom – we vote monthly if we should hold it in person. 
 We are a small District and the District is quiet.  We still have some positions open. 
 I am blessed to be part of the District and Area service. 
 I am grateful my mom was able to get sober 6 months ago via Zoom. What a gift Zoom has provided us. 

 
District 29 – (Puyallup, Eatonville, Orting) DCM Mikala 
Accomplishments from the past quarter 
In August we held a special election for our Alt DCM Angie P!  That was the month we first met (partially) in 
person.  We are still partially virtual - welcoming all GSRs and Trusted Servants who are not ready to join us in 
the meeting space. We also decided as a District to purchase a microphone/speaker combo to make it easier for 
those on Zoom to hear and be heard. 
 
Problems or issues you are facing or have already dealt with 
It has been a somewhat rocky start meeting back in person.  The place we meet is difficult to get ahold of making 
it a somewhat weird transition.  Additionally we are struggling to fill or keep filled our District service positions.   
 
Please share some goals you hope to achieve or begin work on in the next quarter 
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I am working on filling some service positions and finding more ways we can serve alcoholics in District 29 and 
Western Washington.  I am also looking forward to getting everyone together in a safe way towards the end of the 
year for some kind of gratitude event. 
 
District 31 – (Burien, Des Moines, Tukwila) DCM Larry B. /Alt DCM Anita S. 
DCM Report 
Accomplishments from the past quarter: 
●  Elected as GSR upon the departure of our previous GSR (moving out of the Area.) Thank you to Larry B for 
all your service over the years in District 31! 
●  Supported our GSR’s and committees and try to fill in my knowledge gaps as the new DCM! 
●  Attended multiple quarterly meetings, pre-assemblies, and committee meetings until we can get them all filled 
for the District. 
 
Problems or issues you are facing or have already dealt with: 
●  After having issues getting service from our previous bank, our Treasurer, Linda, identified a bank that better 
fits the needs of our District. The account is set up in a way that will make it easy to transfer the signees as we 
rotate in new DCM and Treasurer positions. 
●  Some of our groups have gone back to in person or hybrid meeting formats. Some issues that are reported with 
Hybrid meetings are such things as audio and video quality, depending on the internet connection at the meeting 
locations. As a District, we’re eager to share what has worked and what hasn’t, and will continue to be good 
citizens to the community by adhering to the mandated COVID guidelines. 
 
Some goals you hope to achieve or begin work on in the next quarter: 
●  Fill our open committee positions: CPC, PI, and Grapevine & Literature 
●  Support/education our GSRs and committees however possible! 
 
District 31 - Alt DCM Report – Anita S. 
Accomplishments from the past quarter: 
●  Elected Alt DCM September 8 
●  Attended Grapevine & Literature Quarterly 
 
Some goals you hope to achieve or begin work on in the next quarter: 
●  Helping DCM get our positions filled 
●  Attending the committee quarterlies of the open committees 
 
District 32 – (Auburn, Federal Way) Alt DCM Angela / DCM Nick C.  
 All but one position at District is filled. 
 Nick and Angela are working closely together to support the meetings that are in person, online and 

committee work. 
 District meeting is the 3rd Monday at 7pm. 

 
District 33 – (East Kent, Maple Valley, Black Diamond, Summit) DCM Kimberlee P. 
Currently District 33 has19 meetings that are meeting in person, 2 virtual meetings, 6 that are not meeting due to 
COVID and 1 closed due to loss of space.   The DCM, Alt DCM & the majority of the GSRs attended a pre-
Assembly.  Most GSRs have discussed the motions and discussion topic with their meetings. A few are on the 
agendas for their September business meetings.  
 
Our PI/CPC chair has District 33 involved in a new community event at Lake Wilderness “Festival in the Park” 
Oct 9 & 10. 
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Our webmaster has been doing a great job keeping our schedule updated on our District website 
 
Problems or issues you are facing or have already dealt with:  The District meeting is still virtual.  It is working 
well.  When we discussed going back to meeting in person several members asked for a Hybrid opportunity.  No 
one volunteered to look into that option.  The DCM does not have a laptop available to her so the meeting will 
stay virtual for now. 
 
A speaker’s meeting has closed after 15 years due their physical location was given to another non-AA affiliated 
group.  Home Group members did not come forward to assist with finding someplace new to meet. 
 
Please share some goals you hope to achieve or begin work on in the next quarter:  GSIG Vice Chair Aaron C. 
has been invited to the October 12 D33 meeting. He has been attending District meetings discussing what 
intergroup is and what services it offers. 
 
District 34 (Bellevue, Redmond, Mercer Island) –DCM Carlos E./Alt DCM Brian G. 
Hello Area 72 - It’s a pleasure and privilege to do October’s report 
 
Accomplishments from the past quarter 
Unbelievable! that we are already in our 9 going to 10 months into our service rotation. Being a DCM is not the 
same as Alt-DCM. I go to sleep with District in my mind and wake up with District in my mind.  
We had our first hybrid meeting last month and the great people from the church gave us the main chapel much 
bigger place to practice 6 feet apart easier.  
We have created an electronic flyer That Facilitates Members of A.A to get into the business meeting.  
We have accomplished together with Districts 35 36 and 38 our GSRs 12 traditions workshop and we had a good 
turnout. We invited Courtney (Area secretary) she covered motions for next Assembly including questions and 
answers I feel that our District 34 as a whole accomplished great past quarter. 
 
Problems or issues you are facing or have already dealt with 
We still have technical issues with turning District into hybrid. Some District members have stepped down from 
there Service positions for personal issues. 
 
Bridge the Gap, IPAA, literature. Public information are the Service positions Available now. Some GSR's. Are 
not attending any more. But one Alternate GSR and new GSR joined District last quarter and we are happy for 
that. It is a hard task to find people Available for service positions right now. 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
We are starting to work on a new project called our third legacy in action Workshop. 
How Area 72, Districts, Intergroup offices, work together to serve the groups and aa members to be available 
serving still suffering alcoholics More will be Reveal. 
 
Also, District conscience voted to have Gratitude meeting via Zoom this year on November 20, 2021. we will visit 
groups that don’t have GSRs and leave electronic flyer hopefully members can step up for service positions  
 
Thank you Very much for your attention 
Carlos Escobar DCM 34 
 
District 35 (Issaquah, Sammamish) – DCM Jennifer C.  
Recently a newcomer was briefly inpatient out of State for Alcoholism. She was discharged when it was learned 
that she had been exposed to Covid-19.  
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 Wanting to stay sober, using the internet she found our Area 72 website.  From there, she reached out to our 
Area Chair asking for help. The newcomer lives in Issaquah, so Chrystal forwarded her email to District 35.  The 
newcomer was contacted by District 35 and was assisted in finding a Group in Sammamish currently meeting 
online. She could attend a meeting while needing to isolate.  The newcomer was offered to have someone call her 
to chat with and be a friendly face for when she logged onto her very first AA meeting. She said yes.  The Group 
was contacted by the District, and a Home group member volunteered to help, and she extended the hand of AA 
to the newcomer.  
 
 In my opinion, this is our Area Service Structure in action. Information was passed from the Area to the District, 
from the District to the Homegroup and to its Homegroup members. Our service structure provided and 
supported a newcomer, and Homegroup and its members in an opportunity to do twelve step work. In 
coordinating the contact and subsequent activity, several people, in different service positions participated in the 
twelve-step work as well. We were all doing what we’ve been told we needed to do to stay sober.  
I think by being here this weekend, and participating in service in the Area, we are all connected to that 
newcomer and that’s what makes the newcomer the most important person in the room.  
 
 I also think that it’s a wonderful example of how, AA, technology, and spirituality mix.  
 
 This is just something I wanted to share with you and celebrate with you today. 
Thank you. 
 
District 36 (NE King County, Duvall, North Bend) –DCM Ray H. 
During the last 1/4 attended live meetings in our District that opened back up as pandemic restrictions were 
lifted. Continue to hold our District 36 business meetings on Zoom. 
 
Something new we were able to do was to put out a poll on our website. We Created a Poll to get a District 
consciousness from our online users on meetings they prefer, the options they were given were Live, Zoom, or 
Hybrid which gave us the ability to get information directly from users. District 36 currently has 23 in person 
meetings, 8 Zoom, 2 hybrid and 13 inactive meetings due to the pandemic.  
 
District 36 has 18 positions currently with 7 of those open positions. That seems to be the Area we need to work 
on. The up-and-coming Gratitude Dinner has been an issue for us and talking to neighboring Districts the idea to 
postpone until a later date seems to be a solution As DCM I was privileged to act as PI and helped man the AA 
Booth at the Monroe Fair.  
 
My Goals for the next quarter will continue to update our website with any updated meeting information, update 
contact information with alt GSR contact information and contact the inactive meetings to keep our District 
Meeting information current, continue to get the information out about available service positions. 
 
 
District 37 (North Clark County, North Vancouver, Woodland) DCM Julie U./ Alt DCM Sunny W. 
Accomplishments from the past quarter 
Area chairs are involved attending Quarterlies regularly and working on carrying the message through their service 
work.  CPC/PI is developing a District tri-fold to take to businesses and meet/discuss with professionals.   
YP Chair and committee is developing a workshop this upcoming quarter. 
 
Problems or issues you are facing or have already dealt with 
Moving to an in person District meeting.  We are half and half, in the meantime we are partnering with 
Intergroup to have Hybrid District meetings. 
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Please share some goals you hope to achieve or begin work on in the next quarter 
Increase GSR participation by 50% - DCM and Alt DCM to visit meetings that are now in person to encourage 
GSR representation.  
 
 
 
District 38 (Kirkland) DCM Leonard 
We had a successful District picnic this last quarter with a great turnout and great fellowship.  A lot of meetings 
have successfully started meeting in person again.  Our District voted to go back in person, which we will do next 
month. 

 
We’ve struggled with committee positions during Covid.  We hope getting back to in person meetings will foster 
more enthusiasm, and help us fill open positions.  A few facilities in the Area have opened to small in person 
meetings, which may provide opportunity to be more active in pi/cpc, treatment and/or corrections. 

 
Thanks, Leonard 
 
District 39 (Bothell, Kenmore, Woodinville) DCM Jon S. 

 We had 40 total meetings. 
 We had 150 at the picnic last month. 
 Our webmaster is updating our events monthly. 
 We will hold a Zoom gratitude dinner. 
 Co-hosting the Assembly 2022.  

 
District 40 – (East Capitol Hill, Madison Beach) Alt DCM Morgan / DCM Erin E. 

 We have decided to remain online and we are getting more participation. 
 We are getting more participation by having the District meeting online. 
 All our service positions are filled which is exciting being a small District. 

 
District 41 – (North Downtown Seattle, Magnolia) DCM Seth G. 
Accomplishments from the past quarter. 
Nearly all of the groups in District 41 have resumed a partial or full in person meeting format, and many of them 
are still offering online meeting participation as well. 
This summer as our region’s COVID restriction were lowered, we were able to move forward with our annual 
fellowship picnic after suspending it last year.  Held on July 17th in Magnolia Park, we provided hamburgers and 
hotdogs and invited members to bring potluck dishes to share. 
At our District meetings held on Zoom, we have been joined by guest speakers to learn more about our service 
partners, such as the Area 72 Language Chair. 
 
Problems or issues you are facing or have already dealt with. 
This summer we saw landlords become more willing to open their doors, so the decision to resume in person 
meetings shifted more to the groups themselves.  However, not every group is rushing to return fully to in person 
meetings just yet; we have one group nearly at standing room only in their church, while another group is 
regularly at max. capacity in their Zoom room.  The good news is that there are more options for alcoholics to 
find a meeting format that works for them. 
 
Please share some goals you hope to achieve or begin work on in the next quarter. 
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Over the next quarter we are hopeful that we’ll be allowed to maintain our various meeting formats.  The next big 
event for our District will be a Gratitude Banquet held jointly with Districts 15 and 40 on Saturday, November 
20th at 7:00-9:00pm.  This year the banquet will be held virtually on Zoom and each District will host a speaker, 
plus we are holding a fundraising raffle. 
 
District 42 – (NW Seattle, Shoreline, Lake Forest Park) DCM Sarah M. 

 We have a good GSR turnout for the Assembly, thank you! 
 We have meetings in person, hybrid and online. 
 All committee positions are filled. 
 D42 picnic in September was in person and it was great to meet people I had not before face-to-face. 
 We took a District inventory in June and digging into the topics. 
 We will be asking individuals from the Area to talk about a Concept each month. 

 
District 43 – (Gig harbor, Purdy, Port Orchard) DCM Cowboy Steve/Alt DCM Steve M. 

 We are putting materials in the hands of alcoholics behind the walls – hundreds of dollars’ worth of 
literature. 

 We are working on getting the website up and running again - we will be asking for help. 
 We have some in person and Zoom meetings in the District. 

 
District 44 – (North Tacoma, Gig Harbor) DCM Angie C. 
Accomplishments from the past quarter 
The past quarters accomplishments would be that we were able to explain the Assembly. Process......voting, 
motions, substantial unanimity, GSR sharing, etc. as well as go over the motions n discussion topics to prepare 
our GSR's for the Assembly without overwhelming them completely. 
 
Problems or issues you are facing or have already dealt with 
Problems that we are facing are the fact that most of our focus has been on preparing GSR's for the Assembly, so 
we only discussed last District mtg about maybe doing a gratitude banquet online, so we had them take it back to 
their groups n I think by waiting until the last minute, that there might be a severe time crunch to pull a banquet 
off. 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
Some of our goals for next quarter are to visit some more home groups in our District, possibly have an Archives 
presentation at our District mtg, and possibly doing a District inventory. 
 
District 45 – (SW Pierce County, JBLM, Steilacoom, Spanaway) DCM Joyce F. 
 Accomplishments from the past quarter 
I am pleased to report that I was able to meet with the Puget Sound CSO office administrator and train on the 
new Hybrid equipment. I also attended all of the pre-assemblies, a virtual Assembly in Montana, the virtual West 
Central AA Forum, virtual NAATW, and I registered for the 58th IWC (Virtual). I have continued to participate 
with the South Sound Seven monthly meeting and monthly concept study. GSR’s were encouraged to attend the 
GSR Universities and to also attend a pre-Assembly so that they could have a better understanding of the motions 
and lead their homegroups in discussion and develop their group conscience helping them to know which way to 
vote. GSR’s have also been encouraged to attend the GSR panel at Assembly and to participate in GSR sharing.  
 
Problems or issues you are facing or have already dealt with  
Unfortunately, our District picnic had to be cancelled out of an abundance of precaution. We were able to receive 
a refund from the Metro Park System so our picnic seed money is still in place for next year.  
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Our District has had a number of vacant liaison positions so our Alt DCM, Patty M., and myself have been 
attending the committees to enable us to report back at our District meetings. We have been fortunate to fulfill 
our TSSC liaison position. Welcome April B! So pleased that you joined our team! 
 
Please share some goals you hope to achieve or begin work on in the next quarter 
District 45 will be holding our first hybrid meeting on Oct 21st! The F2F portion will be held at the PSCSO and 
we will be following their covid guidelines.  We still have a couple more open positions and are trying to get the 
word out. Who knows, maybe becoming hybrid will help.                                                                                                             
Alt DCM, Patty M, has formed a planning committee for our Virtual Gratitude Celebration to be held on Nov. 
21st. She has a speaker lined up and is planning a couple of games with. Last year’s first virtual celebration went 
very well and we are hoping for a great turn-out. 
 
District 46 – (Whidbey, Fidalgo, San Juan islands) DCM Michele M. 
 
I am thrilled to say that District 46 has continued to deal with the challenges that 2021 has thrown at us all with 
compassion and willingness to change. Our District was already challenged with the fact that we are a collection of 
Islands all with different needs on any given day. During COVID even our regulations were different for using 
facilities. We have had a lot of overcome to be all inclusive but we were apparently up to the challenge. Early in 
the year we as a District decided we needed to become a hybrid District and began the work of making that work 
for us all. Our Web Chair and Web Servant began their education of hybrid equipment and the needs and 
requirements we were going to need moving forward. Being hybrid requires all facilities we use to have a wifi 
connection and not all of our previous locations could accommodate us but we are now two months into full 
hybrid District meetings and we are working out the bugs. We have begun travel again and had our first official 
hybrid meeting on Orcas Island with a small group of us making the journey for the in person portion. It sounds 
simple enough but it includes a one hour ferry ride, coordination of travel to the location and back to the ferry 
after the meeting and set up of the hybrid equipment. It was pulled off without issue and those on the virtual side 
of the meeting were very impressed with the MEETING OWL PRO. We highly recommend it to those also 
looking into equipment. It’s pricey but worth it.  
 
     We also began the year with a number of open positions which we are slowly getting filled. We had some 
positions reopen with a couple of our members moving on with their lives which took them out of our District 
and one out of state. Also with the death of our Third Legacy chair Gerry M. she left shoes hard to fill.  
     So I would say our goals moving forward is to fill those open positions. Also one of our biggest challenges has 
been our schedule. We have always printed schedules and now that we have so many virtual meetings and things 
changing on, what seems like a daily basis, printed schedules are hard to keep accurate. It is a challenge we 
continue to strive to make better by having an email address where groups can make their own changes as they 
happen and some GSRs even printing their own schedules for their homegroups. This is still a work in progress. 
     
 We have a long standing group/hall struggling presently and the Alternate DCM and myself are working with a 
couple of their homegroup members to try and change their struggle. COVID has not been kind but we continue 
our best to be all inclusive, kind and compassionate and continue to carry the message.  
    
I have always been proud to be a member of District 46 and this past year has shown how resilient we are, how we 
really are willing to change when it is best for all and the love we have for Alcoholics Anonymous. Thank you all 
for letting me be of service.  
 
In loving service,  
Michele Mentzos  
DCM 46 
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District 54 – (Enumclaw, Buckley, Bonney Lake) DCM Steve L./Alt DCM Stacie 
 
I put it that way because it is the morning of the 22nd and I’m finally sitting down to write my Assembly report. 
Not that I procrastinate all the time, but, it has been a busy couple of months. District 54 is doing well. We had a 
fun, well attended, picnic. Our District meetings have gone pretty smooth, even with Zoom. Partly because we 
have Robin M. in our District and she provides advice and information when needed. And of course our GSRs 
and Committee Chairs add lots of sobriety and calmness. All are appreciated by yours truly. 
We are slowly filling committee chairs and we have a strong core of GSRs. 
 
A quick shout out to my newest AA friend, Nic C. DCM32. We met on the golf course a couple of weeks ago, 
where I am surrounded by recovering alcoholics. 
I am truly amazed at how little stress I have encountered o 
ver the last nine months. There are many contributing factors to this. This program, my Higher Power, the people 
in District 54, and of course the amazing people we have at Area. The Appointeds, to Geenie are always available 
with knowledge and experience to share. And a sense of humor I love. 
 
Lastly, I have to include the South Sound Seven. We have had many great discussions and (Zoom) fellowship. 
Hopefully thing will open up and we all can get together in person soon. 
 
District 55 – (Sequim Area) DCM Kyle/Alt DCM Teresa M 
District 55 is doing great we have such an amazing group with great participation. Most all our meetings are back 
up to running live again with only a few still on Zoom only. Our activities committee has been hard at work 
getting ready for Halloween and our Gratitude banquet on November 6th. Other then that I’m just so happy to 
have such a great District and it’s been an honor once again to serve.  
 
Some of the major topics have still been in regards to the pandemic but as of lately we have been able to focus our 
efforts on alcoholism and how we can do more for the alcoholic who still suffers. Maybe more now then ever.  
 
As far as goals and what I plan on working towards is mainly to better my listening abilities to help fill the needs 
requested by our members. 
 
District 56 – (East Jefferson County) DCM Charley P. 
    Hello, my name is Charley, I'm an alcoholic and the DCM for District 56, which is Northeast Olympic 
Peninsula. 
 
    I'd like to thank the GSRs from our District that I've seen here today.  Jennifer from Traditionally Speaking, 
and Jud from Dog on the Roof, and any others that I missed.  You guys are awesome. 
 
    District 56 has been adapting as well as we can to the COVID landscape.  Contributions have been great.  
We're still meeting as a District virtually, even though many of our local meetings have been returning to in 
person.  We've been able to keep our schedule updated and accessible, both physically and online. 
 
    Like many Districts, we've had a lot of difficulty filling our Service positions.  I don't have a solution for this, 
but I would like to shout out to the GSRs and Committee Chairs who have been showing up for their service 
positions.  You guys are rockstars, and our District would not be able to do what it does without you. 
 
    Also, like many other Districts, we haven't been able to bring meetings into our local jail.  Our new idea is to 
utilize the Grapevine's Carry The Message Project to sponsor Grapevine subscriptions for individual inmates.  The 
thinking is, if we can't bring in person meetings to incarcerated alcoholics, at least we can supply them with 
meetings in print. 
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    Finally, we've started doing events again!  We have a potluck coming up on the 23rd of October at Noon at HJ 
Carroll Park.  Also, our Gratitude Banquet is happening, at its usual location, and it's going to be hybrid!  We are 
still figuring out what the event is going to look like, so tune in to our next District meeting if you'd like to know 
more.  We meet every month, on the third Wednesday, at 6:00 PM. 
 
    Thank you so much for letting me be of service! 
 
District 57 – (Spanish speaking groups north of King Snohomish Counties) DCM Ramiro 

 In one year, I feel better and stronger than one year ago, we were three members one year ago and now we 
have 10 attend at the District.   

 We counted members in the groups and we are about 90 members.  I know there are more and probably 
about 50 more.   

 Corrections can and gave a presentation in July.  The groups decided to hold it in Mt. Vernon and the 
Corrections Chair came from the South End.  We had 30 people present and it was a great presentation.  
We will be inviting other Area committee members. 

 Thank you for inviting me yesterday to present on a panel. 
 
2026 ASSEMBLY BIDS             
DISTRICT 8 – Little Creek Casino Resort 
Presenter Thomas DCM8 
 
We have held previous assemblies at this location successfully.  The have many rooms available for example to 
display our archives.   They have onsite meals. 
 
Estimating registration will be about $33 additional information will be available in future updates.   
 
Voting: 223 votes were submitted  
Totals = 214 Yes & 9 No 
 
Bid was accepted  
 
MOTION #4             
“Area 72 adopt current, and future, General Service Office practices regarding contribution limits.”  
Presented by: Eddy M-M Alt Treasurer  
Motion made by:  James B GSR 
Seconded by: Caleb DCM2 
 
Background: 

 Area72 does not have a limit on individual contributions at this time.  We would like a limit on 
contributions to align with GSO as a best practice.   

 GSO has a cap on contributions.  This cap is to avoid unbalanced contributions which could potentially 
lead to influence by those individuals.  

 Currently GSO practice includes individuals’ limits ($5,000), bequest through a will is a one-time 
($10,000) limit, and no limits from groups, Areas, and Committees.  GSO does not accept contributions 
from non-AA members even if they want to donate on behalf of an AA member who passed away. 

 We got asked the question about our current practices.  After research, we realized Area 72 does not have 
any general practice.  So, we thought that following GSO’s guidelines and if we need to adjust in the 
future, we will revisit as needed. 
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Discussion:  
 Caleb DCM2:  There wasn’t a problem that raised this topic.  It’s the Finance Committee’s job to review 

policies to ensure Area financial best practices. 
 Scott GSR D42 Lake City Big Book: My group wanted to know if the figures are still accurate.  Did we take 

into account inflation?  
 Dave GSR D46 Eastsound:  Did you discuss scaling as GSO is so much bigger than the Area.  In principle we 

are for it. 
 Debbie GSR D8: We had a contribution in our District and we don’t have a policy in place, I had to asked 

our DCM if the Area had a policy and we didn’t.  
 Heather Alt Delegate: I applaud Finance Committee for bringing this to our attention.  I remember when I 

was Alt Treasurer Intergroup came to us because there was a big gift and wanted to know if we had anything 
in place.  It will be great for the future that if we come across a situation of a large donation, we will have 
something in place. 

 Morgan Alt DCM D40:  To confirm if GSO increases their amount we will also?  Correct. 
 Crystal: It was on the Conference agenda and they declined increasing.  It does get discussed and reviewed. 
 Teresa M Alt DCM D55: $10,000 could be a magic number and trigger the govt.  
 Dee Alt GSR Stepping Stones: Do these include all the individual donations that are made by the group?  

Could the individual make a donation to a group?  
o This is just for the Area, it doesn’t apply to your group 

 Jay GSR D17 The Fourth Dimension:  So if someone gave $20,000 to our group could we then pass along a 
large contribution to the Area? 

o Yes 
 Houston GSR D40: Is this a guideline or a policy, is this a hard policy we need a vote on to change? 

o Yes, it’s a policy requiring a vote to change 
 
VOTE: “The Area Finance Committee recommends that Area 72 adopt current, and future, General Service 
Office practices regarding contribution limits.” 
 
Vote: 258 votes were submitted & 172 votes were needed to reach substantial unanimity   
Totals = 252 Yes & 6 No 
 
Crystal Area Chair called for any minority opinion – no response 
 
The motion passed  
 
DISCUSSION TOPIC              
Is the Area Archivist an Area Appointed Trusted Servant?   
Presented by: Joyce DCM45/Wendy GSR  
 
Background Information: 
 Motion 77.8 the Area originally created an Area Archivist position in 1977. 
 Motion 11.2 Area 72 appointed Trusted Servants be given full right of participation as defined in Concept IV 

in Area Quarterlies and Assemblies. 

 Motion 12.1 (synopsis) Created the Archives Chair position to ease the burden of the Area administrative 
duties that were put on the Area Archivist so they could focus on the science of archives.   
 

In the creation of this position some things are important to note:  
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 First, “The Archives Steering Committee will select, replace, or reappoint an Archivist using the currently 
established process, which requires ratification by the Area Committee at the first Area Quarterly meeting of 
each rotation.”  

 Motion 89.1 In the Fall of each even numbered years the Steering€ Committee will solicit resumes for the 
position of Area Archivist. These resumes are sent to the Area Chairman who then forwards the resumes to 
the Steering Committee for their review. The steering committee then selects the most qualified individual for 
ratification at the January Area Committee meeting. Qualifications for this position reflect past archives 
interest and experience, participation on the Archives Committee, and organizational skills pertinent to the 
maintenance of the Archives files. The term of Archivist is two years; however, the steering committee can 
recommend the reappointment of a current or past Archivist.  

 Second, Specifically in our handbook it states, “After being elected, the incoming Western Washington Area 
72 officers meet to select appointed officers and standing committee chairpersons for a two-year term.  These 
selections are made from past DCMs or trusted servants who have made themselves available by submitting 
resumes for consideration.  The selection of Area Archivist is the only appointment which is handled 
differently.  The person for this position is selected by the Archives Steering Committee based on their skills 
and experience and affirmed by the Western Washington Area 72 Committee at the first January Quarterly 
meeting of the new committee.” 

 Third, Archivist is not listed in the Area handbook as an Appointed Officer/Area Trusted Servant. 

 Fourth, In the Q&A background information for Motion 12.1 the question was asked: “"Will the Archives 
Committee have 2 votes at the Area Committee meetings and Assemblies? "No.  The Archives Chair will cast 
the only vote available to the Archives Committee during Area business meetings."    

At this Assembly they were concerned about “vote” stacking, but for the subsequent web motion they were not. 

 Motion 02.2 Created the Area Web Servant. 

 Motion 12.2 Created the Web Standing Committee Chair position.  When this position was created for 
similar reasons that Archives Chair position was created, it did not take away full participation by the Area 
Web Servant in Area Quarterlies and Assemblies. 

 Concept IV The General Service Board, furthermore, rigorously abides by the principle of “Participation” 
whenever its chairman makes appointments to the Board’s principal standing committees. Numbers of non-
Trustees and paid staff workers are customarily chosen for these important posts. As with the active service 
corporations, the same elements are nearly always present in these committees, viz., representatives of the 
General Service Board, non-Trustee experts, and one or more staff members who must do most of the leg 
work. All can vote, and therefore all can truly “participate.” When the time comes to ballot, there are no 
“superiors,” no “inferiors,” and no “advisers. It also should be noted that General Service Office paid staffers 
who work in preparation for and attend the annual General Service Conference have the right of 
participation at the Conference, voting along with the delegates, trustees, and directors on issues that affect 
A.A .as a whole. How they are assigned or hired is never an issue. 

Why is this important? Concept IV There is another good reason for “participation,” and this one has to do with 
our spiritual needs. All of us deeply desire to belong. We want an A.A. relation of brotherly partnership. It is our 
shining ideal that the “spiritual corporation” of A.A. should never include any members who are regarded as 
“second class.” Deep down, I think this is what we have been struggling to achieve in our world service structure. 
Here is perhaps the principal reason why we should continue to ensure “participation” at every important level. 
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Just as there are no second-class A.A.’s, neither should there be any second-class world service workers, either. The 
“Right of Participation” is therefore a corrective of ultimate authority because it mitigates its harshness or misuse. 
It also encourages us who serve A.A. to accept the necessary disciplines that our several tasks require. We can do 
this when we are sure that we belong, when the fact of our “participation” assures us that we are truly the “trusted 
servants” described in A.A.’s Tradition Two. 

The Long Form of Concept IV states: “… each group of our servants shall be allowed a voting representation in 
reasonable proportion to the responsibility that each must discharge.” The role and responsibility of the Area 
Archivist has changed only minimally over the over the years. Since 1977 we have valued their participation in the 
Washington Area service structure and perhaps should continue to do so.  

Today we want to discuss:  
 Is the Area Archivist an Area Appointed Trusted Servant? 
 Does the selection process of the Archivist by the Archives Steering Committee (ASC) preclude them 

from being an Area Appointed Trusted Servant? 
 If so, should we modify their selection process to be in line with all Appointed Trusted Servants? 

 
Presenter Discussion: Joyce GSR D45 South Tacoma, Lakewood, Joint Base, Steilacoom & the Waller-Summit 
corridor: One of our GSR’s, Wendy from SS, and myself were invited to bring a discussion topic--’Is the Area 
Archivist an Area Appointed Trusted Servant?’  
 
Currently the Archivist is not listed in the Area Handbook as a Trusted Servant which means our Archivist does 
not have the right to vote at Area Quarterlies or Assemblies. However the Archivist is listed in the current DCM 
and GSR handbooks as an Area Trusted Servant. The Archives Chair position was created at the Assembly of 
2012 with motion 12.1. This motion created an Archives chair position and changed the position of the Archivist 
to an Archival Specialist, relieving the Archivist of administrative duties. The Archives Chair’s primary duty is to 
handle the administrative duties so that the Archivist can concentrate on the science of Archives.  
There are other positions in our Area that are considered “Specialists” such as Newsletter, Sound, Secretary, 
Registrar, Language, and Webmaster, When the Webmaster position was created it did not take away the rights of 
the Webservant and when the Language chair position was created it did not take away the rights of the 
Accessibility chair and all of these positions are defined as Area appointed Trusted Servants giving them the right 
to vote.  
 
The process of appointing the Archivist falls on even numbered years. The Archives Steering Committee solicits 
resumes for the position of Area Archivist. The interested candidates submit their resumes to the Steering 
committee and they review the resumes and evaluate their skills and qualifications using a matrix tool. They select 
the most qualified candidate and send their recommendation to the Area to be put on the slate for the Area 
electeds at the January Area quarterly. Qualifications for this position reflect past archives interest and experience, 
participation on the Archives Committee and organizational skill pertinent to the maintenance of the Archives 
files. The term of the Archivist is two years; however the steering committee can recommend the reappointment 
of a current or past Archivist, allowing the Archivist to serve up to 8 yrs. 
 
To be eligible the applicant must have archival experience and have the time and energy to manage archives work 
parties, coordinate archives training efforts, maintain the digital catalog, maintain a consistent filing system, 
manage our repository, represent the Area at National AA Archives Workshops, and manage collections such as 
artifacts, paper, audio information, photographs and videos.  
 
We believe that a person fulfilling these responsibilities should be included as an Area trusted Servant. In 
Concept IV we learn about the spiritual component of the “right of participation”. The long form of Concept lV 
states…”each group of our servants shall be allowed a voting 
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representation in reasonable proportion to the responsibility that each must discharge. In the essay portion it 
states…”It is our shining ideal that the ‘spiritual corporation’ of AA should never include any members who are 
regarded as ‘second class’... Just as there are no second-class AA’s, neither should there be any second-class world 
service workers.” Concept lV continues…”when the time comes to ballot, there are no ‘superiors',’ no ‘inferiors’, 
and no ‘advisors’. And if we are out of alignment with concept lV then we are automatically out of alignment with 
concept three, the right of decision and concept 5, the right of appeal. All of us have spiritual needs and a desire 
to belong. In our meetings we talk about participation at every level. There is no one position that is greater than 
another.  
 

 So where do we go from here?  
 Should we keep things as they are?  
 Or should we change the DCM, the GSR and The Area Handbooks so they align with each other?  

 
Should we reclassify all other Area appointed trusted servants as “specialists”? Should the Area Archivist be 
classified as an Area Trusted Servant? If so, should we modify the selection process to be more in-line with the 
selection of all of the other Area appointed Trusted Servants?  
 
Discussion:  
 Wendy, GSR:  There were several questions after the pre-assemblies: 

o Would it be, “vote stacking” if both Archives chair and Archivist voted at Area events?  There are 
other similar roles; Webmaster and Web Chair, Language Chair and Accessibility Chair.  It’s not 
considered vote stacking. 

o Would the Archivist have time to attend Area events given their robust jobs.  This is similar to the 
Language Chair and Webmaster/Web Servant.  They attend Are events and are voting members.  
Currently the Area Archivist is attending Quarterlies and Assemblies and the costs are covered by the 
Area 

o Does the current Archivist selection process hinder the ability to be an Area Trusted Servant because 
the selection process is different?  There was a simple solution mentioned at a pre-Assembly, the 
Archives Steering Committee could use their current selection process, report back to the Area with 
their selection, then submit to the Area Electeds for ratification to align with the selection process.   

 An easy fix could be that the Area would invite the Archives Steering Committee to participate in the 
selection process. They could use their matrix, use current process and then report back to the Area with their 
recommendations.  The Area would bring to the January Quarterly for confirmation and appointment of the 
appointed trusted servants.   

 Brittany GSR D29 Back to Basics: To clarify, do other Area appointed trusted servants get a vote?  Yes.  
o We felt like things should be kept as they are and getting a vote at homegroup.  If they did get a vote, 

they would need to attend all the quarterlies.   
 Teri GSR D42 Counterpoint: The general consensus is that the Archivist has a heavy workload.  While things 

are on Zoom attending these quarterlies and events are not as challenging to attend.  We believe they should 
be a Trusted Servant based on the amount of work they do compared to other Committee Chairs.   

 Greg GSR D17 The Solution Group: We were more concerned with over representation from other 
committees.  Seeing Language and Accessibility, Webmaster and Web Chair have votes.  We feel we should 
remove some of those votes. 

 Jay GSR D17 Fourth Dimension: We didn’t come down to a decision one way or another, but ended the 
convo about the Archivist at GSO doesn’t have a vote.  We are following their guidance on contributions so 
why don’t we follow GSO’s practice on this. 

 Houston GSR D40:  Have the past Archivists been polled on this?  Would the Archivist want to be voting?  
Are they doing other work at the times we would be doing business and voting on topics? Also, why not take 
away the duplicated voting on the other positions? 
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 Gary: The Archivist is selected from the Archives Steering Committee and ratified at January Quarterly, all 
other positions are selected by the Area Electeds and ratified at the January Quarterly.   

 Cindy Alt GSR D45 WOW: My group was in favor.  Personally, I would like to hear what the Archivist would 
like to do. 

 Andrew DCM 9:  James is the Webservant and deeply involved in helping run our Quarterlies and 
Assemblies.  The Archivist has been an Area Trusted Servant, why don’t they have a vote?  Was that 
rescinded?  

 George GSR OPP:  I was an Archivist in California Area93 and I did not have a vote. I was chosen by the 
ASC.  Being the Archivist - I was able to go to the regional forms, workshops, etc.  They are in the loop and 
very informed.  They should have a vote.    

 Maryland Archivist: We are holders of the facts of Area 72 along with Archives Steering Committee and 
Archives Chair.   

o As the holder of the Facts here are some I found:    
o Motion 77.8 stated the committee would appoint an Archivist — nothing has amended or change that 

motion. 
o The 2009 Area handbook lists the Archivist as a trusted servant in paragraph 9  
o The 2013 Area handbook does not  
o The GSR handbooks and the DCM handbooks of the last several panels and currently list the 

Archivist as a trusted servant  
o In 89.1 it implements the archives policy statement and implementation plan … there were two 

paragraphs that had administrative errors when the policy was put into the 2013 handbook: one, in 
the archives committee paragraph and in the Archivist paragraph.  

o We wonder if this can be an administrative correction to the handbook —that we add back Area 
Archivist in paragraph 9 as a trusted servant of Area 72 and we correct the two administrative errors in 
the archives policy statement in Appendices III— The Archives Committee would list both the 
Archives Chair and Archivist as Area committee members 

o The Archivist paragraph be followed as written by 89.1—the ASC calls for Archivists resumes, they are 
submitted to the Area Chair who forwards to them the ASC, who selects the Archivist per matrix 
skills, and sends that resume back to the Area Chair for the appointeds selection process. 

 Meghan Area YP Chair:  There was some talk about committees having multiple votes, I remember Alan (past 
delegate) said voting is the codification of participation.  Voting shows I can cast a ballot as a form of 
participation. 

 Robin Area Registrar:  The repository is amazing, we have so many volunteers.  We have become more and 
more involved with the officers and standing committees.  The Archivist has to know so much about the Area 
and would be informed to be able to vote. 

 Donna Archives Steering Committee Member:  The more people that have input into our group conscious 
the better of an Area we are. 

 Thomas DCM8: Would this include additional duties and responsibilities to the Archivist?  To me it means 
they should participate at the level they can.  The ASC could be in the Archives room while the Archivist 
attends to vote and participate in business.    

 Crystal Chair: You need to look at the background information and read the minutes from that Assembly.  It 
specifically says while creating this position the Archivist would not have a vote.   

 James Webmaster: I read this and thought “It’s about time”.  If you have been to the repository you will 
understand the amount of work they are completing, engaged with the Area and should have a vote.  It’s an 
appointed position. 

 Carla GSR D45: Our group asked if the selection process be changed?  Could we change how we address 
trusted servants and specialists?  Could this become several motions?  Ex: should we change how we address 
specialists across the board and should the Archivist be able to vote? 
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 Lisa Area Language Chair:  I went back to the motions and looked at the Language Chair and Language 
Steering Committee.  The Accessibility Chair wasn’t able to handle the scope of entire accessibility as it was 
focused mostly on language needs.  Things evolve when there is a need.  Maybe we need to revisit the roles 
now as things have evolved, the immensity of work and how they are serving the Area. 

 Rita Archives D24/ASC: Based on the amount of responsibility and intensive work I think they should have 
vote. 

 Chase DCM3:  It’s challenging, should the Archivist be in the room supporting and answering questions 
about archives or should they be in the room.  It’s a challenging question. 

 Jacob Alt GSR D44: Concept IV, “…allowing voting representation and responsible proportion to the 
responsibilities that each must discharge.”  When we look at one vote in 250+ votes it’s less than 0.5% so it 
seems reasonable for our Archivist to have a vote.   

 Carina Area Archives Chair: The Archivist has the history of the Area.  Looks like a clerical error when 
looking at past motion information.  Haven’t gone through all the background information yet though.    

 Heather Alt Delegate:  At the 2012 Assembly and the pre-assemblies and I remember vividly that Steve C. 
stated that the Archivist will not be voting, the Archives Chair would take care of District Archivist and would 
attend the quarterlies, Assembly and administrative items.  The Archivist is in the room with the traveling 
display doing their great work.  I feel like our current practices is an accurate reflection of what was intended 
in 2012.  Is that what we want moving forward?  It’s a great discussion to have.  This isn’t anything to do with 
Mary, we are blessed to have her as our Archivist.  If we were meeting in person our Archivist would be with 
the traveling display.  My concern is do we want to change what that Archivist is supposed to do at Area 
business event. 

 Lupita Area Treasurer: There is a different selection process for the Archivist which makes sense as they need 
a specific technical evaluation of the skillset to be appointed an Archivist.  I would not want the Archivist 
position to be affected by a change in the process.  It would change their duties and potentially the selection 
process. 

 Charley DCM 56: in the future if the scope or role changes would that need to be voted on?  If we have to 
vote at the Assembly to chair their duties then they should have a vote at the Assembly.  

 Crystal Chair:  Here’s the plan, we took this as a very broad topic.  We are going to take this topic to the 
January quarterly and DCMs will continue the discussion.  It will go through the quarterly process and be 
refined.  By the time we get to the next Assembly there will probably be something presented to the body.  

 
Floor Motions             
“Move for Western Washington Area 72 to fund ASL interpretation for the Pacific Northwest Conference 
(PNC) in 2022. 
 
Background: 

 Area 72 has received requests for ASL interpretation at the 2022 PNC 
 The Finance Committee met on 9/4/21 and confirmed the Area is in a financial position to pay for this  
 The Language Steering Committee met and recommended parity between Spanish and ASL 

interpretation at PNC 
 The estimated cost should not exceed $4,500 

 
The first action is to vote if we would like to address the topic tonight or move it to the quarterly process.  If 
we move this topic to the quarterly process, it will not be taken off the table because we would need to take it 
to the 2022 Assembly and the event is earlier in the 2022 year. 
Poll: 226 total voting members, 193 Yes / 33 No 
Passed:  We will continue the discussion 
 
Presented by Lisa Area Language Chair: 
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 We request the funding for ASL for PNC in 2022.  In August the Language Steering Committee received 
requests for ASL interpretation.  The Committee met twice and felt strongly we should have parity with the 
Spanish community.  There was a request for ASL like there was a request for Spanish interpretation, we feel 
we should provide it. 

 It only says 2022 because we don’t know if there will be requests every year.  We confirmed there will be 
participation at the 2022 PNC. 

 The cost should not exceed $4,500 based on interpretation at similar events. 
 
Discussion: 
 Jerry DCM54: My belief is that if we are asked, we should be providing ASL like we did Spanish 

interpretation. 
 Brian: My group felt like we should be offering this for every Area event like we do for Spanish interpretation.  
 Seth G DCM41: After the pre-assembly my homegroup GSR presented the motion for PNC.  A deaf 

homegroup member asked why don’t they provide ASL?  Our GSR shared that it was Spanish only and he 
directed them to the Language Chair.  We have the request so we provide, it’s cut and dry to me. 

 Janella GSR D12:  Is this part of the budget?   
o It will get built into the budget for 2022 if it passes. 

 Fermin GSR D34: I believe it would be appropriate to support the ASL request given our goal is serve the 
primary purpose. Given we supported Spanish interpretation in the past it would be appropriate to support 
ASL interpretation.  

 Adrian GSR D41: I think this should just be provided to them.  At Abigail’s Ghost we have deaf members.  
They say it’s hard to find locations that have ASL, it’s hard to feel welcome.  Embracing them into our 
community seems straight forward.  

 Alison: How large is the deaf community?  Why is AA as an organization not required to follow federal law for 
accessibility?   

o Crystal: There is a large deaf community in Vancouver that we have been working with.  They might 
be providing some funding for this also.  The language of this motion doesn’t limit where we get the 
funding. 

 Heather Alt Delegate: I’m glad this is for one hosting year because PNC is not historically interpreted into 
ASL.  We are fortunate that Area 72 has deaf members participating.  We can give other Areas the 
opportunity to see how this works and give those deafmembers an experience.   

 Ray DCM36:  Why doesn’t it say “host committee”? 
o It’s asking the Area to pay for it not the host committee, it won’t go through the registration or 

fundraising. 
 Ginger GSR: Why does ASL cost more than Spanish interpretation?   
 Crystal Chair: It’s not comparing applies to applies when looking at Spanish as they aren’t the same language.  

It’s the going rate for interpreters. 
 Caleb: Can we add a check box on the registration for members to contribute to ASL funding in addition to 

Spanish interpretation?  
 Romero DCM57: The Area can finance both language interpretation.  I looked through some documents 

from the pre-assembly and we are self-supporting.  If we look at the number of the groups and each person 
pitched it, it would be about 50 cents.  

 Wendy: Earlier in my sobriety in Nebraska we had ASL at every round up and two meetings a week.  This 
made all the different for someone I knew who I made a 12 step call on as I had basic ASL experience.  She 
didn’t know about interpreted meetings and events. This helped her feel a sense of belonging.   

 Debbie: This reminds me of the Responsibility Statement.  Also, it’s an accessibility issue. 
 Lisa Language Chair:  PNC has their own bi-laws and Spanish interpretation is provided.  It’s no in the bi-laws 

that there will be ASL interpretation.  That’s why it’s written to be one year, 2022, because we have requests.   
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Gary Alt DCM - Amendment proposed:  
An Amendment was proposed: “Area 72 fund American Sign Language (ASL) interpretation for the Pacific 
Northwest Conference (PNC) in the years that Area 72 hosts the PNC.”  
Crystal question to Lisa, presenting the motion: 
- As the maker of the motion would you reject this as a friendly amendment?   
- Yes, I feel like it would be directing the PNC to adjust their bylaws and this is not without our scope of 
authority. 
  
Discussion on the amendment: 
 Keep in mind if we pass the motion groups will be requested to contribute so we can fund this in 2022 
 DJ: If we have extra money this year, it makes sense we include ASL funding for one year.  I disagree with the 

amendment. 
 Crystal / question to Gary: Do you still want to bring the amendment knowing we will continue the discuss 

around what is an Area event next year.  Also, we won’t be hosting for another three years. 
 Gary: We can start working on this next year for future years of funding.  I withdrawal the motion. 
 
Back to original motion: 
Move for Western Washington Area 72 to fund ASL interpretation for the Pacific Northwest Conference 
(PNC) in 2022. 
 
Vote: 227 votes were submitted & 151 votes were needed to reach substantial unanimity   
Totals = 216 Yes & 11 No 
 
Crystal Area Chair called for any minority opinion – no response 
 
The motion passed 
 
Motion made to close the meeting by: Caleb  
Seconded: Steve 
 
 
Closed with Responsibility Statement at 8:55pm 


